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HII AT GUATeh R AT HIHIN 3T erc, HFRISE T § AR 3Rciler.
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(GIeT) FHATITH FHIVTIET TAEIHOT G FHIUATT T Gl HTTOT AT, ST T haTT fohar
gTeil STelell 38l dX, ATl gafrae e, 30T 31T JoNadT dREITHeT GeRT feaarean
3T, FHATATH b AuATd IS,

P¢. FHeH 33 3 HTAA TR gl FRvaraath=ar oredf -

(Teh) el 3 TIT T3 (W) Hedd VIR & SR FAA-a fGeledr HfIH THAT,

fohar TanfEud,

(@XST) ThoTd 3 TAT TS (A1) 31 3Mef=r 31foTd o SholedT FEaITAT Ad=Tr<aT AT,
agel, fadiacara fuIRa doledr gecaiAed, Hafid HHAATAT ddallde fHalacdhgsd agd
FOATT VS, SAUTHEA, AT HITTENHUTT HIUTATET T fohal Td T, T ddel shreadd, f@ae ¢2
ALY fafafise Forear wata AT 3l UE A FAAATTAT AT ToedTH CFFATIET TR
3HUTR ATEN 3707 310 THeAT LN, FAHAT- TRALY ST AlGag ALY Higauard Age.

?R. FHEAA W WIed JATGEC.- T AT TR STIONATS fhaT 31T FASTATATS FHSY SheloT ol
0T AT AT ST I HeleAT ST Tgel FROATHTSIAT JSTael, AT AATCUI 318 &l FAo[Y
AT ASer o AGTET 30T AT A TR STTST YT 3T dl SAToIeX. AT AT HT Hom=ar I
TAATAT FIAT fohar ArTgeiehded Irear AAiad 3.

AT Teh-T-¥§—37

R



R

HENTSE ITE TSTUS STETLOT WRT Uh-o, THIET ¢, 0%/ AYMG ¢, ITh %<

YHI0T- TR
TS Hedl¥R AS.

o, ASABTHY TT=AT.-
(%) HSHTHEY, Sheld ¥R TATUE-FhelH (€) TAT TS () T (W) T AT Se Feamam:, Fasa= g
FHII™ gfafAfica FIomn, ToT A ATHRETRAT FRIGIAAT STFdiar 30T a1 dre-
AT WS (1) ALY AfATESE FeqTIATOY, TadT Terdiar FHTALT 318,
() HoTH ¥R TIT UIe-Theld (&) TAT T3 () ALY fAfese FeargamT Haecara gfafafca srom=r
gadl, ST 3G 30T AT Gie-holATdT T3 (@) ALY Afcse Foear Ao gfaafca
HIUTAT STl @ Tl SIRT 3.
(3) TS AT ATATAETAT FUTITAT FolH ¥R TIAT Ne-shold (€) TAT TS (1) ALY AfATESE Forear
AT TFAHLY YoTel ST FHTALN 3T -

(Teh) 3TETET;

@) T AtNHsa™ el e,

(reT) ITIT YA IR TEET, el 9 HTAEIR Iieanrelt G 3T cledT FHEIT & FTdTel

AT 3TdreT;

(AR) ATIHRT Teh TS &, M, ATk Haer HigdT, 00 (00 AT 39) JTIT HelH ¥ Hedd

TS ATFTe gfed dherer 3ieaifEe sararftreomar drordie 1fiearT 3me fohar Terie 3ifsnr
Tigelel 3Me.
(¥) T[T AT, FSBITAT FEEATY G arcly e, 3 faaRTa 9der &, de-fwa (3) Treliel Tad=
TCET &, HSSBIAT THUT FEEATT Teh-gcl 1Al HEEIUET e 3FF0IR AR 30T HSaredr
FEEITHHT, Teh-gJlIaTe FeET Afgel 3dTe.

2. Az AfaRed .- Ford ¥2 T Uiec-FHad (¥) 7L AfAfcse Ferear sritcafaied, 5, og
WHERAT fAca®st, qoier Sreiear aradid fohATeT adet fAfad awuanelt geftra srgom=ar fasamax
ST AT Hooll Gaot:-

(TUeh) SATATTAh GU&TT, RITT T HIATAT A AiGdT, 0% (00 T 3U) T THeld R TATTS (315
33 UH) ALY SATEAT SheATIHTUT HRIT TR 30T

(eVeT) STTaaTRAeh GR&T, TR T HIATAT Al HFT, 101 (00 T 39) AT Held 2 =T =T TS
(313 31E 3) ALY TITEAT hoITIHTU! [ashl TicdTgel haany.

R. ASBIET 4. 3EeT, [FFH W AT RGN 3T Tl ATl A e 37T HIVIATE da,

HASSBIAT e STelTq e
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W, HEEIAT TAFFIATIET Al STHAS 37120 HEETAT oI ARTON hedTay, 3edat, 3120 Arol
A BTeITear ARG I fGaarear 311d, & aterdrd.

3. dSFRN ANE.- 3rETeT, T Sohl IR, 3 g forT AT e 3nfor Sohra axraar=ar
HIHBTTAT AIGAE SRIFd TNl HAHTT IO ST TTRATATSA ACId, 37T SShrATer
fARad Felear aREYE, fohATeT gerT fgaw 3meh, Aiulipd smhel fohaT Selagifeld deUds Ucdsd
HeEITH UTsaudTd Isol:

T, HThTEHS SSHIT S, Tedeh HEEATH, Shdes AId fGaard A Suard IrdT.

M. eI Ff.- 37eTeT -
(Ueh) HASHITAT Soehid TETETELTeT N aciTel:
W, HIUCATET ST U, FEEATl, AATHYT ag Al Aagelel TeEd,
aaﬁwywm?ﬁm;
(QNT) HAZBITIT Tedeh FaehrdT HIITT SIATeT;
(1) SIcgT HASBIAT SSHIHEY, HIUTATRT [TTT FAdET SEEATAT 3 o, Iaadid,
FdCT UEe 30T S3ehIcie Id AdalATdr Aol SiTer fahar ArsToft sFvar saawar .

