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OVERNMENT OF JAMMU AND KASHMIR
LABOUR AND EMPLOYMENT DEPARTMENT
Civil Secretariat, Srinagar
MNotification

\q-
Srinagar, the June, 2026.

SO \11 The following draft rules, which the Jammu and Kashmir
Government proposes to make in exercise of the powers conferred by sections
154 and 156 of the Code on Social Security, 2020 (36 of 2020) read with
section 24 of the General Clauses Act, 1897 (10 of 1897) and in supersession of
the—

1) Jammu and Kashmir Workmen's Compensation Rules, 1972;
1) Jammu and Kashmir Payment of Gratuity Rules, 1973;
II1) Jammu and Kashmir Maternity Benefit Rules, 1974;

IV} Jammu and Kashmir Building and Other Constructions Workers
Regulation of Employment and Conditions of Service) Rules,
2006; and

V) Jammu and Kashmir Unorganised Workers’ Social Security Rules,
2010;

made by the Government of Jammu and Kashmir in exercise of the powers
conferred by The Workmen's Compensation Act, 1923, The Payment of Gratuity
Act, 1972, The Maternity Benefit Act, 1961, The Bullding and Other
Construction Workers’ (Regulation of Employment and Conditions of Service)
Act, 1996 and The Unorganised Workers’ Soclal Security Act, 2008, and as the
case may be, which are repealedby section 164 of the said Code on Sodial
Security, except as respective things done or omitted to be done before such
supersession, are hereby nctified for information of all persons likely to be
affected thereby and the natice is hereby given that the said draft notification
will be taken into consideration after the expiry of a pericd of forty-five days
from the date on which the copies of the Official Gazette in which this
notification is pre-published are made available to the public.

Objections and suggestions, If any, may be addressed Labour and Employment

N.-—— Dga/r_tlﬂent, Civil Secretariat, JA&K labour-emp@jk.qov.in.
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Objections and suggestions, which may be recelved from anyperson with

1.

respect to the said draft notification before expiry of theperiod specified above,
will be considerad by the Jarmmu and KashmirGovermment.

Draft Rules
CHAPTER-I
Preliminary

Shorttitle, extent and commencement. — (1) These rules may be
called the Code on Social Security (Jammu and Kashmir) Rules,
2026.

{2) They extend to the territorial Jurisdiction of Jammu and Kashmir.

(3) They shall come into force after the date of their final  publication in
the Official Gazette, on the date of thecommencement of the Code on
Social Security, 2020 (36 of 2020).

Definitions. — (1) In these rules, unless the subject or

context atherwise requires, —

(a) "Agency” means any corporation, body or institution,
established under an Act of Parliament or Legislature of Jammu
and Kashmir or Central Public Sector Undertaking or State Public
Sector Undertaking or Special Purpose Vehicle as notified by the
Central Government or Government of Jammu and Kashmir;

(b) “Appellate authority”™ means the Government of Jammu and
Kashmir or the authority spedified by Government of Jammu and
Kashmir under sub-section (8) of section 56:

(c) “Assessing Officer” means an officer not below therank of
Assistant Labour Commissioner of Jammu and Kashmir
Government or any officer of a local authority holding an
equivalent post and appointed for assessment of Cess under the
Code;

(d) “Authority” means the Government of Jammu and Kashmir or

the authority specified by the Government of Jammu and
Kashmir under sub-section (3) of section 72;

ie) "Board” means Jammu and Kashmir Unorganized Workers
Social Security Board and Jammu and Kashmir Building and
other Construction Worker's Welfare Board;

ifi "Career Centre” means the Career Centre as notified by the
Government of Jammu and Kashmir;

(z) "Cess Collector” means an officer appointed by the
Government of J.arnrnu and Kashmir for collection of cess under

the Code;
']
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(h) “Chairperson” means the Chairperson of the Jammu and
Kashmir Building and Other Construction Workers Welfare
Board, the Jammu and Kashmir Unorganised Social Security
Board for administering the benefits under the Code as the case
may be;

(iy "Chartered Engineer” means a person having an engineering
degree and the corporate membership of Institute of Engineers
(India);

() “Code” means the Code on Sacial Security, 2020 (36 of 2020);

(k) "Department” means Department of Labour and Employment,
Government of Jammu and Kashmir.

{(ly “Electronically” means any information submitted by email or
uploading on the designated portal or digital payment in any
mode for the purpose of Code:

im) "Excluded Vacancies” means those vacancies which have
been excluded from the purview of the section 139 as per the
provisions of sub-sections (1) and (2) of section 140;

(n) "Form” means a form appended to theserules;
(o) "Fund” means the Jammu and Kashmir Social Security Fund;

(p) "Government Securities” means Government Securities as
defined in the Government Securities Act, 2006 (38 of 2016);

(4) "Immovable property” Includesland, benefits to arise out of
land, things attached to the earth, or permanently fastened to
anything attached to the earth:

(r) “Inspector cum Facilitator” means the official or officer to be
notified by the Government of Jammu and Kashmir.

(s) "Movable property” means property of every description
except immovable property;

(v “Nodal Officer” means a person designated by the Government
of Jammu and Kashmir or Building and Other Construction
Waorkers Welfare Board to facilitate the registration, renewal and
updation electronically or otherwise or any such other function
of Building Workers working in the Private Sector, State
Government, Central Government and Public Sector
Undertakings of the Central and the Sate Governments or Local
Authority. The Nodal Officer shall also supervise and monitor
functions of the Beneficiary Registering Officers designated by
Jammu and Kashmir Government;

(u) "Nomination” means nomination made under section 55 of the
Code;

iv) "Portal” means any portal as notified by the Government of

Jammu and Kashihir.
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(2)

(w) "Registered Medical Practitioner” means a medical
practiioner whose name has been enrclled in a register
maintained under any law for the time being in force regulating
the registration of practitioners of medicine;

(x} "Register of women employees” means a register of women
employees maintained under rule 66;

(v) “Schedule” means the schedule of the Code;
(z) "Section” means a section of the Code;

(aa) "Specifled” means specified by an order of the Central
Government or the Government of Jammu and Kashmir or any
officer so authorized by such Government;

(bb)"Year” shall mean the finandal year, that is to say, beginning
from the first of April and ending with the thirty first of March of
the year following.

The words and expressions used in these rules which are not defined
therein, but are defined in the Code, shall have their respective
meaning as assigned to them in the Code.

CHAPTER-II

Social Security Boards

3. The Manner to exercise the powers conferred on and to perform
the functions assign to Jammu and Kashmir Unorganized Worker's
Social Security Board, the manner of nomination of members,
their term of office and other conditions of service, procedure to
be followed in the discharge of their functions and manner of
filling vacancies and time, place and rules of procedure relating to
the transaction of businessas per sub-section (9), (12) and (14) of
section 6 of Code on Social Security 2020.—

1.

BOUR JAND EMPLOYME

The Jammu and Kashmir Unorganized Worker's Social
Security Board shall consist of following members:

(2) Hon'ble Minister In-Charge, Labour& Employment Department
{Ex-Officio) as Chairperson.

(b) Administrative Secretary, Labour and Employment Government
of Jammu and Kashmir as Vice-Chairperson;

(c) One member representing the Central Government In the
Ministry of Labour and Employment;

(d) Thirty-one members to be nominated by the Chairperson, out of
whom—

EPARTMENT (Computer No. 43)
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I. seven representing the unorganised workers
® ii. seven representing employers of unorganised workers;

iii. two members representing the Legislative Assembly of the
Jammu and Kashmir;

v. five members representing eminent persons from civil
society;

v. ten members representing the concered Departments of
Government of Jammu and Kashmir: and

(e) Member-Secretary/Chief Executive Officer as notified by
theGovernment of Jammu and Kashmir.

2. Term of Board and Office Members. —

(i) Every member, other than an ex-offido member, shall hold
office for a period of three years from the date of his
nomination:

(i) Provided the members of the Board shall be deemed to have
vacated their office as such on expiration of the period of the
Board specified in sub-section (13) of section &:

(i} A member nominated under sub-clause (jii) of clause (d) of sub-
section (10) of section & shall cease to be a member of the
Board if he/she ceases to be member of Jammu and Kashmir
Legislative Assembly by vitue of which hefshe was so
nominated;

(iv) A member nominated under sub-clauses (i) and (i) of clause (d)
of sub-section (10) of section 6 shall cease to be a member of
the Board if hefshe ceases to represent the category of interest
from which he/she was 50 nominated;

(v) Out of twelve persons to be nominated under sub-clauses (i)
and (iv) of clause (d) of sub-section (10) of sectlon 6 one person
each from the Scheduled Caste, the Scheduled Tribe, the
Minorities and Women shall be nominated as member;

(vi) A member shall be eligible for re-nomination.
1. Resignation. —

(it A member of the Board, not being an ex-officio member, may
resign his office by letter in writing to the Chairperson at any
time;

() A member so resigning shall be deemed to have vacated his
office as member.with effect from the date his resignation is
EP{H‘EChah‘perﬁm Eiun the expiry of thirty days from
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the date of receipt of resignation, whichever is earlier,

L] 4. Change of Address. —If a member changes his address, he shall
bring it to the notice his new address to the Member-Secretary of
the Board about his new address who shall there upon enter his new
address in the official records:

Provided that if a member fails to bring it to the notice of the
Member-Secretary, his new addresses the address in the offidal

records shall for all purposes be deemed to be the member's correct
address,

5. Manner of filling vacandies.—When the office of a Member
becomes vacant by reason of death, resignation or otherwise the
Chairperson shall submit a report to the Jammu and Kashmir
Government andon receipt of such report, the Jammu and Kashmir
Government may, by notification, fill up the vacancy and the persons
so nominated shall hold office for the remainder of the term ofoffice
of the member in whose place he is nominated.

6. Allowance of members. —

() The travelling allowance of an official member of the Board shall
be governed by the rules applicable to him for journey
performedbyhimonofficialduties and shall be paid by the
authority paying his salary;

(i) Every non-official member of the Board shall bepaid by the
Board a sitting fee of Rupees Two Thousand and travel
allowance at the rate of Rupees One Thousand per day subject
to a maximum of three days.

(i) No daily or travelling allowance, as the case may be, in respect
of any day of journey shall be daimed by a trustee or the Sodal
Security Board or any committee thereof, if he has drawn or will
draw allowance for the same from his employer or as a member
of the committee or any legislature or of any committee or
conference constituted or convened by Government and no
travelling allowance shall be claimed, if he uses a means of
transport provided at the expense of Govemnment or his

employer.

(v) Payments shall not be made to a non-official member earlier
than the last date up to which the allowance is daimed and the
travelling allowance for both the onward and return journeys will
be included in the travelling allowance bill and the payment
made therefor treated as final, irrespective of the date of
completion of the journey.

7. Functions of the Board. —Every matter which the Board is
M—' required to take into consideratl Il be considered at a meeting
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of the Board, or if the Chairperson so directs, by sending the
necessary papers to every Member for opinion, and the matter shall
be disposed of inaccordance with the decision of the majority:

Provided that where there is no opinion of majority on a matter and
the Members of the Board are equally divided, the Chairperson shall
have a second or a casting vote,

Meetings, —

i)

()

The Boardshallmestatsuchplacesandatsuch times as may be
decided by the Chairperson and it shall meet at least
onceinaquarter.

The Chairperson shall preside over every meeting of the Board
in which he is present and, in his absence, the members
nominated by him to preside over such a meeting in his place
and in the absence of such nomination by the Chairpersen, the
Members of the Board present in such meeting may choose
from amongst themselves Member to preside over the meeting.

Notice of meetings and list of business, —

(i}

(i)

(i)

(i)

(v)

(i)

Ordinarily, two weeks’ notice shall be given to the Members of
the Board of a proposed meeting;

Mo business except which is included in the list of business for
a meeting of the Board shall be considered at the meeting
without the permission of the Chairperson;

The Chairperson may at any time call a spedial meeting of the
Board in case of urgency, after informing the Members in
advance about the subject matter of discussion and the
reasons of urgency.

The minutes of each meeting showing infer-afia the names of
the members present there, shall be forwarded to each
trustee or member of the Social Security Board or any
committee thereof, as the case may be, and to the
Government, as soon as possible and in any case not later
than four weeks after the meeting.

The minutes of the meeting shall be confirmed with such
maodification considered necessary at the next meeting

The minutes of a meeting of the Social Security Board or any
committee thereof shall be kept in separste Books
(hereinafter referred to & minute-books) signed by the
chairperson of the meetigand a copy of the minutes so
confirmed shall be forwarded to the Government within
fifteen days from the date of such confirmation.

9,  Quorum. — 7
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() Mo business shall be transacted at any meeting of the Board
o unless at least six members are present in that meeting:

Provided that if at @ meeting less than six members are
present, the Chairperson may adjourn the meeting to another
date informing the Members present and giving natice to the
other Members that he proposes to dispose of the business at
the adjourned meeting whether there is prescribed quarum or
not, and it shall thereupon be lawful for him to dispose of the

business at the adjourned meeting irrespective of the number
of Members attending.

() The Hon'ble Lieutenant Governor may by order remove a
member, otherthan Ex-Officio Members, if he absents himsalf
from three consecutive meetings of the Board without
obtaining leave of absence from the Chairperson:

Provicded no Member shall be removed from the office unless
hehas been given reasonable opportunity of being heard,

4.  The manner for constitution of the Buildingand Other Construction
Workers Welfare Board , to exercise the powers conferred on and
to perform the functions assigned to it, the manner of nomination
of Members, their term of office and other conditions of service,
procedure to be followed in the discharge of their functions and
manner of filling vacancies and time, place and rules of procedure
relating to the transaction of business as per sub- section (3), sub-
section (4), clause (b) and (c) of sub-section (5), clause (c), clause
(d) and clause (e) of sub-section (6) of section7 of Code on Social
Security 2020.—

1.  The Building Workers' Welfare Board shall consist of

a. Hon'ble Minister Inchargelabour and Employment Department
or any other officer to be appointed by HonDble Lieutenant
Governor as Chairperson of the Board.

b. one member to be nominated by the Central Government and

c. Administrative Secreatriesof Finance, PWD(RE&EB), Jal Shakdi,
PDD, HUDD, RDD.

d. The members to be appointed in the board shall not exceeding
fifteen.

Provided that the representative of employer/
employeeshall include an member representing the UT
Government, the employers and the building workers and that
at least one member of the Board shall be a woman.

2 Terms and Conditions of appointment of Chairperson and
Members. —The t@m of office of the Chairperson and the
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AND EMPLOYMENT;

Members of the Board other than the Official Members shall he
three years from the date of their appointment.

Provided that in no case the Members can continue in the office
beyond the period of five years from the date of their appointment.

Filling up of causal vacancies. —A Member nominated to fill a
causal vacancy shall hold office for the remaining period of the term
of office of the member in whose place he is nominated.

Meeting of the Board. —The Board shall ordinarily meet at least
twice inyear, The Chairperson after receipt of a requisition in writing
from the CEQ/Secretarycall a meeting thereof.

Notice of meeting and list of business. —Natice intimating the
date, time and venue of every meeting together with a list of
business to be transacted at the meeting shall be sent by
electronically or otherwise, to each member at least fifteen days
prior to the meeting of the Board:

Provided that when the Chairperson calls a meeting for considering
any matter which In his opinion is urgent, noticeof not less than
three days in advance shall be deemed sufficient.

Quorum for the meeting. —No business shall be transacted
atanymeetingoftheBoardunless, at least, six members are present.

Absence of any member from the Government. —If any
Member leaves the Government for a period exceeding six months
without Intimation to the Chairperson, he shall be deemed to have
resigned from the Board and he shall cease to be a Member on the
expiry of the said period of six months.

Transaction of business, —every question considered at a
meeting of the Board shall be decided by a majority of the votes of
the Members presentand voting and in the event of tie, the
Chairperson shall have a right to exercise his vote which shall be a
casting vote.

Minutes of the Meetings. —Every decision taken in a meeting of
the Board shall be recorded and the decisions taken shall be issued
in the shape of minutes by the Secretary after confirmation of the
E:J'ardq

Fees and Allowances. —

iy The travelling allowance of an official member of the Board
shallbe governad bytherulesapplicable to him for journey
performed by him on offidal duties and shall be paid by the

authority paying his salary;
(i) Every non-officia¥ member of the Board shall be paid by the
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(i)

(i)

(¥)

Board a sitting fee of Rupees Two Thousand and travel
allowance at the rate of Rupees One Thousand per day subject
to a maximum of three days.

The Chairperson shall be paid a sitting fee of Rupees Two
Thousand for attending the meetings.

Mo daily or travelling allowance, as the case may be, in respect
of any day of journey shall be daimed by a trustee or member
of the Board or any committee therecf, If he has drawn or will
draw allowance for the same from his employer or as a
member of the committee or any legislature or of any
committee or conference constituted or convened by
Government and no travelling allowance shall be claimed, if he
uses a means of transport provided at the expense of
Government or his employer.

Payments shall not be made to a non-official member earlier
than the last date up to which the allowance is claimed and the
traveiling allowance for both the onward and return journeys
will be included in the travelling allowance bill and the payment
made therefore treated as final, irrespective of the date of
completion of the journey.

1. Appointment, Constitution and Functions of Executive
Committees. —

(i)
(ii)

i)

{vii)

The shall be an Executive Committees,

The Executive committee(s) shall consist of the following,
namely: —

fa) Administrative Secreatry, Labour and Employment as
Chaiman of the Committee.

(h) Representative of Finance, Law, Housing Urban
Development  Department,  Rural Developmnent
Department, PWD (R&B), Jal Shakti, PDD not below the
rank of Special/ Additional Secretary

(¢) The CEQfSecretary of the Board as Member Secreatry;

Mo business shall be transacted in the meeting of aExecutive
committee unless at least three members of the committee are
present of whom one shall be from the members representing
employers and another one shall be from the members
representing the building and other construction workers;

Functions of the Executive Committee. — The Executive
Committee shall perform the following functions, namely: —

UJ : X * %/
[ =2
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(a) To supervise, monitor and facilitate the implementation

(b)

(c)

(d)

of the dedisions, resolutions and directions of the
Board and ensure their timely and effective execution:

To make such recommendations to the Board as may
be necessary for improving efficiency, transparency
and service delivery:;

To consider and accord concurrence, approval or
recommendation, as the case may be, on all finandial
matters, proposals, expenditures, Investments,
procurements and other matters having financial
Implications before the same are placed before the
Board or acted upon by the Chief Executive
Officer/Secretary and to implement the decisions of
Board.

To monitor the assessment, collection and utilization
of Building and Other Construction Workers' Welfare
Cess and to suggest measures for improving cess
collection and preventing leakage of revenue;

(e) To review the implementation, coverage, effectiveness

(F)

(g

(i)

and impact of welfare schemes and benefits being
provided to registered building and other construction
workers and their dependents and recommend
suitable modifications, new schemes or corrective
measures;

To review the performance of the officers including
CEO/Secreatry and employees of the Board and
recommend measures for strengthening institutional
capacity, accountability and service delivery
mechanisms;

To oversee the registration of benefidaries and
employers, maintenance of records and databases,
and adoption of information technology systems for
efficient administration of the Board;

To undertake periodic review of the physical and
financial achievements of the Board and monitor

progress against approved targets and action plans;

(k) To perform such other functions as may be assigned by

the Board from tme to tme for the effective
administration of the Board and implementation of
welfare measures under the Act and the rules made
thereunder.