R4, IOTYHY.- FohaATeT Tar-geliarier Teed 3nfor fidlerd @ Sherandy a1 grarar Yedshr forATeT T wfafared
LT YT TITIAAT, HIUTATET SSehTd ShiUTde! ShIHHToT 0T AT TR

W, S HIUTCATET dSehTcd Teh-TATITRIYET T Headd ST 3ol oY, 3TETET, Sl Hed soehrean
ARQUIGST AT aaTIeT SRl A8e 31T dRUYAT S5 deRd & Aohel 0T TR, 3ufead
HEEATdY HEIT [ATRId o U, 3121 gL dholedT soehid shiHeRIST 0T HIGeNR 3

W IUTET 3 HY, dEHT FolodT 2T SShral dNI, A% T fSHUT, G HGEIT, Solagiieh
geHcilet fohdT AAiGuiiehd STahel HaBIAuATT A,
. ASHT FIFAFIS YR YIS0).- HSSA T HIHTTST, HSBAT SShId QAR 8o Ao, 30T
YRR AT T AdGl HUMAT Fe&giedl g Ade @ofa gvard Jger 3nfor F@aAsT Ad
USEITH 31T GHM, 3T, [Ruias Ad 3@

T, HETETTH, SR Tl T3 ATcel dF, 3T G T I5el N, HIOTAIET 919, HG2TH HEGEIT,
TG T HTTOT FEEITAT ol A fABG ITEanR sXaudrd Ager:

TR 3OTHEY 31 &, A W HI3ea IOTATE! sTeadiel [0, HEEAAT alel-qeIATRIYaT st
Tl SAFAT g AAUITSST IHATRIARY HUAT AUTR &ATE.
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Q. FAAGET! gHd .- ASHHUTST AGH, HIATYURUMTUT  gld I Feed d0ATd Igel, T I
FIUTCATRT HEEAT! ATUAREIN AT HUATdT fTaaROT Shell R fohdl SR 3TETETe a8 SXae o,
I°d AdETS ITAHEaR AdGT HuATd Agel HTT0T eTaT xdter 3721 Icfiet goard Agel.

¢, ASFHN FRARE.- (2) SR INSERIST SShId IYRYT ITASIT HSEITT ATd ST ASadrear
Ycdeh SShral HIAATET, sohleidl A fAderaT aTae 30T SIUTATE! STddid, gelel daehrqdl ard
feaarieT e A8 IR FTATd TAF LT J T ATHATH IrSquATd Aol

() ASSITAT Ucdeh SGhIdT HIIATE!, TaRIH dIce cATTHTUN, T HIVTCITET URaGelirary fehar
HHITE, 3RMT BTG A, JeTe SShId HIAH HIUAT Jsol.

R, FIENSTIAT FAH IS0 T SEATdST AIGT HIOT- () IEILTTH, AT hled IR qrSuIqTedT 9md,
3TaLTH AT, PIUTCITET SaFciTell TGN FgU[ 39U TgUATHTS! THT Iroadl dsel 3or
PIUTCATEY ST, FIUTATET GEITd ST el I 0ATH HATIAT ISl

() T TFAH FHH UTddelel HTg 0T S ASHHAR ATEeR 7ol 3ufeyd Ugd 3l 9
e, fas shetear @aard), varear fearft ~ararera AR 39fEId TEom=aT ATENERIT HaT Y&l
FLOATHTS! T T B! AT Il Go] A, 37T fABUATATS! garena X 318,

30, wiAca g -
TSI ATHATH, FolH ¢ TIT GIe-held (2) TIAT TS (F) ALY AfATESe Foedr RASard), 1 @eead
T 37TaTS dledl Tadear AfAcT, IfSd Hdr Adirel.

3¢. HSBITAT WEEATAT Yl (2) AR TSTATCATARSFd, ASSITAT JET&TAT fohaT Teegrar
geratl, HTYROYUI, HdH ¥ TN Ge-FHaA (8) Hedd AT Agadrean, fhar gufeufq,
ATHATAG AT FEATRIIT T TR GIOTAT Glef T ST I el:

O, 37T HEE AT autaT 3a7d Heratll AT SITell 3HHe A, AT Saxraarardl fagad),
fohar FfEufa, ATaRdee Fvara Iswiq, RIfATqor ue amor H.
() AfAfe Rea ge RuImard, ATARERIT Sholdl ASoraT TadT LT, SAT GSEIATT STTelT el
ATHTG QI sholel 31el T TETATTAT TSTa i< 3G R HTATTEATST Ue; TTRUT el
(3) HESBIT AR TEET, AT SN, 3R 3T MHDT T fAg e aoard ISudd, ug
RUT hcilel.
(¥) Gie-fATA (2), () d (3) ALY FEE AT 3T I, HSBA HGEI, T ATHAT FHff
IAYITTIT FIATTEIATS, Ue; EIROT I ciTel.
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3. YA AT HsooraT fohar AfANET 3ETeT T YA 3RMIDIT ST, AT hoicd HUIT]
TEUT T SholedT HIVTCITE! TATHTHTST, Io ATHATTT IC-37 TRARRITAT ST9] ST &I T
AT 31efieT T o1 Tard T fAar 7T 3Me R X oaTH garhe X 318l

33, TR T FHAER.- TSI ATHA, ASHTAT FIHBTSATETS! AT 3TIRTh TSI dTeel IATHHTIT,
TETIS HHIR I FATTIT GATIET HHT Gl ATl HTAT JHT ITLIH HHAN ASBH ATl

38, ASHAT HEEATH G ATATAGL FIUATH YTl TEIGT ATGeSdl 3RMHDIT HEE, TRUT el
UEIGHTAET 3178 8ol 31T YSTTi TS HSBITAT HEEIcaTeh Xl Yol : ATHTAG [RIcT SH{UATH UTH 31l

39, HSBTTAT WEEATAT ASHATAT. (2) ATHIT HEEATSATANFT HSBIT FEEd, HEFETH ol Arq
¢3el TATT HEEcardT TSIATAT &3 ehel JHTOT 3{ETET, T AMHATH 3682 felfgeledr Tagar
TSATATHT &3 2eho.

(R) T Eipd! Faidearedr feArmargs fohar ITehaFarear ey s e Gad a#Ared
STeITaY, IR oF 3Tt TSl AaTITGeT TSNATHT AT TS

(3) SVegT ASBITAT FETIATHED, THEIC, Ue RaFd gisel fohal Rerd gIUATar T 31 degl, T8,
oY ATHATH dlcehics 3gaTel HIEY anlel 0T oY AT, Higd el R AR NaFd U $RUATATS!
ARSI &hdler.

36, WEEIcATd! WATCAL- SR HSBAT TG HaET CALTH YaHTAT o &l, Heldl el SSehialr
HI IR UG E AT HEGEIcd HYSTI A ol. 3TETET, 3720 FATCAT 3gdTel, T AHATH HIEY
el ST FFAS TEETed YT Ad 3HTg T TFAH STl Hs quATd Jsol.

3. 3YTAT.- (3) TETET TeFdl,-
(Teh) S el T@Tear 9aTd «ararerde, o fashel AT 3rdeara alf¥d shet 318 dy; fhar
(@¥T) SR o FAFFTAGR 38 R; fohar
(o) SR dfgdear greydt fhar iR, faen dfds srngdarar siada o=
forel, ASBIET AGET FURT ATHIAG T HIUITATS! fohaT GIoATHTS! 34TH SXGUATd IS,
(?) SR Gre-fAT# (2) Weltel 3TATdT T 3MTelell 3Te fhal & AT HIUTT HIVTATET I 3EHTT o,
TS TS LMH=ATaT fvTe 3ifas 3.
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Y OT-9TT
2oft, g ATITUAT, SATE YET.

3¢. FAA Y AT NC-HeH (2) TAT @S (F) WTelte YGT.- (2) (F) TcAh haaI, ATTIT WIcATd ST
3THUTRY TFRA, T¢I STl 3l ITYaT fohal Siegl IahH U d SiTell 3 dogl, ol Yl Hiudrd
JuAEl, ATl Feg, eI, AT WicdTd JTHT delell IFhHA [HBUITAT gk Yald HIUMl
STeFlToll ATATAE RI U FHAT- ATt Felier ByoTTas e,
(@) SR ATATACUT FIUITAT A FHARATH g o A o, AT fohal TeoiT<aT ATdTeT 312AdT Ieitel
fohar deetten HRIATIAT 3T AR AT FgaTdel Teh fohar 318 Feediedr A1d ArAfAderT
Wﬁéﬁ:

W, g d FFUMAT FHAITA, ATeAT FE dldiel e TdRTFd TEIGAT TFAIT ATdle dheldl
ATATAE2IT 373 Syt

R MOTET 3 &Y, HAAITET [AdE SeAAR, AT Tl TdT/IA T AT AT e,
ATT/faeaT ATHTAERIAET U 3@clel IFhd fohar ffear [fAfise MO Ade AR
FOAT IS, 3720 fIATRTYET Shelel ATHAGL GG AT AATATT IS,
(1) SIcET TWIEAT 37T TFAd ATHIAG FYOTcT: fohaT 372rl: el ST, dIegl HEd-ATd, cITel
HE AT Fallel STFA ATHTAG AT SFAH Teleh 7T [AgFd il ISl YT Siegl Fg arAed
FIOTART AT STFAT AQST degl, I, AT <ol fURRIE, 30T SR STFdg AT
ATATAETAT ST dTeleh FgUL g il el Tsel.
() SR FHAATIT, THTIETT 31TAh T ATHTIG 1T el 3T X, dl, IredT WIedTd St IFha
STAT 31 AT AT TYOT [qegare aar ATdr Fgu, el TaTel fASRIE, aredr Jcdsh
AATAETAT STFATIT YT 3rerel el fohaT fRear ArAfAaTaed, Afaiise Hye.
(]) SiceT Fied3Tead TEIEAT FAARI ¢ ITTclell ShIUTel IR, <aTdT FHc SedTeicd] fohdl caral
SIATSHIVT I THel AT HRUNAE I Bl degl, HIfOT IFhHA YT STell IS T eIyl
T At gAETCT SIS FHIATITAT ATHTE R cTeFcislT Iaehd Yeled adl A3 Ashd 9o degT,
fraiercarean, 3l Wea JfReRar FHoT=ar TErIe HIHAIR HFATHS STHT F0ATd IS, o, 32
YFHRH, ITTATHS  dl AT YHR AT [EATRIE FTHT dholl gl AT [EATRIURL aled AfgeaTeaT 31T,
FHATIT ATHTE AT HeledT STFAT 3NBW TeaeATIcR, cIielT HIAd R Hilel.

3%, HelH ¥¥ TIT Ne-FIH (2) TIT T3 (W) Wreltel ARIART o HeledT 3T IHAT FTAT HIO.- (2) SicgTl
Gfgc3ead TEEHT FHAIN ST TTclell DIUTATEl IR, Thal M HAARATDS HIOTTEr
ATHTEAT FOITT 3TTolel AT AT HRUNGERA fohdl 3T FHIUTATET HROTATS!, IAdRT o Tl
fgerel 3 degr, 3R IFRA YT Sl 3T AT G T@gr Afgel AT gsudd
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FHATITTAT HIUTATET ATATAT AT STFAE F&ToT Shell 513 A TGN, 30T T IhaAT, Tz,
TET ARGATTAT 3o FHIGUTIT 3ETAT TGadeTor TERT feaq FAd groargdf ey g
hoATTATOT HTRIRAT IFHOTIT HETIeh SHIHAN Y Fcllehs STAT HUATA AciTel.

() Me-fTH (2) FEY RAESe dhorell IFhd, AAFATRSHA, S FEATAROTATG fohar fRRIRAT

HHUTIT HETIH HFAIR I FATAT A1d FHleeiedT AR DIoTcATar TS d/ g HDd Sehehge]
Hdeledn J@Ifohd UATRYTATR, TCATHEY FHg hedTIH0N HTUHRRAT FHUTAT HETIHh HFAMR
HIGFATHS STAT FUATT Agol.

Yo. FHAH ¥Y¥ TIT UIc-HelH (?) TIT @S (W) GTehdl HIAAR o Foedl §F ATHTH! FIAATE! HI0IT
da.-

(?) TAHIRAT IFHUTAT FEh HIHAIR HYFAThS STAT sheloll, [AIH 3% =T Ge-fAgA () ALY
fAfése Fereh Wwa (a1 fAgaAed, ara arge forar Ader, “TFwa” 31T hell 1Y), ATedTHs Jgre
FOT o, T AT NEATHEY [ATUATT I$ ol YT TEGAT TSEIIHd ShALd fAdd &9 FgUleT
STHAT IOITT IS .