(viii) Meetings of the Executive Committee. — The Executive

Committee shall meet at least once every two months to
review the funtfioning of the Board, collection of cess,

ekmplemEniation,of welfare sc% financial performance,
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registration of beneficiaries, performance of officers and

employees and such other matters as may be necessary for
& the effective discharge of Its functions.

12. Information to the Hon'ble Lieutenant Governor. —The Board
shall fummish information to Honble Lieutenant Governor on such
matters as the Hon'ble Lieutenant Govemor may refer to it, from
time to time.

13, Appointment of CEQ/Secretary and other officers. —

The Hon'ble Lieutenant Governor may appoint, , an officer not
below the rank of Special Secretary/Additional Secretary to the
Government of Jammu and Kashmir from amongst serving officers
of the IAS or JKAS Cadre as the Chief Executive Officer-cum-
Secretary of the Board who will ailso be ex-officioc member
secretary of the Board.

Besides, at the District level, an officer not below the rank of
Under Secretary to the Government of Jammu and Kashmir, In
addition to such other officers and staff as may be placed at the
disposal of the Board on deputation from the Labour and
Employment Department or any other Department of the
Government.

Provided also that all such officers and staff shall remain under
the administrative control of the Labour and Employment
Department, and all matters relating to their service conditions,
including submission and processing of official files, performance
appraisal reports (APRS/AFARs), postings, transfers and
disciplinary matters, shall be routed through and regulated by the
Administrative Department in accordance with the rules and
instructions in force.

14 The amount in connection with premium for group insurance
scheme of the beneficiaries under clause (c)of sub-section
(6) of section 7 of Code on Social Security 2020. — (I)The
Jammu and Kashmir Building and Other Construction
Workers Welfare Board shall devise a detailed scheme after
taking into account all the parameters involved in the Social
Security of the beneficiaries.

(II) One Time Registration of Construction Workers:

The Jammu & Kashmir Building and Other Construction Workers Welfare
Board Constituted under the Code shall register every Building and other
Construction Worker who is eligible to become a beneficiary and who is m:lt
a beneficiary of Building and Other Construction Workers Welfare Board in
any other State/UT of India. Every building and construction worker shall
submit an application in Form to the Registering Officer under the Code

notified by the Board fromotime to Erne ‘3n this behalf and every such
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application shall be accompanied by a registration fee of Rs. 150/- and
) accompanied by the documents;

A.

(1)

(2]

(3)

Any one of the following documents as proof of Age:

i) School Records (10% pass Certificate).

i} Certificate from Registrar of Births and Death,

li) Certificate from the register of births and deaths
maintained by village Chowkidar and to be certified by
Tehsildar.

In Absence of the above certificates, he may produce a

certificate from a Medical Officer not below the rank of

Assistant Surgeon in a Government Hospital,

Certificate of a minimum 100 Days Employrnent in Building

and Other Construction Activities in preceding 12 months

period shall be issued as per the following mechanism:

Competent Authority for Issuance

(a) Rural & Urban Areas: The Assistant Labour Commissioner
shall be the Competent Authorlty for issuance of the
minimum 100-days employment certificate, on the
recommendation of the Local Recommending authority
after due verification.

Constitution of Local Recommending Committee
(A) Rural & Urban Areas: The Local Recommending authority
shall comprise the following members. Recommendation
by any of the followingauthority:
1. Panchayat Secretary
2. Labour Officer/Labour Inspector.
3. Employer/AEE/AE/JE of PWD(R&B), Jal Shakti, PDD,
BRO, NHAI, RDD, Railway/ Works Department.
4. Labour Procurement Officer of Defence.
5. Officers of Municipal Corporation/ Municipal Council/
Municipal Committee.

Procedure for Recommendation and Certification: The
construction worker shall submit an application in the
prescribed format, along with self-attested identity proof and
details of employment, duly recommended by any member of
the Local Recommending Committee, to the competent
certificate-issuing authority in the Form to be decided by the
Board.Upon receipt, the Competent Authority shall issue a
minimum 100-days employment certificate in the Form to be

decided by the Board.
T Y

'
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5.

o

(4

(3)

(8)

Provided that, after the commencement of these Rules,
every registered construction worker shall renew his or her

registration annually by submitting proof of employment for
not less than one hundred days during the immediately
preceding financial year (1st April to 31st March), and such
application for registration or renewal shall be made only

during the period commencing on 1st April and ending on
31st May of the relevant year.

Provided further that, every application for renewal shall be
submitted in such form and manner as may be specified by
the Board.

Provided also that, failure to apply for renewal within the
prescribed period shall result in the registration lapsing,
subject to restoration or revalidation in such manner and

on payment of such fee, if any, as may be prescribed by
the Board.

Time-Bound Disposal:

The entire process of lssuance of the 100-days
employmentcertificate shall be completed within a period of
fifteen (15) days from the date of receipt of the recommended
application by the competent authority.

Validity and Use: The certificate issued under this mechanism

chall be treated as wvalid proof of employment for the

purposes of:

« Registration with the Bullding and Other Construction
Workers Welfare Board.

« Availing benefits under welfare schemes

« Any other purpose as prescribed under the Act and rules
framed there under

« Seeking any kind of monetary benefit from the Weilfare
Schemes of the Board.

Any false recommendation, of a certificate shall render the
jofficersfofficials designated as the competent authority
under Section 5(1), and the recommending committee
constituted under Section 5(2), liable to action under the
provisions of the Code, relevant rules, and other applicable

disciplinary provisions.

The Functions of the Board is to make such schemes for
construction workers which will include to. —

(3) provide death and disability benefits to a beneficiary or his
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(b} make payment of pension to the beneficiaries who have completed
o the age of sixty years.

(c) pay such amount in connection with premium for Group Insurance
Scheme of the beneficiare as may be prescribed by the appropriate
Government.

(d) frame educational schemes for the benefit of children of the
beneficiaries as may be prescribed by the appropriate Government;

{e) meet such medical expenses for treatment of major ailments of
beneficiaries or, such dependant, as may be prescribed by the
appropriate Government;

() make payment of maternity benefit to the beneficiaries;
(g) frame skill development and awarenass schemes for the beneficiaries;
(h) provide transit accommodation or hostel facility to the beneficiaries;

(i) establish and maintain a digital database of registered beneficiaries
and issue Smart Cards or other digital identification instruments o
such beneficiaries for ensuring transparency, accountability, and
efficient delivery of welfare benefits; and

(j) Provide or facilitate the provision of safety and security eguipment
and other protective gear to beneficiaries for ensuring occupational
safety and health at workplaces.

(k) Formulation of any other welfare schemes for the building worker
beneficiaries by State Government in concurrence with the Central
Government; and

(I) Make provision and improvement of such other welfare measures and
facilities as may be prescribed by the Central Government.

CHAPTER-III

Employees Insurance Court

6. Manner and time within which second appeal may be filed to the
Employees Insurance Court by the Insured Person or the
Corporation under clause (b) of sub-section (7) of section 37 of
mecnde,mem:edmtuhﬂfnllnw-&dh?mahmhﬁﬁ
Insurance Courtunder sub-section (2) and the rules under sub-
section {3) of section 50 and the manner of commencemeant of
proceedings before the Employees Insurance Court, fees and
procedure thereof under sub-section (1) of section 51 of the Code
on Social Security 2020:—

7.  Constitution of the Presitfing Officer of Industrial Tribunal as an
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Employees Insurance Court. — (1) Hon'ble Lieutenant Governor may
constitute the Presiding Officer of the Industrial Tribunal constituted under
Industrial Relations Code as an Employees Insurance Courtforthe Territorial
Jurisdiction of JammuandKashmir And such presiding officer shall thereupon
discharge the functions of the Employees Insurance Court in addition to his
own duties.

(2)  Fixing of time of sitting. —

{iy ~ The Court shall appoint the time at which it shall sit at Srinagar
and Jammu for holding proceedings under the provisions of this
Code;

(iiy The Court shall publicize the timing so fixed well in advance for
the convenience of stake holders.

(3)A Court shall be subject to the administrative control and
superintendence of the High Court and shall—

{a) Keep such registers, books and accounts as the High Court
may, from time to time, direct;

(b) Comply with such requisitions as may be made by the High
Court or the Govermment for submission of service records,
returns and statements, in such forms and in such manner as
the authority making the requisition directs; and

{c) A Court shall keep a seal of such size, dimensions and design

as the Government may direct.
Right to File Second Appeal. —The Insured person or the Corporation
may appeal to the Employees Insurance Court by presenting an application
within S0 days of the date of communication of decisionof the Medical
Board or of the Medical Appeal Tribunal to the Insured Person or the

Corporation, as the case may be:

Provided that the Employees Insurance Court may entertain an application
after the period of 90 days, I it is satisfied that the appeilant has sufficient
reason for not presenting the application within the said period.

Application. — (1) Every proceeding under section 49 of the Code shall be
instituted by the presentation of an application to the court.

2y  Every such application shall be verified in the same manner as a
pleading in a Civil Court and shall be accompanied by two Copies
thereof,

(3) (a) the proceedings before an Employees Insurance Court shall

commenced by an application;
(6) Such application shall be presented in Form-III, shall be duly

stamped in accordance with these rules, and shall contain the
File No. LE—LAB/4/2026—11—LABCH1: EMPLOYMENT uﬁ%ﬂm (Computer No. 7720443)
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following particulars: —

® (i) The name of the Court in which the application is
brought;

(i) The full name including the father's name, description
including age, occupation and place of residence of the
applicant:

(i) The full name including the father's name, description
including age, occupation and place of residence of the
opposite party so far as they can be ascertained:

{iv) Where the applicant or the opposite party is a minor or a
person of unsound mind, a statement to that effect and
the full name, age, occupation and address of his or her
next friend or guardian;

(v The facts constituting the cause of action and the date
when it arose;

(vi) The facts showing that the court has jurisdiction;

(vii Particulars giving the address within the jurisdiction of the
court at which notice or summons may be served on the
applicant; and

{vii) The relief which the applicant claims.

10. The court may summarily reject an application, if it is not in
accordance with sub-rule (2) of Rule10,

11. Production of Documents. — (1) When any application is based upon a
document, the document shall be appended to the application.

(2  Any document, which any party desires to tender in evidence, shall
be produced at or before the first hearing.

{33  Any document which is not produced at or within the time spedfied
insub-rule (1) or (2), as the case may be, shallnot, without the
permission of the court, bead missible in evidence on behalf of the
party who should have produced it

{4) Al such documents shall be accompanied by an accurate list there of
prepared in the manner prescribed in Form-1V

(5)  Maothing in this rule shall apply to any documents which is produced
for the purpose of cross-examining a witness or is handed to a

witness to refresh his memory.

12. Register of Applications. —All applications shall be entered in a register
in Form V called the Register of Proceedings. Such entries shall be serially
numbered for every calendarsyear a ing to the order in which the
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13. Place of Suing. —In cases falling outside the area in which the insured
- person was working at the time the question or dispute arose, a proceeding
against any person shall be instituted in the court with in the local limits of

whose jurisdiction—

{a) The opposite or each of the opposite parties where there are more than
one, at the time of commencement of the proceedings, actually and
voluntary resides, or carries on business, or personally works for again,
or;

(b) Any of the opposite party, where there are more than one, at the time
of commencement of the proceedings, actually and voluntary resides,
or carries on business, or personally works for again, provided that in
such cases, either leave of the court is given, or the opposite parties
who do not reside, carry on business or personally work for again, as
aforesaid, acquiesce in such institution; or

(c) The cause of action, wholly or in part, arose.

14. Limitations. — (1) Every application to the court shall be brought within
three years from the date on which the cause of action arose, or as the
case may be, the claim be came due:

Provided that the court may entertain an application after the said period of

three years if it is satisfied that the applicant has sufficient reasons for not

making the application with in the said period.

(2) Subject as aforesaid, the provisions of Part-ii& i of the Indian
Limitation Act,1908(CentralAct-IXof1908), shall, so far as may be
apply to every such applications.

15. Applications presented to Wrong Court. — (1) Where, on receiving an
application, it appears to the court that it should be presented to anocther
court, it shall return to the applicant after endorsed upon it the dates of
presentation and return, there as on for returning it and the name of the
court to which it should be presented.

(2y  Where it appears to the court at any stage subsequently to the
presentation of an application, that the application should have been
presented to another court in the same state, the first mentioned
court shall send the application to the court empowered to deal with
it and shall inform the applicant (and the opposite party, If he has
received a copy of application under rule-17) accordingly.

37 The court to which an application is transferred under sub-rule (2)
may continue the proceeding as if the previous proceeding or any
partofit had been taken before it, If itssatisfiedthatthe interests of
the parties will not there by be prejudiced.

16. Issue of Summons.—(1) On receiving an application, the court shall
ordinarily with in three daysithere of, cause to be send to the party from

File No. LE—LAB/4/ZOMAND Mﬁmﬂmﬁeﬁﬁlmagﬁiﬂf (here in r referred to as the “opposite
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17.

18.

19.

party”), a summon in Form-VI and Form-VII, electronically or otherwise, as

the case may be, to appear and answer the application on a day, not later
than fifteen days from the date of issuance of such summons:

Provided that no such summons shall be issued when the opposite party

has appeared at the presentation of the application and admitted the
applicant’s claim.

(2) A copy of application shall also be sent along with the summons
under sub-rule (1).

Service of Summons or Notice. — (1) A summon or notice may, on
payment of the required fee, be sent by the court by which it is issued,
either by registered post or in such other manner as the court thinks fit.

(2)  Where the court is satisfied that there is reason to believe that the
opposite party is avoiding service or that for any reason the
summons or the notice cannot be served in the ordinary way, the
court shall order summons or the notice to which served by
publication in the leading newspapers or in any other mode as may
court think proper.

{33  Where a summons or notice is served under sub-rule (2) the court
shall fix such time for the appearance of the opposite party as the
circumstances of the case may require,

Additions at matter at Summons. —The court shall determine at the
time of issuing of summons, whether it shall be for the settlement of the
issues only or for the final disposal of the application, or for both and the
summons shall contain a direction accordingly, the court may call upon the
partles to produce upon that date any evidence which they wish to tender,

Written Statement. — (1) The opposite party may, and, if so, required
by the court, shall, at or before the first hearing or within such time as the
court may permit, present a written statement of his defence along withthe
documents on which he relies and an accurate list there of in Form-IV.

(2)  Ewvery such written statement shall be verified in the same manner
as a pleading in a civil court and shall be accompanied by two copies
there of.

3y In every written statement submitted under sub-rule (1), the
cpposite party shall deal specifically with each allegation of fact
alleged by the applicant, of which he admitted or does not admit or
denles the truth. The written statement must also contain all matters
which show that the application is not maintainable and all such
grounds of defenceas, if not raised would be likely to take the
applicant by surprise or would raise issues of fact not arising out of
the application as for instant, fraud, undue influence or coercion,
release, pained, performance or fact show illegality of the

transaction. 19 _
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21.

23.

Failure to present Written Statement called for by the Court. —
Where any party from whom a written statement is required fails to present
the same with in the time prescribed by the court, the court may pronounce
judgement against it or make such order in relation to the proceeding as it
thinks fit.

Framing of issues.—(1)At the first hearing of the application, after the
summons is served, the court shall, after considering the application and
written statement, if any, or after such examination of the parties or any
person or any document as may appear necessary, as certain upon what
material proposition of factor of law the parties are at varance, and shall
thereupon proceed to frame and record the issue upon which the right
decision appears to depend.

(2 In recording the issues, the court shall distinguish between those
issues which in its opinion concern points of facts and those which
concern points of law.

(3)  The court may, in like manner, at any time before passing its final
order at to, strike out from ordinary way amend the issues on such
terms as it may think fit.

Order where parties are not at issue. —Where at anyhearing of the
case it appears that the parties are not at issue on any question of law ar a
fact, the court may at once pronounce its final order.

Appearance of parties and consequence of non-appearance. —
(1) On the day fixed in the summans for the opposite party to appear and
answer, the parties shall be in attendance at the court in person or as
prescribed in sub-section (2) of section 51of the Code.

{2y  When neither party appears when the application is called on for
hearing, thecourt may make an order that the application be
dismissed.

{3y Where the opposite party appears and the applicant does not
appear when the application is called on forhearing, thecourt shall
make an order that the application be dismissed. However, if the
opposite party admits the claim or part there of in which case the
court shall make an order against the opposite party upon such
admissions and where part only of the claim has been admitted, it
shall dismiss the cases of as it relates to the remainder.

(4y  Where the applicant appears and the opposite party after receiving
the summons fails to appear when the application is called on for

hearing, the court may proceed exparte.

(51 Where the application is wholly or partially dismissed under sub-rule
(2) or (3) the applicant may within thirty days of such dismissal
apply in Form-VIII for an order to set the dismissal aside and the
court shall, if it is sa2isfied that he was prevented from appearing

File No. LE-LAB/4/zozs-11-LABWYMEBEMNMMAH) was called on fﬂ't‘ﬁ':aﬂl‘hg due to any sufficient
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causemake an order setting aside the dismissal upon such terms as
® to costs or otherwise as it thinks fit and may proceed with the case
or appoint a day for proceeding with thesame:

Provided that no order under this sub-rule shall be made in respect
of an application which is dismissed under sub-rule (3) unless notice
of the application, has been served in Form-IX on the opposite
party.

(6y  In any application in which an exparte order has been passed
against the opposite party, he may within thirty days from the date
of such order apply in Form-VIII to the court which passed the
order to set it aside and if the court is satisfied that he was
prevented from appearing when the proceeding was called on for
hearing due to any sufficient cause, it shall after servicing notice
there of to the applicant in Form-IX make an order setting aside the
order upon such terms as to costs or otherwise as it thinks fits or

may proceed within the hearing of the case or appoint any for
proceeding within the same.

24. Summoning of Witnesses. — (1) At any time after the framing of Issues,
the court may call upon the partiesto produce their evidence in support of
the issues.

(2y  The court may, on the application of either party, issue a summons
in Form-X to any witness directing him to attend or to produce any
document.

(3) The court may, before summoning any witness on application
undersub-rule (2) require that his reasonable expenses to be
incurred in attending the court, be deposited withi L.

25. Grant of time and adjournment of hearing. — (1) The court may, if
sufficient cause is shown, at any stage of the application, grant Time to the
parties or to any of them, and may, from time to time, adjourn the hearing
of the application.

(2) In every such adjournment, the court shall fix a day not exceeding
fifteen days from the date onwhich such adjournment is made for the
further hearing of the application and may make such order as it
thinks fit with respect to the cost occasioned by the adjournment:

Provided that when the hearing of the evidence has once begun, the
hearing of the application shall continue from day to day until all the
witnesses in attendance have been examined, unless the court finds
the adjournment of the hearing beyond the following dayto be
necessary for reasons to be recorded.

26. Right to beg into proceeging. —The applicant has the right to begin
File No. LE-LAB/4/2026WND %Qm QﬂTMﬁeHErﬂmﬂﬁmits the facts alleged by the applicant and
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contends that, either in point of law or on some additional facts alleged by
the opposite party, the applicant is not entitied to the relief which he seeks,
in which case the opposite party has the right tobegin.