() TS AMHATH  AGFA Shelell TSR, AT FISeT TATHAT aeh, I GATed arcel 37T, TRl
T 3OUTRT doRfver 3ias{a oMYy AR, fFATT TERT feaareaT 3ird, ARAATS FI=IT Helhral
T iId rer 3oT 3t AErw, Afaaid & dholel dded =T &Y 3foid ot @10 T &S
FAHTYROTIOT AT SATOTAT TATfAeh AN HIOTCATRT alel TdTeteh qauaAaed @i qrigy
ERCH

(3) dre-fATA (¥) TAT ARG 3N Vg TEIF HHNR HYFd, AATAGRIA cadFciien, fhar
TUTREATA, oIt 31T ThAT garhaATeTuly dhelell 3HTg AT STeFiTel, fdell aTo] ATSTATH HElY Eedmeicy,
3121 T HHFIR I FAA TAT ATd IFHH Faled HoaTaT (01 el 318l o1 STeriiell, TR
&Sl

(¥) SR GIAaRd o dhelell TFhaA, IRAGHIAR ATd IS FIATTHIATST FFRATITON o HIar Ufgelol
3V R, 3R FRA, FIANRITIAT FeITONH ATleTT SUITHATE! HERISE HTHIR FHodTUT FHSBhs
FEAIARA IXUATT ISel. K 31 IFHhA AT dhedTeT ARG A AT aueAT 1T HIOTATRT grar
3T 3RS oY, Wie-fa# (3) ALY FEET 3 3rael o, RN 3R Tere HHIN
3, Aot et 3nfOT gTar SFUT=AT Sercel IR TTdeRid HIUIATHTS! HSBTET fAG2r Se.

T Teh-T1-¥8—3
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Jeh 0T - Hel
T, AlGaedT T I fRASS.

8¢, §FF AVNAT UFHd ISATET AHAT- (2) HFATAT oA 3 TAT IUhAA (9) 3oy aral HGY
FLUATHTST Tehel 37oT, AHAT aled HEY FAHG holodT HRIGTIE, BEd Tohdl Selarclioleh IeHdlel 3od
FAAATHEY AT AT AS.

() FHeTH Y3 TAT 3THH (8) TTellel 3ol ITod STeITA, FTTUHIOT, AHAT 376 AL AETH Selaglioleh
gerdler ffar Aleuliehd srahet TR SoTrdiel 30T T T HEETS T ATENER, HIUTAET
3T, TTHE ACTHALY TG, chelodT TGl ATTIIHAR §o AUITT TS GSof 30T 31T
fafafése ahelel fetieh 3elaRTE FHasdid.

3) forera fahar camar gfafetd, seg deredr feaienma ] uieud Tguard Sy e o, T,
AT TRt Fearaot wltera Aoy gge.

(¥) 35ieR forar camar gfafeell HoTAEr arstar HROT 3MMS TMEX o Il 197G heledT dREH
HIRIT UTgeard, TTTRHIT 37aT theTeg erehdt.

Y3, II.- (2) FHH Y3 AT YIT-sheld () Hedd TTUHRAT AT holedT AT D AT SeledT
FIVTTE! STFA, AFAT-eleT ALY AR AHG oo GEANTATG Soiagi ol dgidel fhar
AU STohel, HTAHRIRAT IHUTIT ATl WITRTATRS, ol ¥R TIT GIic-dheld (3) Hedd 3o
AHFATHEY 3ol ErEel Il ASe:

W, S AR A G FUATAT AT, FoFeh ARTON Shololl ToFehd, 3Tl WITIHRITRS
STHT Sholell A8 a1, fAATecaTeY Sholel IUTART 3TUTST, ST shde] BUAT YUTR ATET.
Q) SICET held ¥R TIT Ulc-shold () Wil Ul GIddl el Hdol Sl degl, 3UTel Uiy,
ArcrFed AfAfdse serear e, cArearaAR 3URTd TEUATATS! AFAT-3T6(F) AL A,
3T TehRTCIT Shosdlol.
(3) 3rdrer ITfEIsRIdY, rderh e d SfdaTdra GAraull Bdedieay, Aeenean 3idere’ fHoT .

83, FiqaeEdraT FAHAL- (?) AT ATEATTAH &1 WA AL B, T ITEATIAAT Fedeh e, Higaear
FAH Yo TIT UIT-HelH (2) Head, AT HAIAHITT SScledl AHATHEY Felaglioaie Taeard fhar
A Tawurd 9T Figaear Sdrer:-

(Th) AT TH HqEY I slGdgr,
@) JdHAT IR ALY dded, Afdelicle, &5 30T JHAT T FArer HUId Il Aledgl,
oeT) AT A3 ALY 3UTEU AlGagl-foA-golT 3.
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() FHeTH 2R TAT Ge-shold (¢) ALY [ATESE sholel G &5 T i< H agell, AT [ATATEITT SASeledn
THT IR ALY, fAAIeFcaTs Selagi e Taward fhar #ifds Faward sarqarear dAigagid Algiavard
S, 30T 3ad Ge-shord (¢) FEY AT ot TSR, AGRISE TS HIAIR IR F .

(3) TeAH X =T die-dhard (3) ALY fARGse Shetedn a9 Furdhh @ A< |9 agenr, a1 AgArEed
SIS AHAT TR ALY, fAdiFcdre Selagifoieh Faward fohar sifae Taward Saraarar dAigagid
Alefauard Asd.

(¥) T ATATTTY STUI HTaRTF Il TG aAlGaedT, ATHLTS Aacd AAlG hedTreaT AT
I IEAT T STl hdve] STUATT Aciel.

Y. adaT RS- IAF fAdierar, TRATAT Feld go TAT GIT-helH (3) Head, dde quaredT fearh foar
AT, FHATITAT, THAT ITd HEY FelerglToleh UG dlel fohdT 3o FohRY ddel FISedT 5.

¥y, HAA 93 AT GI-FAHA (2) ad il FIoar .- (2) Sicgl HeA 33 TIT UIC-HelA (2) ALY
fAfesT dheledT ITUTTAT TEAI, TohdR, Ao ATTeATe 31T TASAATHATS! TR d heledT TSR
fohar cafa sirelear wrara fhar 3P daer dfgdrreRe (00 AT 39) AT Head GOl
heledT sAigulipd #fAe Fare fhar fAlaTs-fA-gfaursrist, 3od FHa# 93 =T die-Ha# (3) Head
fAgara Sheledr HRAFATHAR (AT RIATHLY A1 I1qe ST fAder, iRl 3rar dell 318), JsR
ATl shell 318l degl, 31T TSN, THRERThg ATTATHAR HIGL HUATT Adiiel 38 R IR
fARTd oR =g, arRaed RfATESE FHoledT Teamear credTa’ HIdid.

() Gre-fTe (2) 3ad SATITAR HHAH FHIGUAT 3Telel 31T dr 3ORTelT, 3= dAR 3ufed fohar
Eol SITelT o, 3TTIRRY, T dhelel 3T TIRIAT IR, JURTEITH TASE She] JTaleT 30T ST
HITEATA GIY el dhell T ¥, AR, FfgdTdT RAGJER AT ATEA Srérer 31oT Sieg]
HRTEITA &I e ol Shell AT ciegT, VPR, THRERTA T horedT ArafieRr qadaR TTeT ge
30T 3RMYPY HTEX hotedT TN Ideaurauly aRoar el S, 31faRY, dex g Jde
JIHUNALY Selel HETGRIT STaTd, ol TTRITA sifgdiel 10T HEIGTE [ JifFeEmaR gg.

(3) TSN, TPREGRIT AT6T T ST, IRIYT STFAT FaTd HoATdr Y S5 0T ARt
HIEY SheledT HENGRIET 30T ThRERTRE AU’ AT SIEd slededlsia], cdrdl 3oc dqraol
FOATA V5ol HTTOT FATAT HRIGTIAT R/, HAFH-ATehge JifFer@rat gudrd Adira.
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INDUSTRIES, ENERGY, LABOUR AND MINING DEPARTMENT
Mantralaya, Madam Cama Marg, Hutatma Rajguru Chowk, Mumbai 400032,

Dated the 28th April 2026.
NOTIFICATION
CobE oN WaGEs, 2019.

No. COW-0126/C.R.09/Lab7.—The following draft of rules which the Government of Maharashtra
proposes to make in exercise of the powers conferred by sub-sections (1) and (2) of section 67 of the
Code on Wages, 2019 (29 of 2019), and of all other powers enabling it in that behalf and in supersession
of the Maharashtra Minimum Wages Rules, 1963 made under the Minimum Wages Act, 1948 (11 of
1948) and the Maharashtra Payment of Wages Rules, 1963 made under the Payment of Wages Act,
1936 (4 of 1936) is hereby published, as required by sub-section (1) of section 67 of the said Code, for
the information of all persons likely to be affected thereby; and notice is hereby given that the said
draft will be taken into consideration by the Government of Maharashtra after the expiry of forty-

five days from the date of publication of this notification in the Maharashtra Government Gazette.

2. Any objection or suggestion may be received by the Commissioner of Labour, Maharashtra
State, Kamgar Bhawan, C 20, E Block, Bandra Kurla Complex, Bandra (East), Mumbai 400051 or on
email- mh.labourcodes.rules@gmail.com. The objections and suggestions should be sent in a proforma
containing column (1) specifying the name and address of the person or organization and column
(i1) specifying the rule or sub-rule which is proposed to be modified and column (iii) specifying the

revised rule or sub-rule proposed to be substituted and reasons thereof.

The objections and suggestions, which may be received from any person or organization with
respect to the said draft before the expiry of the above mentioned period, will be considered by the

State Government.

AN Ueh-T-¥§—\9
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DRAFT RULES

CHAPTER I
PRELIMINARY
1. Short title, extent and commencement .- (1) These rules may be called the
Maharashtra Code on Wages Rules, 2026.

(2) They extend to the whole of the State of Maharashtra.

(3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- (1) In these rules, unless the subject or context

otherwise requires,-

(a) “authority” means the authority appointed by the State Government under sub-

section (1) of section 45;

(b) “appellate authority” means the appellate authority appointed by the State

Government under sub-section (/) of section 49;

(c) “appeal” means an appeal preferred under sub-section (/) of section 49;
(d) “Board” means the Maharashtra State Advisory Board constituted by the State

Government under sub-section (4) of section 42;

(e) “Chairperson” means the Chairperson of the Board;
(f) “Code” means the Code on Wages, 2019 (29 of 2019);
(g) “Committee” means a committee appointed by the State Government under clause

(a) of sub-section (1) of section 8.

(h) “day” means a period of twenty four hours beginning at mid-night;
(i) "family" means all or any of the following relatives of an employee, namely:-

(a) a spouse;

(b) a minor legitimate or adopted child dependent upon the employee;

(c) a child who is wholly dependent on the earnings of the employee, and who is,-
(i) receiving education, till he attains the age of twenty-one years; and
(ii) an unmarried daughter;

(d) a child who is infirm by reason of any physical or mental abnormality or
injury and is wholly dependent on the earnings of the employee, so long as the
infirmity continues;

(e) dependent parents (including father-in-law and mother-in-law of a woman
employee), whose income from all sources does not exceed such income as
may be specified by the State Government, from time to time;

(j) “Form” means a form appended to these rules;
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(k) “highly skilled occupation” means an occupation which calls in its performance a
specific level of perfection and required competence acquired through intensive
technical or professional training or practical occupational experience for a
considerable period and also requires of an employee to assume full responsibility
for his judgement or decision involved in the execution of such occupation;

(1) “Inspector-cum-Facilitator” means a person appointed by the State Government,
by notification under sub-section (/) of section 51;

(m) “member” means a member of the Board and includes its Chairperson;

(n) “registered trade union” means a trade union registered under The Industrial
Relations Code, 2020 (35 of 2020);

(o) “Schedule” means the Schedule annexed to these rules;

(p) “section” means a section of the Code;

(q) “‘semi-skilled occupation” means an occupation which in its performance
requires the application of skill gained by the experience on job which is capable
of being applied under the supervision or guidance of a skilled employee and
includes supervision over the unskilled occupation;

(r) “skilled occupation” means an occupation which involves skill and competence
in its performance through experience on the job or through training as an
apprentice in a technical or vocational institute and the performance of which calls
for initiating and judgement;

(s) “State Government” means the Government of Maharashtra;

(t) ‘“‘unskilled occupation” means an occupation which in its performance requires

the application of simply the operating experience and involves no further skills.