27. Statement and Production of Evidence. — (1) On the day fixed for the
hearing of the application or on any other day to which hearing is
adjourned, the party having the right to begin shall state his case and
produce his evidence in support of the issues which he is bound to prove.
(2)  The other party shall then state his case and produce his evidence, If

any, and may then address the court generally on the whole case.
(3)  The party beginning may then reply generally on the whole case.

28. Method of Recording Evidence. —The evidence of each Witness shall be
taken down in writing in the language of the court, not ordinarily in the
form of question and answer, but in that of “narrating, and when
completed, shall be read over or translated, where necessary, in the
presence of the judge to the witness, and such judge, shall, if necessary,
correct the same and sign it.

29. Recall of witness. —The court may at any stage of a proceeding recall
any witness who has been examined and may (subject to the law of
evidence for the time being in force) put such questions to him as the court
thinks fit.

30. Inspections by Court. —The court may at any stage of a proceeding
inspect any property or thing concerning which any question mayarise.

31. Pronouncement of Order. —The court, after the application has been
heard, shall pronounceits final order In open court, either at once or on
some future day, of which due notice shall be given to the parties.

32. Signing of Order. —The final order shall be dated and signed in open
court at the time of pronouncing it and, when onces igned, shall not after
wards be altered or added to, save in the case of clerical or arithmetical
mistake arising from any accldental slip or omission.

33. Statement of decision on each issue. —In cases in which issues have
been framed the court shall state its finding or decision, with the reason
therefore, upon each separate issue, unless the findings any one or more of
the issues is sufficient for the decision of the case.

34. Compromise of Suit. —Where it is proved to the satisfaction of the court
that a case has been adjusted wholly or in part by any lawful agreement or
compromise or where the opposite party satisfies the applicant in respect of
the whale or any part of the subject matter of the case, the court shall

order such agreement, compromise or satisfaction to be recorded, and shall
pass a final order in accordance there with so far as it relates to the case.

35. Finality of Order. —Save as provided in section 52; the order of a court
shall be final and binding upon the parties.

22
The cost of and incidental to the application shall be in the

| - e}
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discretion of the court, and the court shall have full power to determine by

whom or out of what property and to what extent such costs are to be

paid, and to give all necessary directions for the purpose aforesaid. The

fact that the court has no jurisdiction to try the case shall be no bar to the

exercise of such powers.

(2) Where the court directs that any cost shall not followthe event, the
court state its reason in writing.

Contents of the Decree. — (1) Adecreein Form-XI shall be prepared in
conformity with the order made by the court; it shall contain the number of
applications, the names and descriptions of the parties, and particulars of
the claim, and shall specify clearly the relief granted or other determination
of the proceedings.

{2) The decree shall also state the amount of costs incurmed in the

proceeding and by whom and in what proportions such costs are to
be paid.

(1)  The court may direct that the cost payable to one party by the other
shall set off against any sum which is admitted or found to be due
from the former to the later.

38. Certified copies of Order, Decree, and etc. to be furnished. — (1)

39.

Certified copies of the final order, decree or any other order or matter on
record shall be fumished to the parties on application to the court and at
their expenses.

(2)  If any party required coples of any order, decree or any other matter
on record made by or furnished to the court, as the casemay be, to
be supplied to him within 48 hours of the submission of an
application therefore to the court, he shall pay an additional fee of

2Rupees per page of each such copy.

(3)  If any party applies for copies of any order, decree or any other
matter on record made by or furnished by the court, as the case
may be, after the expiry of the 12 months from the date of such
making or furnishing, as the case may be, he shall pay an additional
searching fee of 5 Rupees per page.

Execution. — (1) Any person in whose favour an order has been passed

shall, with in one-year from the date of the order, apply in Form-XI1 to the

court which made the order for its execution.

(2)  An orderof the EmployeesInsurance Court shall be enforceable by it
as if it were a decree passed in a sult by a Civil Court.

Fees. — (1) The fee payable on an application in respect of any matter

referred in Section 49 shall be 50 Rupees.

()  Subject to the provisions here after mentioned in this rule, the fee
payable in respect of any other application except a written

W/ statement called for By the court under these rules shall be 50
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(3

(4)

(3}

(6)

7

Rupees;

Provided that the fee for an application for obtaining a copy of
transiation of any document or record or statement order or decree
presented to or made before or by the court, as the case may be,
shall be 10 Rupees per page.

The fee for copies of any document or record, or statement or order
or decree shall be 2 Rupees pe rpage.

The fee for any authorisation for the appearance of any person
under sub-section (2) Saction 51 on behalf of any of the parties in a
case shall be 10 Rupees,

The fee for filling certified coples ofany document in the court shall
be 10 Rupees.

All fees referred to in this rule andin rule (39) shall be collected by
means of court fees stamps used in ordinary courts and no
document which ought to bear stamp under these rules shall be of
any validity unless and until it is proper stamped:

Provided that, where any such document is through mistake or
inadvertence received, filed or used in a court without being proper
stamped, the court may, if it thinks fit, order that such document be
stamped as it may direct and on such document being stamped
accordingly the same and every proceeding relative there to shall be
as valld as If it had been proper stamped in the first instance.

No document requiring a stamp under this rule shall be acted upon
In any proceeding in a court, until the stamp has been cancelled.

41. Payment of Costs of Services of Summons etc.—{1)The cost of
services of summons or notices or the expenses of the witnesses in any
case or the fee payable in respect of any matter not referred to in rule {(41)
shall be such amount as may be specified in each case by the court and
such amount or any other sum of money payable under these rules shall be
paid in such manner and within such time as it may specify herefor.

(2}

(3)

Any amount which is left over after meeting the expenses, if any, for
which it was intended, shall be returned by the court to the party by
whom or whose behalf the amount was originally paid into the court.

The court shall maintain proper accounts of the amount received
and disbursed undersub-ruke (1),

42. Fees and Costs of Pauper Person. —The court may, whenever it thinks
fit, receive and register proceedings Instituted under this Act an application
made under these rules, by persons who are paupers, and may issue
summons or notices on behalf of such persons, without payment or on a
part payment of fees and msﬁ mentioned inrules (41land42).

A
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CHAPTER-IV

Gratuity

43. Bank or other financial institution in which the gratuity shall be
invested for the benefit of minor under the third proviso to sub-
section (1)of Section 53. —In the case of nominee, or an heir, wha is
minor, the competent authority shall invest the gratuity amount deposited
with him for the benefit of such minor in term deposit with the Jammu and
Kashmir Bank.

44. Time, form and manner of nomination by an employee undersub-
section(1),the time to make fresh nomination under sub-section
(4), the form and manner of modification of anomination under
sub-section (5) and the form for fresh momination under sub-
section (6) of section 55.—(1) A nomination shall be in Form-(XIII) and
submitted in duplicate by the employee either by personal service, after
taking proper receipt or by registered post acknowledgement due or
electronically to the employer,—

{(iy  In the case of an employee who is already in employment for a
year or more on the date of commencement of these rules but
not submitted the nomination, ordinarily, within ninety days
from such date; and In the case of an employee who
completes one year of service after the date of
commencement of theserules, ordinarily within thirty days of
the completion of oneyearofservice:

Provided that nomination in (Form-XIII) shall be accepted by the employer
after the specified period, If filed andno nomination so accepted shall be
invalid merely because It was filed after the specified period.

(2y  Within thirty days of the receipt of nomination in Form-XI1I under
sub-rule (1), the employer shall get the service particulars of the
employee, as mentioned in the form of nomination, verified with
reference to the records of the establishment and retum to the
employee, after obtaining a receipt thereof, the duplicate copy of the
nomination in Form-X1II duly attested either by the employer or an
officer authorised in this behalf by him, as a token of recording of
the nomination by the employer and the other copy of the
nomination shall be recorded.

(3)  An employee who has no family at the time of making a nomination
shall, within ninety days of acquiring a family submit in the manner
specified in sub-rule (1), a fresh nomination, as required under sub-
section (4) of Section 55, duplicate in Form-X11I to the employer and
thereafter the provisions of sub-rule (2) shall apply mutatis mutandis
as Iif it was made undaé‘Ssuh-rule (1).
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45.

(3

(6)

nominee pre deceases an employee, shall be submitted in duplicate
in Form-XIII to the employerin the mannerspecified in sub-rule (1),
and there after the provisions of sub-rule (2) shall apply mulstis
mutandis.

A nomination or a fresh nomination or a notice of modification of
nomination shall be, signed by the employee or, If illiterate, shall
bear his thumb impression in the presence of two competent
witnesses, who  shall also sign a declaration to that effect in the
nomination, fresh nomination or notice of modification of nomination,
as the case be and shall be submitted by the employee electronically
or by registered post acknowledgement due to the emplover.

A nomination, fresh nomination or notice of modification of
nomination shall take effect from the date of receipt thereof by the

employer,

Time within which and the form in which a written application
shall be made under sub-section (1) and the form of Application to
the competent authority under clause (b) of sub-section (5) of
Section5 6.— (1) Application for Gratuity: —

()}  An employee who is eligible for payment of gratuity under the
Code, or any person authorised, in writing, to act on his
behalf, shall apply, ordinarily within thirty days from the date
the gratuity became payable, in Form-XIV to the employer:

Provided that where the date of superannuation or retirement
of an employee s known, the employee may apply to the
employer be fore thirty days of the date of superannuation or
retirement:

Provided further that an employee on fixed term employment
shall be eligible for gratuity, if he renders service under the
contract for a period of one year and he shall be paid gratuity
at the rate of fifteen days’ wages, based on the rate of wages
last drawn by him, for every completed year of service or part
there of in excess of sixmonths.

{b) A nominee of an employee who is eligible for payment of
gratuity under the second proviso to sub-section (1) of
section 53 shall apply, ordinarily within thirty days from the
date of gratuity became payable to him, in Form-XIV to the
employer:

Provided that an application in plain paper with relevant
particulars shall also be accepted. The employer may obtain
such other parti?élars as may be deemed necessary by him;

0
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<)

fcl)

(e}

(£}

A legal heir of an employee who is eligible for payment of
gratuity under the second proviso to sub-section (1) of
section 53 shall apply, ordinarily within one year from the
date of gratuity became payable to him, In Form-XIV to the
employer;

Whera gratulty becomes payable under the Code before the
commencement of these rules, the periods of limitation
specified in clauses (a), (b) and (c) of sub-rule (1) shall be
deemed to be operative from the date of such
commencement;

An application for payment of gratuity filed after the expiry of
the perlods specified in thisrule shall also be entertained by
the employer, If the applicant deduces sufficlent causef or the
delay in preferring his claim, and no daim for gratuity under
the Code shall be invalid merely because the claimant failed
to present his application within the specified period. Any

dispute in this regard shall be referred to the competent -

authwarity for his decision:

An application under this rule shall be presented to the
employer either by electronically or personal service or by
registerad post acknowledgement due.

(2)  Notice for payment of gratuity. —

{n)

(b}

7
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Within fifteen days of the receipt of an application undersub-

rule (1) fo rpayment of gratuity, the employer shall—

iy if the claim is found admissible on verification, issue a
notice in Form-XV to the applicant employes, nominee
or legal heir, asthe case maybe, specifying the amount
of gratuity payable and fixing a date, not being later
than the thirtieth day after the date of receipt of the
application, for payment thereof; or

(in  If the claim for gratulty is not found admissible, issue a
notice in Form=XV to the applicant employee, nominee
or legal heir, as the case may be, specifying the
reasons why the caim for gratuity is not considered
admissible.

In the case of denial of gratuity, a copy of the notice
shall be endorsed to the competent authority;

In case payment of gratuity is due to be made in the
employer's office, the date fixed for the purpose in the notice
in Form-XV under sub-dause (i) of dause (a) sub-rule (2)
shall be re-fixed by the employer, if a written application in
this behalf Is made by the payee e;q:l:gg why it is not

(Computer No. 7720443)
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possible for him to be present in person on the date
specified;

ic) If the claimant for gratuity is a nominee or a legal heir, the
employer may ask for such witness or evidence as may be
deemed relevant for establishing his identity or maintain
ability of his claim, as the case may be. In that case, the
tire limit specified for issuance of notices under clause (a) of
sub-rule (2) shall be operative with effect from the date such
witness or evidence, as the case may be, called for by the
employer is furnished Lo the employer;

(d) A notice in Form-XV shall be served on the applicant either
by personal service after taking receipt or by registered post
with acknowledgement due or electronically;

(el A notice under sub-section (2) of Section 56 shall be in Form-
XV,

Mode of payment of gratuity. —The gratuity payable under the
Code shall be paid through Demand Draft or by crediting in the bank
account of the eligible employee, nominee or legal heir, as the case
may be: Provided that intimation about the details of payment shall
also be given by the employer to the competent authority of the
dréd.

Application to competent authority for direction under
clause (b) of sub-section (5) of Section 56. —

iay  If an employer—

iy refuses to accept a nomination under rule 34 or to
entertain an application sought to be filed under sub-
rule (1); or

(i)  issues a notice under clause (a) of sub-rule (2) either
specifying an amount of gratuity which is considered by
the applicant less than what is payable or rejecting
eligibility to payment of gratuity; or

(iiy having received an application under sub-rule (1) fails
to Issue noticeas required under sub-rule (2) within the
time specified there in, the daimant employee, nominee
or legal heir, as the case may be may, within one
hundred eighty days of the occurrence of the cause for
the application, apply in Form-XVI to the competent
authority for issuing a direction under sub-section (5) of
Section 56 with as many extra copies as are the

opposite party:
Provided that the corfpetent authority may accept any application

i =
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under this sub-rule, on sufficient cause being shown by the
) applicant, after the expiry of the specified period;

(b)

Application under clause (a) of sub-rule (4) and other
documents relevant to such an application shall be presented
in person to the competent authority or shall be sent by
registered post acknowledgement due or electronically.

(53  Procedure for dealing with application for direction. —

(n)

(b)

()

{d)

{e)

On receipt of an application under sub-rule (4) the competent
authority shall, by issuing a notice in Form-XVII, by
electronically or registered post acknowledgment due or in
person call upon the applicant as well as the employer to
appear before him on a specified date, time and place, ether
by himself or through his authorised representative together
with all relevant documents and witnesses, if any;

Any person desiring to act on behalf of an employer or
employee, nominee or legal heir, as the case may be, shall
present to the competent authority a letter of authority from
the employer or the person concerned, as the case may be, on
whose behalf he seeks to act together with a written statement
explaining his interest in the matter and praying for permission
so to act. The competent authority shall record there on an
order either according his approval or specifying, in the case of
refusal to grant the permission prayed for, the reason for the
refusal;

A party appearing by an authorised representative shall be
bound by the acts of the representative;

After completion of hearing on the date fixed under clause (a),
or after such further evidence, examination of documents,
witnesses, hearing and Inquiry, as may be deemed necessary,
the competent authority shall record his finding as to whether
any amount is payable to the applicant under the Code. A copy
of the finding shall be given to each of the parties;

If the employer concerned fails to appear on the specified date
of hearing after due service of notice without sufficient cause,
the competent authority may proceed to hear and determine
the application ex parte. If the applicant fails to appear on the
specified date of hearing without sufficient cause, the
competent authority may dismiss the application:

Provided that an order under clause (e) of sub-rule (5) may, on
good cause being shown within thirty days of the said order, be
reviewed and the application reheard after giving not less than

rteen days’ nctfce to the opposite party of the date fixed for

File No. LE-LAB/4/2026-11-LABOUR AND EMPL DEPARTMEN‘&'.mpdTE'P'No. 7720443)
1
Generated from eOffice by MANZOOR AHMAD, Snr.Assi.(L&E)-MA, SENIOR ASSISTANT, Labour & Employment Department o /07/2026 10:28 am m




6738192/2026/0/0 clr.hall L&E

e (6)

(M

(8)

(9)

(10}

rehearing of the application.

Place and time of hearing. —The sittings of the competent
authority shall be heid at such times and at such places as he may
fix and he shall inform the parties of the same in such manner as he
thinks fit.

Administration of oath. —The competent authority may authorise
a clerk of his office to administer oaths for the purpose of making
affidavits.

Summoning and attendance of witnesses.—The competent
authority may, at any stage ofthe proceedings before him, either
upon or without an application by any of the parties involved in the
proceedings before him, and on such terms as may appear to the
competent authority just, issue summons to any person in Form-
#V1I either to give evidence or to produce documents or for both
purposes on a specified date, time and place.

Service of summons or notice. —

)  Subject to the provisions of clause (b) any notice, summons,
process or order issued by the competent authority may be
served either personally or by registered post
acknowledgement due or electronically or in any other manner
as prescribed under the Code of Civil Procedure, 1908 (5 of
1908);

{h) Where there are numerocus persons as parties to any
proceading before the competent authority and such persons
are members of any trade union or association or are
represented by an authorized person, the service of notice on
the Secretary, or where there is no Secretary, on the principal
officer of the trade union or association, or on the authorised
person shall be deemed to be service on such persons.

Maintenance of records of cases by the competent authority.

{a)  The competent authority shall record the particulars of each
case under Section 56 and at the time of passing orders shall
sign and date the particulars so recorded;

ity  The competent authority shall, while passing orders in each
case, also record the finding son the merits of thecase and file
it together with the memorandum of evidence with the order

sheet;

(¢y  Any record, other than a record of any order or direction,
which Is required by these rules to be signed by the
competent authiity, may be signed on behalf of and under
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(11}

(12)

the direction of the competent authority by any subordinate

officer appointed in writing for this purpose by the competent
autharity.

Direction for payment of gratuity—If a finding is recorded
under clause (d) of sub-rule (5) that the applicant Is entitled to
payment of gratuity under the Code, the competent authority shall
Issue a notice to the employer concerned in Form-XVIII electronically
or registered post acknowledgment due or in person specifying the
amount payableand directing payment thereof to the applicant under
intimation to the competent authority within thirty days from the
date of the receipt of the notice by the employer. A copy of the
notice shall be endorsed to the applicant employee, nominee or legal
heir, as the case may be.

Appeal. —

(m) The Memorandum of appeal undersub-section (B) of Section 56
of the Code shall be submitted to the appellate authority with a
copy thereof to the opposite party and the competent authority
either through delivery in person or under registered post
acknowledgement due or electronically;

(t) The Memorandum of appeal shall contain the facts of the case,
the decision of the competent authority, the grounds of appeal
and the relief sought;

(c) There shall be appended to the Memorandum of appeal a
certified copy of the finding of the competent authority and
direction for payment of gratuity;

() On receipt of the copy of Memorandum of appeal, the
competent authority shall forward records of the case to the
appellate authority;

(e) Within fourteen days of the receipt of the copy of the
Memorandum of appeal, the opposite party shall submit his
comments of each paragraph of the Memorandum with
additional pleas, if any, to the appellate authority with a copy to
the appellant;

(n The appeliate authority shall record its decision after giving the
parties to the appeal a reasonable opportunity of being heard.
A copy of the decision shall be given to the parties to the
appeal by electronically or registered post or in person and a
copy thereof shall be sent to the competent authority returning
his records of the case.

(g) The competent authority shall, on receipt of the decision of the
appellate authority, make necessary entry in the records of the

1
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(hy On receipt of the decision of the appellate authority, the
™ competent authority shall, if required under that decision,

ii) modify his direction for payment of gratuity and issue a notice
to the employer concerned in Form-XVIII specifying the
modified amount payable and directing payment thereof to the
applicant, under intimation to the competent authority within
fifteen days of the receipt of the notice by the employer. A copy
of the notice be endorsed to the appellant employee, nominee
or legal heir, as the case may be, and to the appellate
authority.

(13)  Application for recovery of gratuity. —Where an employer fails
to pay the gratuity due underthe Code In accordance with the notice
by the competent authority undersub-rule (11) or sub-rule (12), as
the case may be, the employee concerned, his nominee or legal heir,
as the case may be, to whom the gratuity is payable may apply to
the competent authority in duplicate in Form XIX for recovery
thereof under Section 129 of the Code.

46. Qualification and experience of the officer appointed as the
competent authority under sub-section (1) of section 58 of the
Code on Social Security 2020.—The Hon'ble Lieutenant Governor may
by notification appoint an officer not below the rank of Assistant Labour
Commissioner to be a competent authority for implementation of any
provisions of Chapter-V of Social Security Code, 2020 for such area as
may be specified in the said notification.

CHAPTER V
Maternity Benefit

47. Authority to which an appeal may be preferred under sub-section
(3) of section 72 of the Code on Social Security 2020. —

(1)  Complaint under section 72 of the Code on Social Security 2020, —

() A complaint under sub-section (1) of section 72 shall be made
in writing in Form-{XXIII) as the case may be;

)  When a complaint referred to in section 72 s received by an
Inspector-cum-Facilitator, he shall examine the relevant
records maintained by the employer in this behalf, examine
any person employed in the establishment and take down
necessary statement for the purpose of the enquiry and if he
is satisfied that the maternity benefit or the amount has been
improperly withheld, he shall direct the employer to make the
payment to the woman or to the person claiming the payment
under section 63, as the case may immediately or within a

s a
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specified period.
=Y (2)  Appeal under section 72of the Code on Social Security 2020.

(a)  An appeal against the decision ﬁf the Inspector-cum-
Fadilitator under sub-section (2) of section 72, shall fie to the
Competent Authority;

(b}  The aggrieved person shall prefer an appeal in writing to the
Prescribed Autharity in Form-(XXIV) and file other supporting
documents;

(¢} When an appeal is received, the Prescribed Authority shall call
from the Inspector-cum-Facilitator before a fixed date, the
record of the case. The Prescribed Authority shall, if
necessary, also record the statements of the aggrieved
person, and of the Inspector-cum-Facilitator and seek
darification if any Is required:

(dy  Taking into account the documents, the evidence produced
before him and the facts presented to him or ascertained by
him, the Prescribed Authority shall give his decision.

CHAPTER-VI
Employees Compensation

48. The amount to be deposited towards expenditure of the funeral of
the employee with the Competent Authority by the employer
under sub-section (7) of section 76 of the Code on Social Security
2020.—If the injury of the employee results in his death, the employer
shall, In acdition to the compensation under sub-section (1), deposit with
the competent authority a sum of not less than fifteen thousand rupees for
payment of the same to the eldest surviving dependent of the employee
towards the expenditure of the funeral of such employee or where the
employee did not have the dependent or was not living with his dependent
at the time of his death, to the person who actually incurred such
expenditure.

49, Conditions when application for review is made without certificate
of a medical practitioner under sub-section (1) of section 79 of the
Code on Social Security 2020.— (1) Application forreview of ahalf
monthly payment under sub-section (1) of section 79 may be made without
being accompanied by a medical certificate—

{(a) by the employer on the ground that since the right to
compensation was determined the Employee's wages have

increased; 33
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(k) by the employee, on the ground that since the right to
) compensation was determined, his wages have diminished;

(¢ by the Employee's, on the ground that employer, having
commenced to the pay compensation, has ceased to pay the
same, notwithstanding, the fact that there has been no change
in the employee’s condition such as to warrant such cessation;

(d) either by the empioyer, or by the employee, on the ground that
in the determination of the rate o feompensation for the time
being in force was obtained by fraud or undue influence or
other improper means;

(ey Either by the employer or by the employee on the groundthat
in the determination of compensation there is a mistake or
error apparent on the fact of the record.

(2) Procedure on application for review. —If, on examining an
application for review by an employer in which the reduction or
discontinuation of half monthly payments is sought it appears to the
Competent Authority

that there is reasonable ground for believing that the employer has a
right to such reduction or discontinuance he may at any time issue
an order withholding the half monthly payments in whole or in part
pending his decision on the application.

(3) Certain Provisions of the Code of Civil Procedure, 1908: Save
as otherwise expressly provided In the Act or these rules the
following provisions of the First Schedule to the Code of Civil
Procedure, 1908, namely those contained in Order-V Rule 3-9 and
15-30, Order-IX shall apply before any Competent Authority in so far
as they may be applicable thereto:

Provided that an order may, on good cause being shown within a
period of thirty days of receipt of the said order, be reviewed and
the application re-heard after giving not less than fourteen days
notice to the opposite party of the date fixed for hearing of the
application.

50. Procedure on application for commutation.—(1) Where application is
made to the Competent Authority under section 80 for the redemption of a
right to receive half monthly payments the payment of a lump sump,the
Competent Authority shall for man estimate of the probable jurisdiction of
the disablement, and shall award a sum equivalent to the total of the haif
monthly payments which would be payable for the period during which the
estimates that the disablement will continue, less one half per cent, of the
total for each month comprised in that period:

Provided that fraction of a nifee including in the sum so computed shall be
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51.

52.

File No. LE-LAB/4/2026-11-LABOUR AN

disregarded.

(2) When, any case to which sub-rule (1) applies to Competent Authority
s enable to form an approximate estimate of the probable duration
of the disablement, he may from time to time postpone a decision on
the application for a period not exceeding two months at any one
time.

Class of employer sand the form of notice book under sub-section
(4) of section 82 of the Code on Social Security 2020, —Every
employer of an establishment dealing with hazardous nature of work shall
maintain at his premises where emplaoyees are employed a notice bookin
Form-XxV.

Medical Examination under sub-section (1) of section 84 and the
frequent interval for medical examination under the proviso to
sub-section (1) of section B4 of the Code on Social Security 2020.

—_—

(i) Employee not to be required to submit a medical
examination same in accordance with rules. —Anemployeewho
Is required bysub-section (1) of secbon 84 tosubmit himself for
medical examination shall be bound to do s0 in accordance with the
rules containedinthispartandnototherwise.

(2)  Examination when employee and medical practitionerboth
on premise. —When such employee is present at the employer's
premises and the employers offers to have him examined free of
charge by a qualified medical practitioner who is so present, the
employee shall submithimselfforexaminationforthwith.

i3) Examination in other cases. —Incasestowhichsub-rule Does not
apply the employer may—

{a) Send the medical practitioner to the place where the employee
Is residing for the time being In which case the workman shall
submit himself for medical examination on being requested o
do so by the medical practitioner; or

(b} Send to the employee and offer in writing to have him
examined free of charge by a qualified medical practitioner, in
which case the employee shall submit for medical examination
at the employer's premises or at such other place in the vicinity
as is specified in such offer and at such time as is so specified:

Provided that—

{iy The time so specified shall not, save with the express
consent with the employes, be between the hours of 7

P.M.and 6 A.M.; and

35 e
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(4)

(3)

(6)

impossible or In advisable that he should leave the place
where he is residing the time being, he shall not be
Required to submit himself for medical examination save
at such place.

Restriction on Number of Examinations. —An employee who Is
in receipt of a half monthly payment shall not be required to submit
himself for medical examination elsewhere than at the place where
he is residing fo rthe time being more thantwice in the first month
following the accident or more than once in any subsequent month,

Examination after suspension of right to compensation, —If
an employee whose right to compensation has been suspended
under sub-section (2) or sub-section (3) of section 84 subsequently
offers him seilf for medical examination, his examination shall take
place on the employer's premises or not such other places in the
vicinity as may be fixed by the employer and at a time to be fixed by
the employer not being save with the express consent of the
employee, or more than 2 hours after the employee has so offered
himseif,

Examination of Women, —

{a)  No women shall with out her consent medical examined by a
male practitioner, save in the presence of another women;

(th Mo women shall be required to be medically examined by a
male practitioner If she deposited a sum sufficient to cover
the expenses of examination by a female practitioner.

53. The form of statement to be submitted by the employer under
sub-section (1) of section 88 of the Code on Social Security
2020 —The employer within 30 days from the date of receiving notice
from the competent authority will furnish the statement in Form-XXVL.

54. The manner of recording the memorandum in a register by the
competent authority under sub-section (1) of section 89 of the
Code on Social Security 2020. —

(1)

(d)

Form of Memorandum. —Memorandum of agreement sent to the
Competent Authority under sub-section (1) of section 89 shall unless
the Competent Authority otherwise directs be in duplicate, and shall
be in as close conformity as the drcumstance of the case admitted
with Farm-XXVII ar Form-X0/IIT or Form-XXIX or as the case may
be.

Procedure where competent authority does not consider
that he should refuse to record memorandum. —

] On recelving a memorandum of agreement, the competent
authority shall gsless he considers that there are grounds for
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(i)

(i}

the same, and shall issue anctice in writing in Form-X00¢ to
the parties concerned that in default of objection he proposed
to record the memorandum on the date so fixed:

Provided that the notice may be communicated orally to any
parties who are present at the time when notice in writing
would otherwise issue;

On the date so fixed, the competent authority shall recordthe
memorandum unless, after hearing any of the parties who
appear and desire to be heard, he considers that it ought not
to be recorded:

Provided that the issue of notice under clause (i) shall not be
deemed to prevent the competent authority form refusing to
record the memorandum on the date so fixed even if no

objection be made by any party concerned;

If on such date the competent authority besides that the
memorandum ought not to be recorded, he shall inform the
parties present of his decsion and of the reason therefore
and if any party desiring the memorandum to be recorded, if
not present, he shall send information to that party in Form-
XKLL

(3)  Procedure when competent authority considers that he
should refuse to record memorandum. —

(i)

(i)

(i)

{iv)

File No. LE-LAB/4/2026-11-LABOUR AND YMENT DEP.

If, on receiving a memorandum of agreement, the Competent
Authority considers that are grounds for refusing to record the
same, he shall fix a date for hearing the party or parties
desiring a memorandum to be recorded, and shall inform
such party or parties and if he thinks fit, any other party
concerned of the dates fixed and of the ground son which he
considers that the memorandum should not be recorded;

If; the partiestobe informed are not present, a written notice
shall be sent to them in Form-XXXII or Form-300XI11 as the
case may be, and the date fixed in such notice shall be not
less than 7 days after the date of the issue ofthe same;

If, on the date so fixed under clause (i) the party or parties
desiring the memorandum to be recorded show adequate
cause for proceeding to record the same, the competent
authority may if information has already been given to all the
parties concerned record the agreement. Iif information has
not been given to all such parties he shall proceed in
accardance with the sub-rule (2):

If, on the date_so fived the competent autharity refuses to
record the memorandum he shall send notice in Form-XXX1 to

ENT (Computer No. 7720443)
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55.

56.

37.

any party who did not received information under clause (i),
{4y  Procedure on refusal to record memorandum. —

{i) If, In any case the competent authority refuses to record a
memorandum of agreement, he shall briefly record his reasons
for such refusal;

fif) If, the competent authority refuses to record a memorandum
of agreement, he shall not pass any order directing the
payment of any sum or amount over and above sum specified
in the agreement unless opportunity has been given to the
party liable to pay such sum to show cause why it should not
be paid. Where the agreement is for the redemption of half
monthly payments by the payment of a lump sump, and the
competent authority considers that the memorandum of
agreement should not be recorded by reasons of the in
adequacy of the amount of such sum has fixed in the
agreement he shall record his estimates of the probable
duration of the disablement of the employee.
Such other experience and qualifications for appointment as a
competent authority under sub-section (1) of section 91 of the
Code on Social Security 2020. — The Hon'ble Lieutenant Governor
may by notification appoint competent authority from the officers of the
Government not below the rank of Assistant Labour Commissioner for the

purposes of Chapter-VII

The manner in which matters may be dealt with by or before a
competent authority under sub-section (1) of section92of the
Code on Social Security 2020.—A competent authority under
section 92 (1) (b) or (c) may initiate proceeding afresh or he may
continue the previous proceeding initiated under section 92(1)(a)
as if the same or any of its part had been taken before him if he is
satisfied that the interest of the parties shall not there by be
prejudiced.

Time limit for disposal of application and costs incidentalto the
proceedings under sub-section (4) of section 93 of the Code on
Social Security 2020.—The time limit for the disposal of application
under section 93 shall not bemore than six months. Provided that in the
cases where disability is required to be proved is such cases the time limit
"not more than six months” can exceed with the consent of both the parties
but for not more than one year.

58. The manner of authentication of memorandum under section 97 of

the Code on Social Security 2020. —In recording 2 memorandum of
agreement, the competent authority shall cause the same to be entered in
a registering Form-XO0V and shall cause an endorsement to be entered

signature on @ copy nf the memorandum to be retained by him in
File No. LE-LAB/4/2026-11- LABM:/I-:’L ARTMENT (Com 7720443)

Generated from eOffice by MANZOOR AHMAD, Snr. A55| (L&E)-MA, SENIOR A

- Labour & Employment Department on 02/07/2026 10:28 am 1%



6738192/2026/0/0 clr.hall L&E

the following term, namely: —

"This memorandum of agreement, bearing
DI s s il
| R AR In the register has been recorded
this. -..day of
CHAPTER-VII

Social Security and Cess in respect of Building and other Construction

Workers

59. Total cess and Time limit to pay the amount of cess under section
100 and 101 of the Code on Social Security 2020, —

File No. LE-LAB/4/2026-11-LABO

aj

b)

C)

d)

e)

ND EM

The date of payment of cess under section 100shall be the date on
which the amount is deposited with the cess collector, or the date of
Deduction at source or the date on which the amount has been

deposited with the local authority respectively as per the rules framed
by the Central Government.

In pursuance of section 100 (1) of the Code on Social Security, 2020,
there shall be levied and collected a cess for the purpose of social
security and welfare of building workers at one percent 1%. The rate
can be revised by the Board as and when required. The revision of the
cess shall not exceed more than 2% of project cost.

The proceeds of the cess shall continue to be deposited with the
Building and Other Construction Workers Welfare Board.,

The Finance Department, Union Territory of Jammu and
Kashmir, shall issue appropriate instructions to all Drawing and
Disbursing Officers and other concerned authorities to ensure
deduction, collection and timely remittance of cess in respect
of building or other construction work. The Finance
Department shall also establish such mechanism as may be
necessary to ensure compliance with the provisions of section
100 read with section 2(6) of the Code on Social Security,
2020, before release of payments relating to such works.

All Government Departments, Government Agencies, Local
Authorities, Development  Authorities, Public Sector

Undertakings and other establishments undertaking building or

other construction work, including the Srinagar Development

Authority (snu:_’%iﬁmu Development Authority (JDA),
443)

PARTMENT (Computer No
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60.

61.

62,

Srinagar Municipal Corporation (SMC), Jammu Municipal
Corporation (JMC), Housing and Urban Development
Department (HUDD), Power Development Department (PDD),
Public Works (R&B) Department and Jal Shakti Department,
Rural Development Departments , shall ensure deduction,
collection and deposit of cess in accordance with the provisions
of the Code and the rules made thereunder.

Fees for appeal under sub-section (2) of section 105 of the Cade
on Social Security 2020.— An appeal preferred under sub-section (1)
shall be accompanied by non-refundable fee equivalent to half per cent,
but not exceeding rupees twenty-five thousand of the amount indispute or
penalty or both, as the case may be, under such appeal.

CHAPTER VIII
FINANCE AND ACCOUNTS

Conditions to acquire, hold, sellor otherwise transfer any movable
or immovable property under sub-section (1), conditions
toinvestmoneys,re-investor realize investmentsundersub-
section(2)terms to raise loans and take measures for discharging
such loans under sub-section (3) and terms to constitute for the
benefit of officers and staff or any class of them, provident or
other benefit funds under sub-section (4) of section 120 of the
Code on 5Social Security 2020.—The Jammu and Kashmir
Unorganised Workers' Social Security Board and the Jammu and
Kashimir Building and Other Construction Workers Welfare Board
shall formulate and notify, with the prior approval of the Hon'ble
Lieutenant Governor, such policies, schemes or guidelines as may
be necessary for carrying out the purposes of the Code and these
Rules.

Conditions and manner of writing off ir recoverable dues under
section 121 of the Code on Social Security 2020.—(1) Where the
Jammu and Kashmir Unorganised Social Security Board and the Jammu
and Kashmir Building and Other Construction Workers Weifare Board s of
the opinion that the amount of contribution, cess, interest and damages
due to these boards has become irrecoverable, the said Boards or any
other officer authorised by them in this behalf may sanction the writng off
of the said amount, subject to the following conditions, namely:—

ity Establishment has been closed for more than five years and
the where abouts of the employer cannot be ascertained,
despite all possible efforts;

fiiy Decree ubiaineéolw the said Boards could not be executed
File No. LE—LAB/4/2026—1I—MBOUNI;;LOYME }
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64.

File No. LE-LAB/4/2026-11-LABOUR

successfully for want of sufficient assets of the defaulting
employer; or

(iify Claim for contribution is not fully met by—

(a) The Official Liquidator in the event of factories/
establishments having gone into liquidation; or

(k) The Competent Authority of payments in the event of it being
nationalised or taken over by the Government.,

CHAPTER-IX
Authorities, Assessment, Compliance and Recovery

Otherpowersoflnspector-cum-Facilitatorunderclause(e) of sub-
section (6) of section 12J0f the Code on Social Security 2020. —
In addition to the powers specified under the Code and these
Rules, the Inspector-cum-Facilitator shall exercise such other
powers as may be delegated to him by the Hon'ble Lieutenant
Governor from time to time under clause (e) of sub-section (6) of
section 122 of the Code on Social Security, 2020.

Form and manner for maintenance of records and registers and
other particulars and details under clause(a), manner and form for
display of notices at the workplaces of the employees under clause
(b) and the manner and period of filing returns to the officers or
authority under clause (d) of section123of the Code on Social
Security 2020.— (1) Register of Women Employees—

{a)  The employer of every establishment in which women are
employed shall prepare and maintain a register of women
employees in Form (300(V) electronically or in hard copy and
shall enter therein particulars of all women workers in
theestablishment.