(2) Words and expressions used in these rules and not defined herein, but are defined
in the Code shall have the same meanings as are respectively assigned to them

under the Code.

CHAPTER 11
MINIMUM WAGES

3. Manner of calculating minimum rate of wages.— (1) For the purposes of sub-section
(5) of section 6, the minimum rate of wages shall be fixed on the day basis keeping in
view the following criteria, namely:-

(7) the standard working class family which includes a spouse and two children apart

from the earning employee that is an equivalent of three adult consumption units;

AT Teh-eT-¥§ —\93

U



U

HENTSE ITE TSTUS STETLOT WRT Uh-o, THIET ¢, 0%/ AIMG ¢, ITh 2R%¢

(if) a net intake of 2700 calories per day per consumption unit;

(iif) 66 meters cloth per year per standard working class family;

(iv) housing rent expenditure to constitute 10 percent of food and clothing
expenditure;

(v) fuel, electricity and other miscellaneous items of expenditure to constitute 20
percent of minimum wage; and

(vi) expenditure for children education, medical requirement, recreation and

expenditure on contingencies to constitute 25 percent of minimum wage.

(2) When the rate of wages for a day is fixed, then, such amount shall be divided by
eight for fixing the rate of wages for an hour and multiplied by twenty six for fixing the
rate of wages for a month and in such division and multiplication the factors of one-half
and more than one-half shall be rounded as next figure and the factors less than one-half
shall be ignored. In case of a five days working week, the hourly rate of minimum wages
so calculated shall be used to derive the minimum wages for the day.

4. Norms for fixation of minimum rate of wages.-

(1) While fixing the minimum rate of wages under section 6, the State Government shall
take into account the following:-

(i) Geographical area.-

(ii) Experience.- Experience in the area of employment; and
(iii) level of skill required for working under the categories of unskilled, semi-skilled,

skilled and highly skilled.
Provided that the State Government shall not fix minimum wages and allowances
of State Government Employees under this Code.
(2) The State Government shall constitute a technical committee for the purpose of
advising the State Government in respect of skill categorization of occupation,
arduousness of work, hazardous occupations or processes and underground work and
like other categorization, which shall consist of the following members, namely:-
(i) The Labour Commissioner, Maharashtra State - Chairperson;
(ii) Joint Secretary / Deputy Secretary in-charge of Wage Division in the
Department of Labour,Government of Maharashtra - Member;
(iii) Director of Industrial Safety and Health - Member;
(iv) The Commissioner of Skill Development,Employment and
Entrepreneurship,Maharashtra State - Member;

(v) Two technical experts in wage determination as nominated by the State
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Government - Members;
(vi) Two representatives each of employers and employees who are experts in the
area of skill development - Members; and
(vii) Deputy Commissioner of Labour, Rural Wing, Mumbai, Maharashtra -
Member Secretary.

(3) The State Government may, on the advice of the technical committee referred to in
sub-rule (2), by notification, update Schedule A in respect of categorization of
occupations into  unskilled, semi-skilled, skilled and highly skilled by modifying,

adding, or deleting any entry in respect of occupations specified in Schedule.

(4) The technical committee referred to in sub-rule (2) shall, while advising the State
Government under sub-rule(3), take into account, to the possible extent, state
classification of occupation or national skills qualification framework or other similar

framework in Maharashtra State for the time being formulated to identify occupations.

5. Interval for revision of variable dearness allowance. - The cost of living allowance
and the cash value of the concession in respect of essential commodities at concession
rate shall be computed once before the 1% April and then before the 1% October in every
year to revise the variable dearness allowance payable to the employees on the minimum
wages considering the Average Consumer Price Index Number for Industrial Workers
published by the Labour Bureau, Ministry of Labour and Employment, Government of

India.

6. Number of hours of work which shall constitute a normal working day.-

(1) The number of hours of work which shall constitute a normal working day
inclusive of one or more specified intervals shall be as per general or special order,
issued from time to time.

(2) The period of work of an employee shall be so arranged that inclusive of the
intervals of rest, the spread over shall not exceed the number of hours as per general or

special order, issued from time to time.

7. Weekly day of rest.- (1) Subject to the provisions of this rule, an employee shall be
allowed rest of one day or more than one day, as the case may be, every week
(hereinafter referred to as “the rest days”) which in case of six day week shall ordinarily
be Sunday and in case of less than six day week shall include Saturday and Sunday, but

the employer may fix any other days of the week as the rest days for any employee or
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class of employees.
Provided that, in a six day working week or less than six day working week, as
the case may be, the remaining days of the week shall be paid rest days for such

employees:

Provided further that, an employee shall be entitled for the rest days under this
sub-rule, if he has worked under the same employer in case of six day week for a
continuous period of not less than six days and in case of less than six day working
week, for a continuous period of the stipulated number of working days, as the case may
be:

Provided further that, the employee shall be informed of the days fixed as the rest
days and of any subsequent change in the rest days before the change is effected, by
display of a notice to that effect at a conspicuous place in the place of employment.

Explanation.- For the purpose of computation of the continuous period of not less
than six days or the stipulated continuous period of not less than six days or the
stipulated number of working days in a week specified in the second proviso in this sub-
rule,-

(a) any day on which an employee is required to attend for work but is given only

an allowance for attendance and is not provided with work;

(b) any day on which an employee is laid off on payment of compensation under

the Industrial Relations Code, 2020 (35 of 2020); and

(c) any leave or holiday, with or without pay, granted by the employer to an

employee in the period of six days or during the stipulated number of working
days of a week as the case may be, immediately preceding the rest days, shall
be deemed to be days on which the employee has worked.
(2) Any such employee shall not be required or allowed to work on the rest day unless he
has or will have a substituted rest day for a whole day on one of the working days in a
week immediately before or after the rest day:
Provided that, no substitution shall be made which will result in the employee

working for more than ten days consecutively without a rest day for a whole day.

(3) Where in accordance with the foregoing provisions of this rule, any employee works
on a rest day and has been given a substituted rest day on any one of the working days
before or after the rest day, the rest day shall, for the purpose of calculating the weekly

hours of work, be included in the week in which the substituted rest day occurs.
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(4) An employee shall be granted for rest day wages calculated at the rate applicable to
the next preceding day; and where he works on the rest day and has been given a
substituted rest day, then, he shall be paid wages for the rest day on which he worked, at
the overtime rate and wages for the substituted rest day at the rate applicable to the next
preceding day:

Provided that, in case of six day week where,-

(i) the minimum rate of wages of the employee as notified under the Code has
been worked out by dividing the minimum monthly rate of wages by twenty-
SiX; or

(i) the actual daily rate of wages of the employee has been worked out by
dividing the monthly rate of wages by twenty-six and such actual daily rate of
wages is not less than the notified minimum daily rate of wages of the
employee,

then, no wages for the rest day shall be payable; and

(iii) the employee works on the rest day and has been given a substituted rest day,
then, he shall be paid, only for the rest day on which he worked, an amount
equal to the wages payable to him at the overtime rate;

and, if any dispute arises whether the daily rate of wages has been worked out in

accordance with the provisions of this proviso, the Commissioner of Labour,

Maharashtra State or the office in-charge having geographical jurisdiction may,

on application made to him in this behalf, decide the same, after giving an

opportunity to the parties concerned to make written representations:

Provided further that, in case of an employee governed by a piece-rate system, he
shall be paid wages for the rest day on which he works, at the overtime rate and wages
for the substituted rest day at the rate applicable to the next preceding day.

Explanation.-In this sub-rule ‘next preceding day’ means the last day on which
the employee has worked, which precedes the rest day or the substituted rest day, as the
case may be; and where the substituted rest day falls on a day immediately after the rest
day, the next preceding day means the last day on which the employee has worked,

which precedes the rest day.

(5) The provisions of this rule shall not operate to the prejudice of more favourable
terms, if any, to which an employee may be, entitled under any other law or under the
terms of any award, agreement or contract of service, and in such a case, the employee

shall be entitled only to more favourable terms aforesaid.
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Explanation.- For the purposes of this rule, ‘week’ shall mean a period of seven
days beginning at midnight on Saturday night.
8. Night shifts.- Where an employee in an employment works on a shift which extends
beyond midnight, then,-
(a) a rest day for the whole day for the purposes of rule 7 shall, in this case means a
period of twenty-four consecutive hours beginning from the time when his shift ends;
and
(b) the following day in such a case shall be deemed to be the period of twenty-four
hours beginning from the time when such shift ends, and the hours after midnight during

which such employee was engaged in work shall be counted towards the previous day.

9. The extent and conditions for the purposes of sub-section (2) of section 13.-In case
of employees-
(a) engaged in any emergency which could not have been foreseen or prevented;

(b) engaged in work of the nature of preparatory or complementary work which must
necessarily be carried on outside the limits laid down for the general working in the
employment concerned,

(c) whose employment is essentially intermittent;

(d) engaged in any work which for technical reasons has to be completed before the duty
is over; and

(e) engaged in a work which could not be carried on except at times dependent on the
irregular action of natural forces,

the number of hours of work which shall constitute a normal working day inclusive
of one or more specified intervals and the spread over of the hours of work of the
employee may exceed the number of hours as specified by general or special order,

issued from time to time, under Rule 6.

10. Longer wage period. - The longer wage period for the purposes of minimum rate of
wages under section 14 shall be by the month.
CHAPTER III
PAYMENT OF WAGES

11. Circumstances under clause (ii) of the proviso to section 10.- An employee shall
not be entitled to receive wages for a full normal working day under section 10, if he is

not entitled to receive such wage under any other labour law for the time being in force.
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12.Recovery under sub-section (4) of section 18.- Where the total deductions authorized
under sub-section (2) of section 18 exceed fifty percent of the wages of an employee, the
excess shall be carried forward and recovered from the wages of succeeding wage period
or wage periods, as the case may be, in such installments so that the recovery in any

month shall not exceed the fifty percent of the wages of the employee in that month.

13.Authority under sub-section (1) of section 19.- The Commissioner of Labour,
Mabharashtra State shall be the authority to provide approval for imposition of fine under

subsection (/) of section 19.

14. Manner of exhibiting notice under sub-section (2) of section 19.- A notice referred
to in sub-section (2) of section 19 shall be displayed at the conspicuous places in the
premises of the work place in which the employment is carried on, so that every
concerned employee would be able easily to read the contents of the notice in Marathi or
Hindi or English. A copy of the notice shall be sent to the Inspector-cum-Facilitator

having jurisdiction either physically or electronically or by registered post.

15.Procedure under sub-section (3) of section 19.- The employer shall give an
intimation electronically or in writing specifying therein the detailed particulars for
obtaining the approval of the imposition of fine to the Commissioner of Labour,
Maharashtra State who shall, before granting or refusing the approval, give an
opportunity of being heard to the employee and the employer concerned and shall
dispose of the matter within thirty days from the date of receiving such intimation,
failing which it shall be deemed to be approved.

16. Intimation of deduction.-

(1) Where an employer makes any deduction in pursuance of the proviso to
sub-section (2) of section 20, he shall make intimation electronically or by registered
post of such deduction to the Inspector-cum-Facilitator having jurisdiction, within ten
days from the date of such deduction, explaining therein the reason of such deduction.
(2) The Inspector-cum-Facilitator shall, after receiving intimation under sub-rule (1),
examine such intimation and if he finds that the explanation given therein is in
contravention of any provision of the Code or the rules made thereunder, he shall initiate
appropriate action under the Code against the employer within thirty days from the date

of receipt of such intimation.

A Teh-A-¥§—¢
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17. Procedure for deduction under sub-section (2) of section 21.- Any employer
desiring to make deduction for damages or loss under sub-section (7) of section 21 from
the wages of an employee shall,-

(i) explain to the employee in writing the value of damage or loss of goods expressly
entrusted to the employee for custody or loss of money for which he is required to
account and how such damages or loss is directly attributable to the neglect or
default of the employee; and

(ii) give the employee an opportunity to submit any explanation and thereafter,
deduction for any damages or loss, if made, shall be intimated to the employee

within fifteen days from the date of such deduction.