Further, it shall always beavailable for inspection under
notified inspection scheme for the Inspector-cum- Fadlitator:

ity  The employer may enter in the register of women employees
such other particulars as may be required for any other
purpose of the Code.
{2y  Records. —Records kept under the provisions of the Code and the
rules framed there under shall be preserved for a period of two
years from the date of their preparation.

i3 Annual returns. —

(a) The employer to which the provisions of Chapter V of the
Code applies, 1 or before the 1st day of February in each

LOYMENT DE@ENI_ (Corvipdtef No. 7720443)
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year, upload a unified annual return in Form-XXXVI online on

m the web portal of the Government or otherwise giving
information as to the particulars specified, in respect of the
preceding year:

Provided that during inspection, the Inspector-cum- Fadlitator
may require the production of accounts, books, register and
other documents maintained In electronic form or otherwise,

Explanation: —For the purposes of this sub-rule, the
expression “electronic form” shall have the same meaning as
assigned to it in clause (r) of section 2 of the Information
Technology Act, 2000 (21 of 2000);

() I the employer to which the Code applies sells, abandons or
discontinues the working of the establishment, then, he shall,
within one month of the date of such sale or abandonment or
four months of the date of such discontinuance, as the case
may be, upload online, on the web portal of Government a
further unified return in Form=XXXV1 referred to in clause (a)
in respect of the period between the end of the preceding
year and the date of the sale, abandon mentor
discontinuance.

CHAPTER X
Offences and Penalties

65. Manner of compounding of offences by the authorised officer
specified under sub-section (4) of section 138 and the form and
manner of making application for the compounding of anoffence
under sub-section (4) of section 138 of the Code on Social Security
2020.—(1) The officer authorized by the Hon'ble Lieutenant Governor by
notification forthe purpeses of compounding of offences under sub-section
(4) of section 138 shall issue electronically or otherwise a compounding
notice In Form-)00VIL for the offences which are compoundable under
section138.

(2)  The person so noticed may apply in Part-III of the Form=XXXVII to
the officer electronically and deposit the entire compounding amount
by electronic transfer or otherwise, within fifteen days of the receipt
of the notice.

33  The Compounding Officer shall issue a composition certificate in Part-
IV of Form-X0O0(VII within ten days of receipt of the composition
amount, to such person from whom such amount has been received
in satisfaction of the composition notice.

(4  If a person so noticed fails to deposit the composition amount within
the prescribed time, the prosecution shall be instituted before the
File No. LE-LAB/4/zozs-11-m@m&o%moq;% offence In respect of which the compounding
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{5)

notice was issued, against such person.
Composition after institution of prosecution. —

() The Court may compound any compoundable offence at any
time after filing of a complaint under section 138 of the Code;

(by  The provisions of section 359 of the Bharatiya Nagarik Suraksha
Sanhita, 2023 shall apply to such compositions.

CHAPTER-XI
EmploymentInformationandMonitoring

Manner and form of reporting vacancies and form of filing the
return by the employer, to the concerned career centre under sub-
section (2) of section 139 of the Code on Social Security 2020.—
(1) Reporting of Vacancies to Career Centres—

fa)

{b)

{c)

After the commencement of this Code in Jammu and Kashmir, the
employer in every establishment in public sector shall, before filling
up any vacancy in any employment in that establishment, report that
vacancy or cause to be Reported to such Career Centre as may be
specified in the notification by the Government;

The employer in every establishment in private sector or every
establishment pertaining to any class or category of establishments
in private sector shall, before filing up any vacancy in any
empioyment in that establishment, report that vacancy or cause to
be reported to such Career Centre (Regional) from such date as may
be specified in the notification by the Government;

The Labourf Employment Department, Jarmmu & Kashmir shall
provide for mechanism (including digital) for receipt of vacancies
reported by the employers. Career Centre to which the vacandes are
reported, would provide a unigue vacancy reporting number for the
vacancy reported and convey it to the employer in writing, through
email or digitally or through any other such media immediately but
in any case, not later than three working days from the date of
receipt of reporting of vacancies.

Explanation: — (1) Establishment in “publicsector”™ means an
Establishment owned, controlled or managed by—

iiy the Government or a Department of the Government;

(iiy a Government company as defined in clause (45) of section 2
of the Companies Act, 2013(No.180f2013);

(i) @ corporation (jgcluding a co-operative society) or an
nization or an authority or a body established
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by or under a Central or State Act, which is owned, controlled
. or I'I'lﬂ-ﬂ&l_??d by the Government; and

{iv) a local authority.
i2)  "Establishment in private sector” means an establishment which
Is not an establishment in public sector and with ordinarily 50 Or

more employees or such number of employees as may be notified by
the Government.

(3)  Type of vacancies and respective Career Centre for reporting
of vacancies. —

{a)  The following vacancies, namely: —

(i) All vacancies in posts of Technical and Scientific nature
carrying a minimum pay or pay level or both as
notifiedby the Central Govemment, occurring in
establishments in respect of which the Central
Government is the appropriate Government under the
Code; and

(i) Vacancies which an employer may desire to be
circulated to the Career Centers outside the State or
Union Territory in which the establishment is situated
shall be reported to such Career Centre (Central)
asmay be specified by the Central Government by
notification;

(b)  Yacancies other than those specified in cdause (ajof sub-rule
(2) above, shall be reported to the Career Centre (Regional)
concemed;

() Vacancies which have been reported to the Career Centre
(Regional) and for which recruitment is to be made on State
or Inter-State or all India basis, shall also be reported to
Career Centre (Central) or uploaded on a digital portal as
specified by the Labour & Employment Department, Jammu &
Kashmir by netification.

4y  Form and manner of reporting of vacancies. —

(a} The vacancies shall be reported in writing or through valid
official emall or digitally to the Career Centre specified by the
Labourf Employment Department, Jammu & Kashmir;

(by The vacandes shall be reported in the format given at Form-
YOOXVITL, furnishing as many details as practicable, separately
in respect of each type of vacancy;

€ Any change in the particulars already fumnished to the Career
Centre under cleuse (a) of sub-rule (3), shall be
File No. LE-LAB/4/2026-11-LABOUR AM(-):M‘ENT DEQRTMENR@ Inzmﬂng ar thﬂ:ﬂ.lﬂh ﬂrﬂji!' EITIE“ or dlgfta'“'ﬂ‘ d5 thE
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case may be, to the secified Career Centre,
(55  Time limit in the reporting of vacancies. —

(s Vacancies, required to be reported to the Career Centre
(Regional), shall be reported at least fifteen days before the
last date of receipt of the applications of the prospective
candidates for purpose of appointment or taking interview or
test against the vacancies reported;

ib)  Vacancies required to be reported to the Career Centre
(Central) shall be reported at least forty days before the last
date of receipt of the applications of the prospective
candidatesfor purpose of appointment or taking interview or
test against the vacancies reported.

{6y  Maintenance of records. —

@)  After commencement of this Code in any state or area thereof,
the employers in every establishment in the public sector in
that state orarea shall maintain records manually or
electronically or digitally about—

(i) Total number of employees (regular, contractual
orfixed term employment) on 315 March of every year;

iy Persons recruited during the year ending on 31 of
March;

i Occupational details of its employees on 31# March of
every year;

iv) Vacancies for which suitable candidates were not
available during the year ending on 31% March; and

(v) Approximate number of vacancies likely to occur during
the next financial year.

by The Labour& Employment Department may by notification,
require that from such date as may be specified in the
notification, the employer in every establishment in private
sector or every establishment pertaining to any class or
category of establishment in private sector shall maintain
records manually or electronically or digitaily about—

iy Total number of employees (regular, contractual
orfixed term employment) on 315t March of every
year;

iy Persons recruited during the year ending on
31¥March;
45 )
(i) vional details of its employees on 31 March of
File No. LE-LAB/4/2026-11-LABOUR AND EMPLMEF‘D-;’ARTME (Camput r No, 20443)
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(10)

eviery year;

(iv) Vacancies for which suitable candidates were not
avallable during the year ending on 31% March; and

(v) Approximate number of vacancies likely to occur
during the next financial year.

Submission of returns. —An employer shall furnish to the
concerned Career Centre (Regional) yearly returns in form EIR
(Employment Information Return) as given at Form-XXXIX. Yearly
returns shall be funished manually or, electronically, or digitally, as
the case may be, as specified by the resperctive Departments in
notification, with in thirty days of the due date namely 312 March of
the year.

Declaration of Executive Officer. —

(a) The Director of Employment or officer of his equivalent or
above rank, controlling the work of Career Centres (Regional)
of the respective Departments, will declare in writing an officer
looking after the work of Career Centres (Regional) as
"Executive Officer” for each district for the purpose of
enforcement/implementation of Chapter XIII (Employment
Information and Monitoring) of the Code. He shall be the officer
who shall exercisetherights and perform duties referred to in
section 139 of the Code, or authorizeany person in writing to
exerdse those rights and perform duties;

(by The Labour& Employment will declare in writing an officer
looking after the work of Career Centres as “Executive Officer”
For the purpose of enforcement/implementation of Chapter
XIII (Employment Information and Monitoring) of the Code. He
shall be the officer who shall exercise therights and perform
duties referred to In section 139 of the Code.

Levy of penalty under the Chapter XIII of the Code. — The
Director of Employment or an officer of equivalent or above rank,
controlling the work of Career Centres (Regional) of the Jammu and
Kashmir shall be the competent authority to approve institution or
sanction the institution of levy of penalty for an offence under the

Code asmentionedinsection133.

Issue of guidelines. — For implementation of provisions of Code
onSocial Security, 2020 relatingto Chapter XIII andrules thereof, the
Jammu and Kashmir Government may Issue detailed guidelines
asperiocalneeds.

CHAPTER-XII- Miscellaneous
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Workers

67. Framing of schemes for Un-organized Workers, Gig Workers and

Platform Workers as per Chapter-IX of of the Code on Social
Security 2020.

(1) The Labourf Employment Department, Government of Jammu &
Kashmir shall frame and notify, from time to time, suitable welfae

schemes for unorganized workers, Gig Workers and Platform
workers including schmes relating to-

(ij provident fund;

(iiy employment injury benefit;

(iii) housing;

(iv) education schemes for children;
(v) skill upgradation of workers

(viy funderal assistance; and

(vii) old age homes

(2) Any scheme notified by the Labourf. Employment Department,
Government of Jammu & Kashmir under sub-section {2) of section
109 may be-

(ay wholly funded by the UT of J&K.

) partly funded by the Government of UT of J&K, partly funded
through contributions collected from the beneficlaries of the
scheme or the employers as may be specified in the scheme by
the Labourf Employment Department, Jammu & Kashmir.

(¢ funded from any source induding corporate social responsibility
fund referred to in clause (iv) of sub-section (3) of section 109 or
anyother such source as may be specified in the scheme.

d) The Labour® Employment Department, Jammu & Kashmir may
seek financial assistance from the Central Government for the
schemes framed by It.

{e) The Central Government may provide such financial assistance to
the UT of Jammu & Kashmir for the purpose of schemes for such
period and on such terms and conditions as it may deemn fit.

(fi The contribution to be paid by the aggregators for the funding
refarred to in clause (2) of section 69, shall be at such rate not
exceeding two percent but not less than one percent as may be
notified by the central Government of the annual turnover of

every such agdfegator who falls within the category of
File No. LE-LAB/4/2026-11-LABOUR ANW@T (Co

No. 7720443) 4-?'
Generated from eOffice by MANZOOR MAD, Snr.Assi.(L&E)-MA, SENIORE{ASS NT, Labour & Employment Department on 02/07/2026 10:28 am



6738192/2026/0/0 clr.hall L&E

® 68.

69.

aggregators.

Manner of establishment and administration of the Social Security
Fund under sub-section (5) of section 141 of the Code on Social
Security 2020.—(1) All the following funds received shall be credited to
separate account(s) and called as Jammu and Kashmir Social Security Fund
and all expenses towards the scheme(s) notified under sections 109 and
114 for the Unorganised Workers, Gig Workers and Platform Workers shall
be met outofthisfund:—

{a) under sub-section (1) of saction 141 of the Code on Sodal
Security,2020({360f2020); and

(b  under sub-section (1) of section 115 of the Occupational
Safety, Health and Working Conditions Code, 2020 (37 of
2020).

(2)  The Labour & Employment Department shall identify the source(s)
for initial funding/replenishing the Jammu and Kashmir Social
Security Fund from time to time.

(3) The fund shall be administered by the Labour& Employment
Department through an agency designated by Honble Lieutenant
Govemnor in the manner, as notified by the Central Governmenit.

(4) Directions of the Honble Ueutenant Governor, if anyshall be
complied by the agency designated for the administration of the
Jammu and Kashmir Social Security Fund.

(50  The statement of accounts of Jammu and Kashmir Soclal Security
Fund shall be maintained by the agency, in the form(s) and manner
as specified by the Hon'bleLieuteant Governor and shall be
submitted to the Labourf Employment Department from time to
time.

(6)  The accounts of the Jammu and Kashmir Social Security Fund shall
be audited by Comptroller and Auditor General of India and Local
Fund Office of Jammu and Kashmir Government.

Conditions which the exempted establishment or the class of
establishments or an employee or class of employees, as the case
may be, shall comply with after such exemption under sub-section
(2) of section 143 of the Code on Social Security 2020.— (1) The
establishment to which exemption has been granted from the provision of
Chapter IV of the Code—

(a)  shall maintain such records regarding the exempted employees
and submit such returns and other information to the

Corporation as may be specified in the Regulations; and

i) in case of change of legal status of an establishment which
has been grant¥i exemption under section 143 of the Code,

-
File No. LE-LAB/4/2026-11-LABOUR AND EMRLOYMENT d“&&m %o. 7720443)
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(2)

due to merger, demerger, acquisition, sale, amalgamation,
formation into a subsidiary, whether wholly owned or not, etc.
the exemption shall be deemed to be cancelled and the
establishment shall be required to apply afresh for exemption,
to the appropriate Government.

For the purposes of Chapter III, the establishment and/or employer,
after the grant of exemption, shall comply with all such terms and
conditions as may be specified in the Provident FundSchemeor the
Pension Scheme or the Insurance Scheme, as the case may be,
framed under section 15 of the Code.

70. Conditions for management of the trust under sub-section (5) of
section 143, which has been granted exemption undersub-
section(1)ofsection143 of the Code on Social Security 2020.—{1) A
Board of Trustees shall be established for the management of the Provident
Fund or thePension Fund according to such directions as may be given by
the Central Government or the Central Provident Fund Commissioner, as
the case may be, from time to time.

(2)

{3}

(4)

(5)

(6)

The Board of Trustees shall consist of such equal number of
representatives each of the employers and employees as may be
prescribed in the Provident Fund Scheme or the Pension Scheme, as
the case may be.

The employer of such exempted establishment shall be the
Chairperson of the Board of Trustees. The Chairperson may exercise
a casting vote in an event of equality of votes. However, arm's
length principles shall be maintained by the Chairperson in all
meetings of the Board ofTrustees.

The Board of Trustees shall meet at least once in every three months
and shall function in the accordance with the guidelines that may be
issued from time to time by the Central Government or the Central
Provident Fund Commissioner or any officer authorized by him.

The terms and conditions, including the tenure of office of the
Trustees, the procedure and manner for election or nomination of
the representatives of the employees and of employers to the Board
of Trustees, disqualification and cessation of trusteeship, re-election
or re-nomination of trustees, the guorum at the meeting of the
Board, records to be kept of the transaction of business and all such
other matters and conditions for the management of the Trust shall
be as provided for in the Provident Fund Scheme or the Pension
Scheme, as the case may be.

In case of any dispute or doubt on any general issues within the
ambit of these terms and conditions, the matter shall be referred to
the Regional Provident Fund Commissioner in whose jurisdiction the
head office of the establishment is located. The decision of the

File No. LE-LAB/4/2026-11-LABOUR ANDFEMPEOYMENT D%Iﬁ_E_I\JL'g:o No. 7720443) 40
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71.

72,

73.

Regional Provident Fund Commissioner in the matter shall be final
and binding.

Manner of determining the misuse of any benefit by an
establishment or by any other person under section 148 of the
Code on Social Security 2020.—If any Establishment or any other
person to which the provisions of this Code applies, found misusing any
benefit granted to it or him under this Code or rules, requlations, schemes
made or framed thereunder then, the Labour®& Employment Department
may by notification deprive such establishment or other person as the case
may be from such benefit for such time as may be specified in the
notification:

Provided that no such notification shall be issued unless an oppoartunity of
being heard is given to such establishment or other person as the case may
be.

Submission of a copy of the Form to the office of Director General,
Labour Bureau under section 156 of the Code on Social Security
2020. —A copy of Form-XV (notice for Payment/Rejecting claim of
Gratuity) shall be shared electronically with the designated authority of the
Government.

ESIC Society — In pursuance of section 5 read with Chapter IV of the
Code on Sodal Security, 2020, the ESIC Society constituted vide
Administrative Council Decision No. 23/4/2020 dated 05.02.2020, read with
Government Order Mo. 18-LRE of 2020 dated 12.02.2020 and Government
Order No. 35-L&E of 2023 dated 27.06.2023, shall continued to perform
such functions as are assigned to it under section 5 read with Chapter IV of
the sald Code.
By Order of the Lieutenant Governor.
5d/-
(Kr. Rajeev Ranjan) IAS
Secretary to the Government

No LE-LAB/04/2026-11-L&E (e-7720443) Dated:- 19 06.2026
Copy to the: -

1.

&a

—n

© 0 N s

1

File No. LE-LAB/4/2026-11-LABOUR AND

Secretary to the Government of India, MoLE, Shram "Shakti Bhawan,
New Delhi.

All Administrative Secretaries, J&kK.

Financial Commissioner (Additional Chief Secretary) to the Hon'ble Chief
Minister, J&K

Principal Secretary to the Hon'ble Lieutenant Governor, J&K

Joint Secretary (J&K), Ministry of Home Affairs, Government of India.
Divisional Commissioner, Jammu,/Kashmir.

Secretary, Legislative Assembly, J&K

All Deputy Commissioners.

. All Heads of Department.

0. Director, Information, J&Kﬁ’l{wtﬂ‘: request to publish notification in

leading English dailies of eac : division). E%/

EMPLOYMENT DEPAREMENT (Computer 720443)
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11.Labour commissioner, JREK.
* 12. Director, Archives, Archaeology & Museums, JEBK.
13.05D to Hon'ble Chief Minister, J&K.

and
14.05D to Hon'ble Deputy Chief Minister (Minister In-charge Labour

Employment Department).

5.General Ma Government Press, Jammu/Srinagar (for publication
15 .

i Gazette).
in next issue of Government
16. Private Secretary 10 Chief Secretary, JAK.

Labour &
17.Private Secretary to Secretary 1O the Government,

rrment.
Emp1u1,rr'r'rmt Depa

18.1/C Website, Labour & Employment Department.

19.50 File/Stock File.
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Declaration by the Applicant

I hereby declare ihal the parbienlors furnished above are correct
and trise 1o the bet of my knowledge. In the eveni of s mformaton
given above s wihmately found to be Balse, T will refund the amouss
recetved as asgistance and | shall be porsonslly liable for legal
wnplications thereof, | farther declare that 1 have mot avaded any smilar
assistance from any other Welfore Board or Board constituted by the
Government of Jummu and Kashimir or Governnent of Inds
Dated -

Place :
Sigrature of the Registered
Corstruction Worker.

Certificate from the Principalliead of the Istitution
Authorized Officer of the concermed  College/University
I hereby catily that

wﬂm and 5|rl'!|, WG
auknm i be | R iw'an: reading i the
wiesied by the | Clagy and Class under Roll
: "| wa wrud respectively

and the information fumished by the applicant at
Column A is Correct
gk ot e | Fursher, | certify that our school is Collegel
aiesed by be | Universily recognieed bearing recognition No.
Prmegnitngent | dted  jssued by the
Bignatwre of Primcipal/
Head of the Institmtion'Auiborized Offcer
For DfGee Use
Afier thorough examination of the application of the applcant with
respect o the records avadable with this office following ohservatons

made —
1 That the applicani & registered mammi workers under Reg
No. dated

2 That the applicas has alveady svailed Educationsl Assslance for
his chidren namely
nnd for an amouni of Rs
fior Lhe year hence Be = not eatited again for the

ey
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1 That the applicant hes not avasled Educational Assistance for the
children namely
and for the year hence
entitied fiw Educanonal Assistance for the yer

4 That the chiddren are students of Clagg
and henge entitled for Ras s
per pudelmes of the Building and Other Coratruction Workers
Wellare Board as FEducational Assistance for  the

vear
Scrutiny  OMcer/DEC.
Recommendations
lhﬂymﬂlﬂuhﬂmnmmd’h aFra
(Higsees . .. ns Bducatioml Assistance in
fvour ur Eh_.rﬁm. .......................... s repstered worker  under
regstrabon Mo, .o ool

Laboar Officer/Labour Inspeciorn

Uipon the recommendation of the Labow Officer/Labour Inspector,
Circle............c.. ... | opprove an amount of RS ..ol
ﬂmnrmmdmmlwhqpldrmmhmw
of the B. C. Section s direcled to prepared the applcants case
accordingly for relesse of payment

Assistant Labeur Commissioner,
PR, | .

An amount of Rs.__. ceriieiene o oo ee it To the applicant
ville payees Account L']‘l::rll: Hﬂ
dated, ... ... - u’mﬂmﬂudilnhsﬁmﬂ H'I.':lld'l M‘,I"..
Bank... .. wide mrlhority leiter Mo, 2
duted.

Scrutisy Officerfincharge BOC SectionDEQ.

R
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®

FORM-111
(5o Rule 1)
In the Emplovess Insurance Court of .. ... ... :
I Name with full address Apphcant
Against
2  Mame with full address Opposite party.

(rther particulars of the application specified m rude-10

Drate
Signature of the Applicant

(Verification by the Applicant)

The statement of facts confainal in this application 5 10 best of
my knowiledge and belef troe and correct

Date
Sgnature.

w o e A
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FORM-1Y
(See Rule 12)
List of documenis producad by epplicantiopposite party

3 Hlmln:lFH\lEui

3 Mumber, Sic

Kegisier | of Pro ngzs

f
{
5
L

:
+.

For what, and amount of money

Annount of cosls
[aie of arder trunsfernng io ano

Date of epplication

Agninst whem
Other remaarkes, Lf ey

o of o

Appeamnce  Final order Appesl Execuition
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FORM-VI
(See Rule 17)

Summons for disposal of proceedings
I, Tile of the Case :

To

(Name, descripbion and place of residince)

Whereas... ... ... ., s instituted f:mnmjnm agminst  you
for. .. ... .. ym.t:anhur:hysunnunih:pp:-mﬂm:mﬂ

m;pmnrhj.rnml'mmdwduly mstructed and able to answer
all material questions relating to the case, or who shall be accompanied
by some person able o answer all such questions at... ... .. a'elock
in the... ... noonon the day of........ ... 20 . 1o answer the
claim and as the day fixed for your appearance is appointed for the
final dwsposal of the proceedings. you must be prepared to produce on
that day all the wilnesses upon whose evidence and all the documents
upon which you intend to rely in support of your defence.

Take notice, that, in default of your sppearance on the day before
mentioned, the case will be heard and determined in your shsence.

Given under my hand and the seal of the court. this day
off 20......... court

MNotice ‘—(1) Should you spprehend your wimesses will not attend of
their own accord, you can have a summons from this
court 1o compel the attendance of any witness, and the
production of any document that you have a right to
call on the witness 1o produce, on spplying o the court
and on deposting the necessary expenses.

{2) If you admit the clamm you should pay the money into
eourt together with the costs of the proceedings, (o avond
exccution of the decree, which may be against your
person of property of both.

w— A
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._.

FORM-YTI
(See Rule 17}
Summons for seitlement of isswes
Case Titled:
To
(Name, descriplion and plece of residence)
Whereas. . ... covoo hes instituted proceedings ngansi you

for... .. ymu::!u:hysummwdm::ppmrmmumm

in person of by awthorized agent duly imstructed, and able o answer
all material questions relating 1o the case, or who shall be accompamed
by some person able w arswer all such questons at. .. .. .. o'cleck
mthe... ... ...._... noonon the day of 0. .. 1o answer
the clamm and as the day fixed for your appenrance 15 appoimted for
the final disposal of the proceedings, you must be prepared 1o produce
on that day all the witnesses upon whoss evidence and all the documents
upon which you intend to rely in support of your defence.

Tuke notice, thmt, m default of your appearance on the day before
mentioned, the case will be heard and determined in you shserce

Given under my hand and the seal of the courl, this day
P e e T courl

Motice =1} Should you apprehend your witnesses will nol attend of
thetr own accord, you can have a summons from s
court to compal the attendance of any witness, and the
production of any document that vou have a night 1o
call on the witness 1o prodwce, on applying to the court
and on deposiling the necessary expenses.

(2) If vou admit the claim you should pay the money into
court together with the costs of the proceedings, to avoid
execution of the decree, which may be agamst your
person of properly of both

W 2%
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FORM-YIL
[See Rule 24(5)]
Subject —Application for setting assde the ... ... .. order dated

{the grownds of applcaton should be staied)
Date Signature of the Applicant

Verification by the applicant

The staterment of facts contnined in the application 15 o the best
of my knowledse and belief true and comect.

Daie

Place :
Sipnature

w— 4~ A
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FORM-IX
[See Rede 24(5) & (6))
General Form
Cuse Titled:
To

Whereas the above ramed has made application to this court that
you are herehy warned o appear m this count in person or by a pleader
duly instructedat............ ..o'dock m the noon. anthe.. . dary
of ... -, : IV minwnus:aaamﬂr:pphmmﬁnmg
wiheredn, lht sawd mpplication will be heard and delormined ex parie.

Given under my hand and the seal of the court, this.... .. day

W a4
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FOOBRM-X
(See Rule 25)
Summons (o witness
Tithed :

. Whereas your atlendance & required 80, ... ... . on behalf
of T-II teveesnnee oo I the above proceedings, you are hereby
required (personally) to appear before this court on
the .. .. ... ..day of. . o ppeceb wn S s v e
al . .....odeck in the noon, and to bring with you (or 1o send

A sum of Rs.... ... being your traveling and other

expenses and nﬂ:ﬂlshm:esﬂuhmhm&y,'nd:pmﬂgdnﬁth this
court and will be tendered to you on the day you appear before the
cowirt, If you faul 1o comply with this order without lawful excuse, vou
will be subject to the consequences of non-attendance laid down in
the rule-12 of order XV1 of the Code of Civil Procedure, [908
(¥ of 1908}

Giiven under nry hand and the seal of the cowrt, this.., ... ........
diy of.. i 20 s v v e DAL

Motice —{1) I you are summoned only 1 produce a document and
pol fo give evidence, you shall be deemed o have
complied with the summaons if vou cause such document
to be produced in this court on the day and hour

aforesaid.

{2} If you ore detaimed beyond the day aforesad. a sum
of R, voreeeowill be tendered
to you for each days attendance beyvond the day
apeoi B,

R
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FORM-XI
(S Kule 18)
Decree in Case
Claim for
This case coming on this day for final disposal before
m the presence of.............. for the applicant and of .. . ... for
the opposite party, it &5 ordersed AND DECREED that, . . and that
the sum of Re ... be paid by the to the.. . L T

nru::mafﬂmml,wﬂhinmmﬂnmnﬂhmhufmm
per annum from this date to the date of realization

Given under my hand and the seal of the Court, this

- | RN .| RO | | 1
Costs of Swis
Rs P Rz P
1. Smmp for epplication Stamp for power
ﬁmﬂp for power Elnmp fior written
stalement
3. Stamp for exhibits Pleader’s fee. ..
[#. Pleader™s fee Subsistence for
wilnesses
5. Subsistence fior Service of summons
wilPESscS amd notks
6, Comrmissioners  fiee Commissioner’s  fes
7. Service of summons
and notice
Tenal - Tatal -

Ve b— R
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FORM-X11
[(See Rule 40
Application for the cxccution of a decree
In the Count ol ... ... ..

| S . Decree holder, P!rd:ly upph.- ﬁ'rr execulion of the
decree hu'-_-m h:lw.- sel forth —

thereby together with particulars
Amount of costs, if any, awarded
Against whom to be executed
MMode in which the assistnce of
the ¢ ot is required

the decree or other relief grnted
of any cross decree

Previous application, if any, with
Amount with interest due upon

Number of proceeding
date and resuli

Mamels of party/fies
Date of decree
Whether any appedl prefermed

form deciee
Payment or adjustment made,

g
=
Applicant:
Opposiic party:
Dated:
Mo
Bs.. . ... recorded on applicabon, dated . .
B coevieee. principal .. ., (Evierest al . R . - -

pﬂmmh‘umﬂltﬂr.rfuﬂn'hllpnml]
As awerded in the decree subsequenily incurred Tolal @ ... .
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(when attachment and sale of movable property s sought). | pray that
the total amount of Rs... ... (logether with interest on the
principal sum up to date of payment) and the costs of takmg out this
exceution, be realized by attachment and sale of the opposite party’s
movable property as per annexed list pad to me

(when attachment and sale of immovable property s sought)

I pray that the total amount of Rs.. ... .. __ (together with
the interest on the prmcipal sum up to date of payment) and the costs
of taking out this execution be realized by the atachment and sale of
the opposite party’s immovable properly specified @t the fees of this
application and paid o me.

I declare that what is stated herein is truc to the best of my
knowledge and beliel
Signed
Lecree holder

Data. .,

W b 2
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FORM-X111
(See Rule 45)
Nomivation/Fresh  Nomination/™Modification of Nominstion
{Srike out the words wor applicable)

H £ TR TR R R L 1 e e v g RS e et 1

(Give here name or description of the establishment with full
address )

I, ShevSheimatuKumari,... .. . vewe o (Name n

full here) whose particulars are given in the sintemen below, herehy
morminaie the persons) menhoned below! kave acquired a family witlin
the meaning of clause (13) of section 2 of Code on Social Security,
M0 with effect from the ................ .. (dste here) in the manner
ndicated below and therefore ommate afresh the person(s) mentioned
bd:mlnr::nhmlh:guuﬂ:}pﬂ;fﬂ:huhmyhthudmmmuiy
standing o my credit in the event of my death before that amound
has become payable, or having become payable has not been paid and
direct that the smd amount of gratuity shall be paid in proportion indicated
agunst the rame{s) of the nomines(s).

or

I, ShrfShomati®umari.... ... ... ... .(Na;ee in full

here) whose particalars are given in the statemeni below, herehy give

modice that the nomaration filled by me on date ... ... and recorded
under vour  reference

Moo ... _..dated.... ... ... shll stand ;odified & the
following manner —

"Binke oul unnecessary portiEL
2 I hereby certify that the personis) mentioned ware @

member(s) of my famoly withm the meaning of cause (31)
of section 2 of the Code on Social Security, 2020

3. I hereby declzre that | have no famly within the meaning
of clause (33) of section 2 of the said Code

4 {a) My Gther’'mother/porents whare nol dependent on me

(b} My hushand’s father/mother/parents isfane not dependent
on my hushand

w”@fﬁ
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5 Ihwnuludndmjrhushardﬁ'ummﬁmytﬁ'umtm

dated the.. .. . . ... 1o the competent autherity in terms
of clause (13) of section 2 of the said Code

6. Nomimation made herein mvalidates my previoes nomination,
Mominee(s)

&, Mame in full Refatiormship with Propei

Mo, |with full address|ihe unptu}:l& ﬁuﬁ wihich Ilmllml:-r v
of nomines(s) gratuty will

be shared

1

2,

1

S0 on

Vamner of acquiring » “Family”

(Here give details & to how a femily was soquired, i e, whether
by marriage or parents being rendered dependent or through other
process like adoption)

Statamani
|. Mame of emploves in full
1 Bex
3. Religion
4. Whether unmarred/marriedwidowwidower
3. Department/Brench/Section where  employed
6. Post beld with Ticket Ne. or Serial Mo, of any
7. Date of appointment
B. Permonent sddress |

WRRRBEN .o e T OO s B
Sub-division.. ... ............. Post Office..,.

PIN Code...........Distmiet. ... ... ... . Si;s

E-mail ... ..... vorvieieeaner o Wiobile Number.., .,

Place:
Drang:

N g7 o
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Certificate by the Employer
Certified that the pariwulars of the above nomination have been
verified and recorded in this establishment, Employer's Reference No.,
il any
Signature of the employer/Officer authorised
Designation
Date
Neme and address of the establshment or rubber stump thereof
Ackmowledgement by the Emplovee

Recewed the duplicate copy of nominatwon n Form-Il filed by
me and duly certified by th: employer

Date:
Signature of the Employee

-9
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FORM-XIV
[Ser Rude 4601) fa). @) & (o)

Application for gratwity by an Employes™omince/Legal Ieir
(Srtke our the words med applicable)

i g A e e A L s e

{Gmhw:@mmdﬂ:mﬂnmmm
nckiress)

Sir/bdpdam,

[ RS | nfmu]q-w‘nxu’m‘]mﬂ bz i
noeminee of lule.. mton Tt - (Name of the employeel 1s
ql:plhﬂﬂflﬂ.! AName of the employee),

beg 1o apply &mﬂmﬁmmnﬂlmm}mm
ﬂm[[}ﬂmmﬂﬁﬁﬂu&:mﬁquMEﬂun
occount af—

{8) =y superannustion/relrementiresignation affer completion of
mol less than five years of confinuous service/iotal disablement
due o scadentiotol disablement diie 1o dsensalon termimtion
of conbract pmnd urder ﬁ.mlum empioyment with effect

from the . i -
(b} death of the aforesaid mmh-rn: while in serviee
superannuation  on,.. .. v oo-mfter  completion
af. «..years of serviceftolal disablement of the
sfresnid employee due to acodert or dissase whien
service with effect from the . R
{ch death of oforesaid emploves of your establishment wiiein
service/superanmiEabion on., SRR - 11

withou! muking any nomination afer c-nmplﬂnm al
veoeeooyears of servicetoial disablemen of the
u.l'n‘ﬂ.hl employee due 10 acodenl or dwease whileis

service with effect from...

HwypunnﬂnmatﬂghquMHzihﬂ
m the stiement helow —

I, Mame of employes in full (if, the woteiy & doimed
by nn employes)-—

a. Marsnl sisns of emplovee (unmasried marned
witlowwadower) |

— L7t
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b. Addess in full of employee
or

2. Name of nomineelegal heir (if the gratuity is claimed
by nomineelegal heir}—

a. Name of Employes |

b Mantal stans of nomineslegal beir  (unmarried/
marriedwaidowtwidower)

¢. Helationship of nomineeflegal heir with the
employee |

d. Address in full of nominee/legal heir |

e Date of death and proof of deuth of the
employes |

£ Reference No. of recorded nomnation if available.
3. Department/BranchiSection where last empiloyed,
4. Post held by employee
3, Date of appointment
6. Date and casss of termination of service,
7. Date of Death
8 Total perod of service of the employes.
9. Total wages last drawn by the employee

1), Total gratity payable o the employee/share of gratuity
claimed by a nominceflegal heir

11, Payment may please be made by crossed bank cheque’
credit i my bank account Mo,

Yours faithfully,
Signature’Thumb impression of the
applcant  employeenommee/legal  heir.

n—-*MLﬁ

Date
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&
FORM-XY
[Sec Rule 46(2) f) (. 0. @) () & fe))
Notice for payment/rejecting claim of Gratuity
(Srike owt the words moi appiioable)

s b e i D I
(Mame and address of the applicant employes nommes'legal heir)
L. Your mre hereby infoemed thet—

{a) *as required under rule 46 of the Code on Socul Securi
Jamunu and Kashmir Rules, 2020, teat  your l:I:BrlmrEE'
payments of grotuity as indicated on your apelication in
Form-XIV under the sasd rules is pot admssible for the
reasons stated below —

Rensons (Here specify the reasons) . or
(bl *as required wnder rule 46 of the Code on Socaml
Security, Jammu and EKashmir, Rules, 2020 that a sum of

Rs. ... (Rupes. .. .. ... B ble o as
gruiuty’'as your  shafe of gratuty in mﬁ“ﬁmﬁm

and ... recorded inthis ... . asa legl
heirof....................;8n employee of this cstablishment.

1 "Meaze call at....... . ... b | o S Vsl e
fore spocify plaea) . ... ......... N [T {temg)

ﬂ;h:l!': VOur mmmﬂ of gramity by crossed cheqgue
t mount shall he seni In through desnand draft
urﬂﬂﬂhn‘:dit:dhmlnimn:;"dﬁmdhy}'m.
4 Briel statement of calculagion—
(2] Date of appontment |
(b} E;ll:huf Lermimlions uperanmeation/ resignalion'd sablemeny’
{c) Total perod of service of the emplovee concerned
................. years. ... months.
{d) Wages last drawn |
(e] Propoction of the sbmissible gratuity pavable m torms of
nominalsn’as o legal heir |
() Amoum payable *strike out parn, if, not applicabie
Flace:
D

Sigrature of the Emplover'authormsed officer.

Mame of descripbion of cstablshment or

rubber stamp thereof

Copy t—The Competent Authority i case of denial of gratuity.

w-a,r:f%
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FORM-X VI
[See Rule 4604 (@) (Hii))
Application for Direction

Before the Competent A for C V under the
Code om Social Secwrity,
Application No Date
BETWEEN
(Mame m full of the spplicant with full address)
AND

(Name n [ull of the employer concerned wiath full address)

1Th¢n;p|i:uihunmphyu:ufﬂnabq#u—mﬁm¢d
mph}ubfhabmw-nunmnlmlptq-nﬁ I:gplhu:uf
n::li.n:r:l;l mq;lln_f:l' and is entitled 10 payment of
grotuity under section 33 of the Code on Social Security,
2020 on accound of his ownfaforesaid employee's
SUPETANNUALION on,, .. (date)'his
mrmmm’n’fmﬂ u-mﬂujm tmgmmnm S—
(date) completion of..........c..cco0e yedrs of continuous
servicethis  ownfaforesiid employees’ total disablement with
effect from... l[dm}du: to sccident/disease
death of nfwmﬂ ml:llm'm: on,.

2 The applicant submitted an npphmlmn under

Rulbe . veveirairn oo, 0of the Code on Social Security,
Immmmd!:mhm Rules, 2020 on the... : Jbut
the above-mentioned employer refused 1o niﬂ'lam iufissued
a notice dated ithe. . under clause ... of
sub-rule of rule ... offering an amount of gratuity
which s less than my duefissued @& notice
dated .. oo the  wunder clapse ..o
gpbemule ... ... of mle. .. . roecting my

Ehgl'nﬂil.‘y o payment of gratuity The duplm copy of the
suid notice 5 encl

3, The applicart submits that there is a dispule on the matier
{specify the dispuie).

4 The applicant furnishes the necessary particulars i the
annexure hereto and prays that the Competent Authority

muy be pleased to determine the amount of gratuity payahle
to the petitioner and direct the above-mentioned employer

Tt
A~
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5

The applicant declares that the particulars furnished in the
annexure hereto ure tree and correct o the best of
his knowledge and belief

Signature’Thumb impression of the applicant.
ANNEXLRE
Name in full of applicant with full address

Basis of clam (Death/Superannuation/Retirement/Resigrat ion/

Disablement of EmployesCompletion of contract period
under Fixed Term Employment) "

Name and address m full of the employee,

Marital status of the employes (unmarred'marnied'widow' -

widower),

5 Name and address in Fall of the employer

10
I
12

13
14

15

16
17

13

Place:

Department/Branch/Section  where the employee was last
emploved (il known).

Pust held by the employee with Tickel o 51 Mo, if
(if known). =

Date of appomiment of the employee (i known),

Date and cawse of termunation of service of the emploves
(Superannuation/retirement/resignation/disablement/death/
completion of contract perind under Fixed Term Employment ).

Total period of service by the employee.

Wages last drawn by the employee

If the emplovee 15 dead, date snd cause thereof
Evidencefwitness in support of death of the emploves

If & nominez, No. and date of recording of nomination with
the employer '
Evidenco'witness in support of bemg a legal heir if a legal
hear.

Total gratuty payable to the employee (if known).
Percentage of gratuty payable to the applicant as nominee!
legal heir

Amount of gratuity claimed by the applicant

Signature/Thumb impression of the applicant

l-fl,,?i
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FORM-XYII
[See Rule 46(3) fa) (8))

Notice for Apperance before the Competent Awthority/Sommon
(Srike out the words not applicable)

Tin,
(Name and address of the employee/applicant)
‘Whereas, Sher ............ iy mumh}r::mﬂcryu#

nrmmmn[a]-"lagalhﬂs]nfﬂhn e

employee under the above-mentoned mplwat, hashave filed an
application under rule 46 of the Cade on Social Secunity, Jammu and
Kashmir Rules, 2020 alleging that-—

(A copy of the said application is enclosed, if, summon is issued
then copy of application is not required),
Nm.mmnemmwmmmw
before the Competent Authority at vivvaee e dplace)  either
p:mnllywﬂirwﬂnmdu!ymm-mudmﬂmh:Mfﬁrﬂ:
Wmufumlgﬂlnuh'mlquﬁmﬁ relating to the application
dey of ........... 2.8 ... S0 clock in the
hemdﬁmmmnuuﬂ'manmhaIMEndu:h
day Fived for your appesrance iz sppoinled for final disposal of the
application, you must be prepared to produce on that day all the
wilnesses upon whose evidence, and the documents upon which you
intend to rely in support of your allegation/defence.

Take motice that in defaull of your appearance on the day before-
mentioned, the application will he dismissed'heard and determined in
your ahsence.

Whereas, your aftendance u required to mve evidencefvou are
required to produce the documents mentioned in this fist below, on behalf
of . ... in the case arsing out of the claim for grabmty by, .,
Form. ... ... . ond referred to thes Authority by an application under
gection 56 of the Code on Socwml Secursty, 2020, vou are hereby

summoned to appear personally before this Authonty on the .. day
af | | - B .ervenrenn.  O7clock n the  Forenoon'

aﬂummﬂmhrmgmmh)uuﬁrriusﬂuitnlhmﬁmwdﬂ the
said documemts. List of documents-

I
z
3 =0 on

Wi
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Given under my hand and seal, this ... . .. day of
o |

Competent Authority

under the Code on Socual Security Code, 2020

Note —1 Stnke out the words and paragraphs not applicable.
2 The portion not applicable fo be deleted
3 The summons shall be issued in duplicate. The duplicate

15 o be signed and returned by the persors served before
the date fixed.

4, In case the summons is issued only for producing a
documeni and not 1o grven evidence il will be  sufficient
compliance (o the summons if the documenis are caused
to be produced before the Competeni Authority on the day
and hour fixed for the purpose

e
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FORM-XVI
[See Rule 46¢11) (12) hi]

of G Determined by Competent/
Notice for Payment rﬂu::y;:‘hm

(Strike owt the words mot applicable)
T,
(Name and address of employer )

1 Whereas Shri/Smt SEKImAri... ..o oo e esonn RETR | &
?:&ht:;lﬂugmﬂ yowa nomines{s)legal heir(s) of late .. ... ..
T e under you, flel an application
ander sechion 56 of the Code on Secial Security, 2020, before
me , o
Whereas a notice was given 10 you on ...
requiring you 1o make payment of Rs ... ... 10
e o AU ——
the Code on Social Security, 2020.

whereas the lication was heard in your presence
. f. onn ;ﬁ;m heiring have come to hm:hﬁ
that the said ShriSmt/Kumari .. ... .o 18
a payment of Rs._............. 35 grefuty under the Code on
Social Security, 2020 | or

Whereas the applicart went in appeal before the appeflale
' to be paid ©  ShriSmt/Kuman. . oo
:;d;mqr m:umh'ﬂ'uﬂtﬂem Social  Securiy, 2020

lelﬂ:&m,‘[hutb?di_mﬂyuumpuyﬂtﬂidmmnf

ﬂnnlrnydmufltlnu receipt of this notice with an mtimation thereof 1o
.
Given under my hand and seal, this ... ...day
e SRRy | | PR
Competent Authority
under the Code on Social Security Code, 2020
Copy 10 —
1 THﬁPpli:lﬂ.hﬂ-mﬁtdmmludﬂtmﬁqu for
collecting payment

2. The Appellate Authority if apphicable.
Note —iSirike oul paragraphs if not apphcable)
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FORM-XIX
[See Rule 46(13)]

Application for Hecovery of Gratuity

Refiore the Competent Authority for Chapter V under the Socual
Security Code, 20120

Application No Date
BETWEEN
(Name in full of the applicant with full address)
AND
(Mame in full of the employes/Trust1nsurer concerned with full address)

1. The applicant i an amployee of the above-mentioned employer/

a nomince of B, ..........c0o. 80 cmployee of the above-
mentionad empbover/a legal heir of tate ... munpimu
of the shove-mentioned employer, and you were pleased 1o direct
the said employer in your nolice dated the
s ae e e an o umder  suberule {11} or sub-rale (12} of
rule 46 of Code on Social Security (Central} H'.ulﬂ:. 2020 for
p;:mnﬂ.ui;mufﬁla.. .. 8 gratuity payable
under the Code on Social Secunty, 2020,

Z7Th iﬂmﬂhn'lsll'qllhnmidmﬂn!urfnﬂtdmmth:
ﬂ&ﬂﬁnfyﬂyhmnﬁﬂh@dﬂﬂﬂl
approached him for paymen.

1, The applicant therefore peays that a certificate may I:E_imnnl
MImﬂﬂﬂﬂntﬂahmﬂdthmﬂm

S | Teeea— R 5L gratuity n terms ofF
your drection

Signature/ Thurmh impression of applxcant.
Place:
Diate;

Note —Stinke out the words not applicable

o u T
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FORM-XX
[See Rule 47(3) (1))

Application irﬁqhtrﬂhlﬂnm-dnlﬂh
Controlling  Authority umder section 57

01 Name of the Establishment

12 Address of the Estsblishmert

03 Name of the Employer

4 Address of the Employer

05. No. of Emplovess Insured

06 Details of the lmsurance Company—
{a) No. of Insurance Policy |
[h}nnmrftmmuﬂuflmrm Policy -

lc}umuflmnml’din’lmmrd‘dulmmrdﬂy
o be enclosed |

{d) dﬂﬁﬁmﬁ'ﬂlhﬂnﬂmahmﬂﬁﬂMIh
furnished in Form-[11

07, If the employer had alrdy established an Approved CratuRy
Furdhﬁnnﬁulmnrﬂnm-f,dma of board of trustess
of the gratuity fand may be furnished—

{a) Date of constilulion af the Board of Trusises .

{b) Mames and Addresses of the Board of Trustees
Seatwon
- Signature of the Employer

Mame:

Designanion and Address
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FORM-XXI
[See Rude 4774

Option to continue under the Fisting Insmrance
wnder section 37

I liew

In hereby opt 1o conlmue the exisimg msurance Sﬁﬂ’lmﬂ:_-m
of the compulsory insurance notified under section 57 of the Code on
Social Security, 2020. The details of exsting Irsurance Scheme are—

{a) MNo. of Insurance Policy :
(b} Date of commencement of Insurance Policy

{€) Terms and conditions of Insurance Policy (Copy of the Insurance
Policy to be enclosed).

{d]hhufmp}nmnm'ﬂud[&ﬂmhnfumimtahﬁm
in Form-[IL:

(e) Detils of registration of the trust:
() Mame and address of the trusiees:
(g)
Station
i Signature of the Employer
Mame
Desigration and Adkress

——

w— 4,7
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FORM-XXII
[See Rule 473) @) & fii)]

Details of Emplovess of the Establishment covered under
the Compulsory Imsurance under section 57 of the Code

{a) Name of the employes -
(b} Name of Father/Husband
{¢) Demignation/Category
{d) Date of Joining/appointment :
(e) Wages of the Employees
(f) Date of Admission o Compulsory Insurance
(g] Date of Retwemenl :
Station |
e Signature of the Employer
Namwe

Designation and Address

w47
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FORM-XXIII
(Sze Rule 49)

Complaint to the Inspector-cum-Facilitator

To,
The Inspector-cum-Facilitator
{Under The Code on Social Securily, 20200
S,

| (Mame of woman) employed tn{mmt: and
full address of the establishment) or 1._.... (name), 3 person nominaied
under section 62 by or a legal representative of... ... (name of woman)
employed in. .. . (name and full address of the gstablishment) having
fulfilled the conditiors laid down in the Code on Social Security, 2020
and the rules thereunder, am entitled to Rs... ... being maternity hﬂl?ﬁi'
andlor Rs........ocee being the medical bomus and/or Es. . being
wages for leave due under section 63 bat the same has been improperly
withheld by the employver/discharged or dismissed during or on BDEII.IJ‘II
of her shsence from work in accordance with the prowvisions of this
Chapier VI of Code on Socal Security, 2020

‘t'mar:lhn'ufmrcqumt&d.tndim:lthmmhyutha]rﬂm
mmmuﬂmmmﬂmmsulﬂ:pwdﬁmmmwm

employer

Signature or thumb impression of the Woman/
nomines/legal representative

Date. ..

Signature of an Aftester Mmﬂtw_:mm'lhf
nominee/legal representative 13

unable to sign and affixes thumb

impression. Full address of the
women/nominee/legal representative.
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FORM-XXIV
[See Ride 492 (8]
Appeal
Ta,
The Authoriy.
{Mmﬁﬂmhhﬂn&mﬁmiﬂﬂmﬂ_mm
R —— AR [Aaklresa)
Sir,

L ._ﬂeurd:ﬁ.ﬂund.mnnqiwuuf. ..... {name and
full sddress of the establshment)

*Shri.., , Imepecior-cum-Facilitalor, having dwected under
nb-mhntz}nfmmnlu;nylhmrhﬁlunﬂm
muhﬂ-......qﬂmnfnmﬂm#h i) mmuuf
m}hndmhuﬂﬂhﬂﬂmhﬂwmm
du'ir‘nnlwmuﬂnl'dlmﬁ'mwﬂ’tlnww:th
wmﬂmmﬁuvurucmmﬁmdwm
2020 (Srike om unmecewary portion).

mh:ppndm:bmlml!lufmﬂ: N VIew
J;ﬁmhmmmmmm
mmﬁﬂmmhhsm&ﬂﬂihmummﬂm
uwﬂnﬁwﬁwhﬂﬂmﬂwhﬂhﬂh
hWimFﬂthﬂtm@?ﬂMismm
sl asde.

*Syrike oul unmecesary portion
Signature or thumb mpression of the womnen/aggrievel pesson.
Date... ...

g8
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FORM-XXY
(See Rule 53)

Motice Book
| Name of the Establishment -
2 Postal Address

3 Name of the Employer/Manager/Occupier
(with full Particulars)
S MName of Employee Tme  Place Cause Any other Sgn. of

Mo the CodeMo,  date of of of relevant Employec!

Employes Injury/ Tojury Injury informabion 2 person
wondeni pling

o fide

83

File No. LE-LAB/4/2026-11-LABOUR AND EMPLOYMENT DEPARTMENT (Computer No. 7720443)
Generated from eOffice by MANZOOR AHMAD, Snr.Assi.(L&E)-MA, SENIOR ASSISTANT, Labour & Employment Department on 02/07/2026 10:28 am



1 6738192/2026/0/0 clr.hall-L&E

. FURM-XAYI
(See Rule 53}
REPORT OF FATAL ACCIDENTS
To,
Sr
Ihnwtﬂuhmmﬂﬁmhthtﬁihmwﬂmﬁc;;wﬂt
............ e (dEIE), BL....oiiieen s ..(herz enter deta
:Tbtmprm} ......... o and which resulted i '|;1'|l.'. death of the
emiployee/employees of whose particulars are given in the statemen
annexed

The circumstances attending the death of the employeefemployess
were 85 under —

(a) Time of the accident -

(b) Place where the accident occurred

{:}Hmmmhdemsﬂdmwﬂplwnﬂudttimﬂ;
(d) Cause of the accident :
(e} Any other relevant particulars (I have eic )

Signature and desigration of person
Making the report.

STATEMENT

Name of Full Postal
Noms: B AR Employment  Address
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FORM XXV
[See Rale 56 (1))
MEMOEANDUM OF ACREEMENT
It 18 hereby submiited thal on the day of previows for
perod of monihs The said smplovee has i receipt of half-mondhly
payments which have cominued from the day of 10 unbil the duy

20 ampunting 1o Rs in all, The saad emploves’s mondhly
wage wre eslimated at s . The employes 15 over the age of 15 yearshwill
reach the age of 15 vears on

It i further mubmimed that the employer of the said employes,
has sgreed fo pay and the said emplovee has agresd to accept, the sum af
Rz in full setlement of all and every daim under the Chapter VII of
the Code on Social Securrly, 2020 in respect of all disablement of tempomry
nature ansing 0wl of the said scoident, whether now or bereafler o bocome a
manifest, it is, therefore requested that this memorandum be duly recorded

Dated 20
Signature of the employer
Witness

Signature of the employver
Witness

Nete ;:—An application 1o regisier an agreement can be pressnted under the
signature of the one party, provided that the other party has pgreed io
the terms Bak both signature should be appended whenever possiile

Receipt (To be filled in when the money has been actually paid ),

In accordance with the above sgreement, | have this day reocived the sum of
Rs

Empliyee

Mated X

The money has been pasd and this receipt signed i my peesence.
Witness

(Mote :—This lfem may be varied o sudt special cases, eg imgury by
occupational diseases, agreement when employee 18 under legal
dizahility, eic. ).

foocnse, o

{
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FORM =XXVIII
[Sae Rule 56 (1]
MEMORANDUM OF AGREEMENT
1 is hereby submitied et pnthe ___ duy of 20 personal

i whend mnsing out of and in
injury was caused 1o ____ resading al by accisdent
iuznn of hia employment in The said myury has mml.ml in
permanent disablcment to the said employee of the followng pigure, namely —

pmipliyee i The
sand mﬂﬂywumﬁmﬁndlth
rﬂm#mhmﬁiiwﬂm&mdlimm

Tb:nid:nphymtu:l‘immmtdﬂ:nfﬂulgmﬂ.
recemed the following payment, namely —

Hs. on s on

Rs. on Hs on

- - - e said
of the sai

I further submiticd thet the empiovers

-In;nﬁmmwdlnpﬂh-ﬁmph}ﬂ.hﬂmmdbumﬂ

summ of Rs. inﬂlnuinuunfdtmﬂﬁwdmmﬁﬂ

i the
> ?Ilnfﬂut'ndamﬂmﬂimm,iﬂiﬂmua_p:ﬂi
E:IFJE:I gtaried above ond all Jissblement now manifest. 1t 5,

mmmlmdummhdﬂymm

Dested 0
Signature of the employer
Witness

Signuture of the employer
W itness,

—An applicats registored ﬂw;uhmﬂﬂuﬂt
nete ﬂﬂmwum,ﬂmﬂdtl the cther pary bas agreed to
the terms. Mhnd:iﬁumﬁmﬂlmnp;uﬂ:d whenever possible.
Rmmt{Tuhﬁlﬂmmmm:yhﬁmmmﬂy paid )

Innmmmmwﬂ.lhvtmuﬁnyrmﬂwdm:mul
Ra.

Employee

Dt 20
Th:nmrjh:'nﬂnpﬂmﬂﬂﬁumpuipﬂhnypum |
mﬂti—“ﬁ!rmmﬂh:iﬁﬂdlﬂﬂ'l special cases, eg imjury by

mmpdﬂuldm.ngmmm:ncmlmﬂumdﬂkgﬂ
disabality, etc ).

W4 —
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FORM-XXTX
[See Rude 56 71))
MEMORANDUM OF AGREEMENT
It is hereby submitied thai on the day of 20 personal

injury was caused to ____ residing at by accident arming out of and m
Ihe corse of his emplovment in The sud injury has resulied in
temponary disablement to the said employes—

Wh is at present in receipt of wages amounting to Ra. on
wapes per mangh.

The said emplovee monthly wages prior to the acexdenl sre estmated at
. The emplovee 18 subject o o legal disability by reason

Rs
of
It s fusrther submatted that the employers of the employes,
has agreed to pay and on the behalf of the said employee,
has agreed 1o sccept half monthly payments @ of Rs. for the
period of the sud temporary  disshlement This agreement is subject to the
condition that the smount of the half monibly psyments may be varied in
accordance with the provision of the Chapter VIL of the Code on Social Sscurity,
2020, on sccount of an sliemation in the earning of the said emplayes during
dissblement It is further, stipulated that all rights of communication under
scction 80 of the code ame onaffected by this agreement It i, therefore,
requested that this memomndum be duly recorded Dated
. B

Signature of the employer

Signuture of the employes

Witness

Mote :—An application to registered and agreement can be presented under the
signature of the one party, provided that the other party has egreed o
the terms. But both signature should be appended whenever pomible.

Receipt (To be filed inowhen the money has been actually paid).

In accordance with the above sgreement, | have this day received the sum of

Es,

Employee

Dated 20
The money has been paid and this recespl signed m my presence,

(Note :—This form may be veriml to suil specinl cases, g injury by
peoupationsl discases, oc. ).

A oy
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FORM -XXX
[See Rule 56 (2) (1))

menmwwisuﬂmhuhmmmhd
between and and whereas __ has thave applied for
registrabon of the agreement under section 9 of the Code on Social Security,
3020, notice is hereby given that the smd agroement will be taken nio
mﬁd:uﬂinnm__m_mdﬂﬂuqruhjmmnmﬁ:rqmﬂimufthn
sﬁdmmdeddh:nud:mumm.Inﬁmuhsmnfnlidnhpmﬂ&,
ui&myhlmmhpnnﬁdmll:mﬂiﬂﬂiMDfﬂI:wm

Competent Authority
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FORM -XXXI

[See Rule 56 (D)) & (3) (i)

Take notice that registration of the agreement 10 pay compersation sud 10

have been reached between you and .
on the 30__ have been refused for the following reasons

pamely s

Dated 20

Competent Authonty
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=

FORM (XXXID)

[See Rule 56 (3) ()]

Whereas an agroement 1o pay compensation is said o hve been reached
and and whercas has Mhave applied for
between

—

stration of the agreement under section 89 of the Code on Social Secunty,
re

llf;l}ﬂ:l:lthﬂappﬂﬂhﬂlhmﬂ!:md Iwﬂmﬂﬂm.ﬂl'llrﬁlubt
registered for following ressons, namely:-

an opporumnity will be afforded to you of showing cause on

0 Mﬂmnﬁag‘umﬂﬂsmﬂdmrmw. I no
adequate cause as shown on that date, registration of the agreement will be
refused

| Competent Authority
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FORM (XXX1D
|hee Rule 56 (3 (]

memwmmundmmmw
between arl and whereas has Mhave applsed for
regsirabon of the agreement under section §% of the Code on Socul Secunty,
2020 nduwmitnppu:nmﬁ-lutmdmmaﬂnqhtmmh
il be
registered for following reasons, mumely an opportuty will
afforded w the sad of showing cause on 20 by
lhudmmnmﬂmddmthtmgimﬂ

Mﬁmpmﬂimﬁthhymlmtmmaﬂhmwddenﬂ
wmt:hmﬂb:mﬂ!mﬂdlﬂlfMtﬂnﬁmm&
mdmﬂyh:ugimmd.

Dikend 20

Competent Authority
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FORM (XXXIV)
{5 Rule ()
Register of agreements for the yeor PL
8 Dhate of Date of | employer | Employes | Initial of | Reference
Mo | egreement | registration E‘m‘Pﬂlnl nfd-n'
Aurthority | rectifying
the
Fegister
1 1 3 4 5 & 7
L
e
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FORM — XXXV
| See Rule &6 (1) fal)
REGISTER OF WOMEN EMPLOVEES
Name of establishment
1. Serial Number.
2 Name of woman and her father’s (or, if marmied. hishand 5) name

1 Date of apponiment.

4. Natwre of work,
5. Dates with month and year in which she is employed, land off and nat
employed.
Month | Mo of days Mo, of duys Mo of days not Remark
emploved laid off cmployed

a b 3 d &

fr Dumnhdiﬂnmﬁmmﬂucmﬂﬂmﬂ

7 Date of dischange'disnussal, if any.

L3 Mﬂpﬂumﬂrmrﬂpmwmﬁz.

9@ Diaie of birth of child

3 A el

il Dute of production of pmool of ddw;ﬂnﬂmﬂﬂdﬂ[
Tarmination of preguancy/lubeciomy o
child

il Mdmurp‘mrunmﬂmndw-imﬁ&

w— &7

,
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12 Diate with the amount of matermity beneft paid in advance of expecied
delivery

13 Dule with the amount of subscyuent payment of matcinity bencfit
14 Date with the amount of bonus, i pasd, under sccton B4,

15. Date with the amount of wages paid on acouunt of leave under secimn
6541} and 65(3)

6 Daie with the umﬂnfﬂﬂnpﬂdmmdhw:wukrmm
ﬁ!{i}-ﬂpmnduﬂmtg-m

17 Mame of the person namimased by the wornan under section 61

' of the person 1o
hmmlt:,ﬂ:.hunrhtduhﬂnm: ]
= Emmymh.ﬂmuhmnmmiﬁmmmn
thereof, wrad the datc of payment.

i o
wdinuuﬂ-ﬂuummd:.m:nfm pers
- |m1'll= ghe wmoeind of malermly benefit was paid on behalf of the child
uﬂlhp:riudl'nru.l-:h-irmpdd

b | Siﬁmnﬁfmumﬂuyn'nl’lt: esiablishment authenticating the
enfirics & the regisier of women employees

31 Remarks column for the use of the Inspectog-cum-Faciliaor.
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FORM XXXV
[dee Anale &6 (1) fad o (8]
Unified Ansoal Retwra &,  Gemeral Pari ;

{a} Mame of the establishment .. | S
Aclifress of the establishment. House Moo Fat Mo,

Street Mo PlotMe. .., . kb e P = -

Towno .. ... .. Desiricl, ., Staie PIN cede
(b} Mame of the employer.

Auddress of the employer

House Mo Flat Mo, Lo Smeel MoJPlot Mo,

Town voor DNEbCE L St L PIN code.
B-rzail 0. - ... Telephome Mumber, . Mubile mambser
() Hmnrﬂmnmgﬂupnmmmﬂuﬁxmnmm-ﬂnml

of csinhdishmaent RO
Address:

Hiomse Mo Flat Mo .. .. ..o oo Stroet Mo PMoi No
Town........... e o Bhee . FIN cade |
E-manl i3, , , Telephone Number.. . . . Mobile number

B Emplever's Registration/Licence number under the Codes
mentivaod in columm (2) of the table below:

§ Mame hz;l.'.tuhuc IF yes
Ma (Regizration
Mo j
(1 () (3 (1)
A Code on Oecapatsonal Safcty Heulth
winkieng eomdition edde 200,

1k Code on Social Seceriry M3

il mv alher Law for the ime being in
[
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. Details of Emplover, Contractor and Contract Labour:

1 ame of the employer in the case of o contractor's
eshmeni
2. of commencement of the wtablishment
p3, umber of Contraciors engaged 10 the edablishmen
urig the year

i, Total Number of days during the vear on which
Contract Labour waos employed

A Total number of man-days worked by Contract Labour

Elrmgh:mr
of the Manager or Agent {in case of mincs )

i Address House Mo Flat Mo, StreetPlot Mo,
Town
it St PIN Code
18] Telephons Mumber
oblre Mumber

0. Working howrs and weekly rest day:

0l ber of days worked during the yesr,
I8 ber of manduys worked during the year
03, ¥ hwowirs ol work,

i cekiy doy of resi

E Maslmum samber of persons employed in any day during the

year:
wd T 5 F emales olescents ildren (Beloar 14 [Totnd
hetween the npe of yewrs ol age |
i4io |8 yeazs.)

|
W
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Wage rutes {Category-Wise):
Catmgeey Ko Mo of warkory
alf
s Reegulnr Contmet

Highly
Skilled
Skilked
Semiskilled

Uneskaal fedd

lﬂrkﬂk Chikdren | Adelesent sl I-m.tl(hnlnbm Adolosconi

F.  (a) Details of Payments:

e
Girorss wages paid Diechations Net wages pasd
fncash | Inkind Fines Deductions for | Others | In cash kind

damage or losa

(b} Number of workers who “nputdhlnwﬂlmidﬂﬂth

year:

. M,

[wmg the year umber of _ leave
pmhﬁ

WIS

H. Details of various welfare smenities provided usder ile stalulory

sc b s

51 Mo

Mature of varwus welfure
amenities providad

Statutory ( specify the statuic)

w—
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I, Maternity Benefit under the Code on Social Security, plip i
{n) Demils of establishment, medical and para-medical stafl:

E; Die of opening of establishment
Date of closing, if closed
JES Marne of Medieal Officer

Iﬂ_ll'll {nalification of Medical Officer

HETHY Is Medical Officer at (the mines or
girous) 7

O3} | 1f 2 part time, bow oflen does he/she pay
vzl 1o establishment 7

[3(iv) I3 there any Hospstal?

[13(v) If s, how many beds are provided?
[5(v1) 15 ihere a lady Dogtor?

Nwii) | 1 s0. what is her qualification?
(wiid) | 1s there o qualified mid-wife?
fiagix) | Hias amy cobche been provided?

(b} Leave Granted under the Code on Social Security, 2020

1. Total mumber of female employees in the
establishment

Total number days of leave granted

Mumber of emplayees granted maternity
leavehencfited by ESI

Deglaration

: : i :

certify that the above wiformation is true and eorrect and also certify
g:i:nr-w gmpiml with the all provaions of Labour Laws applicahle 1o my
geinbirdument

Place Date
Sign Here

v o/
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FORM-XXXVII
{See Rule 67)

Motice o the Emplover who committed an offence for the fei time
for compounding of offence ander subsection (1) of section 138 of the Cade

Motlee Mo....rrrrraneen Date:

On the bass of records and documenis produced belore me, the
undersigned has ressors o belewe thal you, hemg the employer of the
establishment . .. (Regatation  No ooo), hawe  eeemenitted

offence for the viokstion of provision of the Code or the Schemes ar the Rules nr
the Regulations framed thereunder as per the details given bebow;-

BART -1

L. Wame ol the Person:

1, | Mame and Address of the Establishment
3. | Regisimtion Mo of the Establishment:
4. | Particulars of the offmee:

5. | Provisons of the

Code/Scheme/RulesRegulations unider
which the offence is commiied:

B Coampounding amound riquired 50 ba poid
towairds somposition of the affmee:

T Mame and Dietaals of Acoounl: for
depositing the Amoun specified in Column
B

PART -1

in vicw of the above, you have m opuon o pay e sbove-mentipned
mmwiﬁnﬁﬂmﬂg;fmlhﬂmﬂ'iﬂiﬂﬁfﬂﬁ!miﬂrﬂmﬁt
application duly filled n Pari-J11 of this notice, In cuse the said pmount i not
paid withen the specified time, necessiry siap for filing of presecition shall he
iminted without givirg amy further apportussty in this repard
(Skgnaiure of the Compoonding Oilicer)
Meate:

Plage:

W w7 h
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PART =11l
Apglisation snder sab-section (4) nfsection 138 for
compaunding of sffence

Ref: Motice Nou..oncaannim Daie:

The underss has deposited the entire amourl as specified inn Column &
of Part-1 and lhl:iE::ih ol pmyment are given below with 3 request Ly S
he offences mentioned in Par-1 —

i Dewils of the compounding amount deposited (Copy of chestromically
peremied recei fo e aktachad)

2 Dewils of ihe prosecution, if filed for the winltsn of shove-mengioned
offences may be given:

Mﬁ:nﬁuﬂmﬁ-ﬂnﬂnﬁmmwﬁnﬂﬂmﬂy
* pther affence prior o this offence, i commtied, then, full detads of the
ofleni:

4. Any aher information which the applicant desimas 10 provide

Signature of the applicant
[Name and Designation]

Place:
PART =1V
Compugifign Certificate
Fef: Metioe Moo Date:
Mnhmﬂﬂ“lﬂu&tumm wf section 133 of
the Code in respect of which Molice No Duted s =il 0
S eerer | Applicant), the cmployer of .. { name and Registralion

pumber of establishmenil hmmmmmﬂmmﬂﬂl
-.rmad::ﬂ':l- ' :lum:t J towards the oompirsitn

(Sagnature )

wame and Designation of the Officer
Diate:

Place:

s 7
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FORM-XXXYVIN
[Sew Rle 68 (4) b))

Form for Reporting Vacancies to Career Centres

Address with pin code:
Telephone Mo, -
Mohile Mo

Empnl sdibress

Mome & Type of Establishmernt

(Central Govesnment, Siate
Government, PSLI

Aulonomious, Private, eic)

Regrsiration Mo of establishmeni
under Codie:

FEeonomic sctivity detaily

Particulars of the indenting
CHTicer:

Mame:
Dhssngnation:
Telephons No, :
Mobie No
Email address :

Farticulars of vecancyiies):

{a) Dheszgnaboninomenclaling
of the vacaney(ies) o be
e

(b} Dxscniphion of duties of the
post {job role/functiors)
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{e) OualificobonsSkills 'l
required {educaional, Essential Desirsbie/T referabl
technical, expericnce)

(1) Educatnanal
Ol fications
{id} Technaeal l:_ll.:l.llﬁrlﬁﬂﬂl
fiii) Skalis
(iv) Eapererce

(dy Age Limls, iFuny
{Age as on last daie of
applcaton)

{e) Preferences (such as Ex-
disabilities, women, ete.) if
any

() Auation of employment Mimiber of poss
{1} 3-5 months
{11} &1 moeths
{0} 12 menths and mone

4 “Ihrﬁrlﬁlljlmrnrlrﬂwrﬂﬁﬂ
mnmﬂmmnmm:ﬁwﬂusﬂu_m
Casie{SC1L ScheduledTribe(5T], Emnﬂmulh' Weaker Sections( EWS),
(her Rackward Classes{OBC) Fx-serviceman and  persons with
disabilities (pwad) , ete, in filling up the vacancics. Tl.!lﬂ'l (if yes, give
Ihrmﬂﬂnl‘mminmheﬁu:ﬁhrmnn@n:nrpunun

detailed below)

Cascgory Mumber of vamncics o be filled
"By Priosity candidates
#(Apphicable for lnmmu and

Scheduled Caste " .

(]

(b} Schedulod Tribe

(¢} OBC

(d) EWS

{e) Ex-Serviceman

(M Persors with disshilities
{pwid]

women
(h) Others {specify } Total

w— i %
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6 | Pay and Allvwances:

For Governmenl vacinoes:
Mention piny levelipay seale
of the post with bassc
pay/pay per month wih
other details, ifany

For others: Mention
v Bl ermlm'p:lﬂ:q.
per month with other details,
i my.

7. | Place of work | Mame of the
wnivillage  and district,
pin code ete. in which it is
situated)

8. | Mode of Applicationemail,
onhne, inwriing, =i | and
Last date for receipt af
applicalions.

% | Fariculars of officar wo
whom the applicatsons be
senicandidoses should
approach

(Mention Mame, designadion,
cmail id, sddress , icdephone
Mo, websile nddress in case
of online)

10| Mode of Recrurtment
[Through Career Cerire,
Placement Agency |, self
management, sny olher
mode{specify) |

11| Wosld like 10 prefer YeuMo
subenission of 1t of cigible
cond idates registered with
Career Cendre

12| Any other relevant
. | mifcrmation

Signature, Mame and Designation of Auhonsed Signatory  of cishlishment/
employer with seal and dase

{For Dificial Llse- 1o be filled by C: Centre)

Ay w7
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13, | Mame, address, emadl W of
the Career Centre

14. | Date of receipt of Vacancies

15 | NIC Code of the
exiablishment!

[, | NCD Code of the post
17 | Unigue Vacancy 1D { number)

Signature, Mame and Desigraton ol
Authorised Signatory of Career
Centre with seal pnd date

NOTE: |
1 Cm&mmwmbﬂ:rm:artmmupmmn
it tor the employer in writisg, through emad or digially of through ary

other such media immadiately bul in any case nol l:_nnf-.!:n}mnlirq
days from the date of receipt of reparting of vacancics

- Mnmﬁudumﬂmvmrnqm-grnh_
recruaitmenl through amy |mqmuyuutrmd=,mymnuhl1.r

i iculars al furniched to the Cpreer Centre,
' ﬂt”m“fn““m"? uimnghm valid official email or dugaally
{imm“gmmlpmﬂ‘puﬂnmmh iz the appropeise

w:/M i
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FUORM-XXXIX

[See Ruade 68 (7]

Eorm EIR (F mplay me ot Infornstion Retarn)

Yearly Return to be submitted to the Career Centre {Regional) for the

Year ended.......

The following mformation is requered 1o be submitted under the Code on
Social Seewrity {Chapter X1 = Employment Information and Morstonng) 2000

Mame and Address of the Employer

Whether = |lead Office

Branch Ciffica

Type ol Esmblishment
{ Public Privale Sectar)

Natire of business/Principal activily

Fuinbvish menl Registration No. ander

ihe Code

I o) EMPLOYMENT
Total mumbe  of mospower of  esablshove

imcluding “working

propriteiersparinersconiingend pusd and comractual workers, oul-sourced
workers excluding port-ime workers and apprentices.  (The figures showld

it libe every person whose wiss or calary i paid),

Catepory O fhe |est weorking day

of the previom Yess

O the Last working duy of the
¥ear umder repart

MEN
WOMEN
Cibir

{ Transgender]
TOTAL

PWD

[ persons with
dhisbilitnes)
ot of above
tatal

v e
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EIR-continoed

2 Namber of vecuncies® ocewrred smd reported to Career Centre
during the year and the number of vacancies filled during the year

Dicurmed Repnrted Filled Source (Career
F CentreNCS

PortalGovt.
Carecr Creer Hecnuling
Cenire Cenire Agences/Privale

{Regional) { Central) Place ment

O ganisationsiot ke
i 2 3 i )

*As per provisions of Code on Socil Security, 2020 (Chapter XIT) &nd
Fubes made thereunder,

1 MANPOWER SHORTAGES:
Y acancies/posts remaned unfilled hecaise of shortage of auitshle applicnts.

Hame of Lk Mumher of wfillad vacancics/posts
DS .
Lpﬂiw of Sialquali fications Essential | Desirable

the post {educational ftechmical!
experience ) prescnbed

I 2 3 i

(Please list any oiber oceupations aiso for which this cstshlishment had sny
Aifficulty in obiaining sutable applicants recently. )

_ e A
I.MWWMMWWLW uring
hm;ﬂﬂ#}mtﬂmgmmhw&n‘qﬂn}*ﬂin

each occupation separmely)

Oecupation [ Number of emplayees

i r
Please pive as fir a3 possble approximate I'IJ.I:l'I'llll'l-n
mﬁ:;‘hmhmwyw are likely to fill durmg
the next financial year diue to retirement/ exparsion of

e an s

106

File No. LE-LAB/4/2026-11-LABOUR AND EMPLOYMENT DEPARTMENT (Computer No. 7720443) lﬂﬁ
Generated from eOffice by MANZOOR AHMAD, Snr.Assi.(L&E)-MA, SENIOR ASSISTANT, Labour & Employment Department on 02/07/2026 10:28 am



6738192/2026/0/0 clr.hall L&E

-
:-.
L
Descripion Mlen Women [Mhers Tatnl P
{transgender) {persons
wath
deabiiibies)
out of sl
i 1 3 4 5 [
"
Total

* |n the column (description) -Lse exact terms such ls;:“_,mirlm' [h!ni;:lnmnll
! Assistant Director (Metullurgisty, Ressarch Officer (Economist), Supervisor
{Tuiloring), Inspector  {Sanitary ), Sapeniniendent _{{:Im::}. Manager
{Sales), Manager (Accounis), Executive {Markeung), Deata  Enry
SEmature, Mame & Designution ol Authorised Signatary
of citablishment’ empluyer  with seal & dae
T

i Muﬁhmﬂﬂlnhﬁrﬂﬁﬂ:ﬁﬂgﬁmﬂ]wﬁnm
' E:whﬁdmﬁmﬂm:mﬁym
vide their obligation under the Code on Social Secunty, 2020
{Chusgries. XT-Eanployment Ll amubion und Moniliaring).
Z Tanwpﬂhmuhwiﬂ-m&mmun
lmiow—
i1} the vacancies/employment opportunities avatlabic,
(i} ryp:ulpumndnhmmsku'tnm:uﬂ . -
" mﬂnﬁ ml:lqu-::'-:ilhﬂ:nﬂﬁqm This = helpfia
hmﬂ:ﬁﬂlmﬂ-hu.ﬁu_plqmmpuﬂlhlblum
:dlmﬂufmﬂmuﬂhﬁmmﬂm&m;spﬂﬂmt
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