18. Conditions regarding recovery of advance under section 23.- The recovery of,-
(i) advances of money given to an employee after the employment begins under
clause (b) of section 23; or
(ii) advances of wages to an employee not already earned under clause (¢) of section
23,
as the case may be, shall be made by the employer from the wages of the concerned
employee in installments determined by the employer, so as any or all installments in a
wage period, shall not exceed fifty per cent. of the wages of the employee subject to the
ceiling specified in rule 12 in that wage period and the particulars of such recovery shall

be recorded in the register maintained in Form IV.

19. Deduction under section 24.- Deductions for recovery of loans granted for house
building or other purposes approved by the State Government and the interest due in
respect thereof shall be as per extant instructions or guidelines of the State Government
regulating the extent to which such loans may be granted and the rate of interest that

shall be payable thereon.

CHAPTER IV
STATE ADVISORY BOARD

20. Constitution of the Board.-

(1) The Board shall consist of the persons to be nominated by the State Government
representing employers and employees as specified in clauses (a) and (b) of sub-section
(6) of section 42 and the independent persons as specified in clause (c) of that sub-

section.
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(2) The persons representing employers as referred to in clause (a) of sub-section (6) of
section 42 shall be twelve and the persons representing employees referred to in clause
(b) of that sub-section shall also be twelve.
(3) The independent persons specified in clause (c) of sub-section (6) of section 42 to be
nominated by the State Government shall consist of the following, namely:-

(i) the Chairperson,

(ii) two Members of State Legislature

(iii) four members each of whom, shall be a professional in the field of wages and

labour related issues,

(iv) one member who is or has been a presiding officer of an Industrial Tribunal
constituted by the State Government under section 44 of the Industrial
Relations Code, 2020 (35 of 2020);

(4) The State Government shall, while nominating the members of the Board, take into
account that the independent members under sub-rule (3) shall not exceed one third of
the total members of the Board and one third of the members of the Board shall be
women.

21. Additional functions of the Board.- In addition to the functions specified in sub-
section (4) of section 42, the Board on reference by the State Government advise thet
Government on the issue relating to the fixation of minimum wages in respect of;,-

(i) working journalists as defined in clause (zzm) of section 2 of the Occupational

Safety, Health and Working Conditions Code, 2020 (37 of 2020); and
(ii)  sales promotion employees as defined in clause (zze) of section 2 of the

Occupational Safety, Health and Working Conditions Code, 2020 (37 of 2020).

22. Meeting of Board.- The Chairperson may, subject to the provisions of rule 24, call a
meeting of the Board, at any time he thinks fit:

Provided that, on a requisition in writing from not less than one-half of the
members, the Chairperson shall call a meeting within thirty days from the date of the

receipt of such requisition.

23. Notice of meetings.- The Chairperson shall fix the date, time and place of every
meeting and a notice in writing containing the aforesaid particulars along with a list of
business to be conducted at the meeting shall be sent to each member, by registered post

and electronically, at least fifteen days before the date fixed for such meeting:
A Th-T1-¥E§—¢ 3T
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Provided that, in the case of an emergent meeting, notice of seven days only may
be given to every member.
24. Functions of Chairperson.- The Chairperson shall,-
(i) preside at the meetings of the Board:

Provided that, in the absence of the Chairperson at any meeting, the members
shall elect from amongst themselves by a majority of votes, a member who shall
preside at such meeting;

(ii) decide agenda of each meeting of the Board;

(iii) where in the meeting of the Board, if any issue has to be decided by voting,
conduct the voting and count or cause to be counted the secret voting in the
meeting.

25. Quorum.- No business shall be transacted at any meeting unless at least one-third of

the members and at least one representative member each of both the employers and an

employee are present:

Provided that, if at any meeting less than one-third of the members are present,
the Chairperson may adjourn the meeting to a date not later than seven days from the
date of the original meeting and it shall thereupon be lawful to dispose of the business at

such adjourned meeting irrespective of the number of members present:

Provided further that, the date, time and place of such adjourned meeting shall be

intimated to all the members electronically or by a registered post.
26. Disposal of business of Board.- All business of the Board shall be considered at a
meeting of the Board, and shall be decided by a majority of the votes of members
present and voting and in the event of an equality of votes, the Chairperson shall have a
casting vote:

Provided that, the Chairperson may, if he thinks fit, direct that any matter shall be
decided by the circulation of necessary papers and by securing written opinion of the
members:

Provided further that, no decision on any matter under the preceding proviso shall

be taken, unless supported by not less than two-thirds majority of the members.

27. Method of voting.- Voting in the Board shall ordinarily be by show of hands, but if
any member asks for voting by ballot, or if the Chairperson so decides, the voting shall

be by secret ballot and shall be held in such manner as the Chairperson may decide.
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28. Proceedings of the meetings.- (1) The proceedings of each meeting of the Board
showing inter alia the names of the members present thereat shall be forwarded to each
member and to the State Government as soon after the meeting as possible and in any
case, not less than seven days before the next meeting.

(2) The proceedings of each meeting of the Board shall be confirmed with such
modification, if any, as may be considered necessary at the next meeting.

29. Summoning of witnesses and production of documents.- (1) The Chairperson may
summon any person to appear as a witness, if required, in the course of the discharge of

his duty and require any person to produce any document.

(2) Every person who is summoned and appears as a witness before the Board shall be
entitled to an allowance for expenses by him in accordance with the scale for the time

being in force for payment of such allowance to witnesses appearing before a civil court.

30. Appointment of the Committees.- The State Government may constitute as many
committee under clause (a) of sub-section (1) of section 8 as it considers necessary for

the purposes specified in that clause.

31. Term of office of members of the Board.- (1) The term of office of the Chairperson or a
member, other than an official member, shall be normally two years commencing from the date

of his appointment or nomination, as the case may be, under sub-section (6) of section 42:

Provided that such the Chairperson or a member shall, notwithstanding the expiry of the
said period of two years, continue to hold office until his successor is appointed or nominated,

as the case may be.

(2) An independent member of the Board nominated to fill a casual vacancy shall hold office

for the remaining period of the term of office of the member in whose place he is nominated.

(3) The official members of the Board shall hold office till they are replaced by respective such

other official members.

(4) Notwithstanding anything contained in sub-rules (1), (2), and (3), the members of the Board
shall hold office during the pleasure of the State Government.

32. Travelling allowance.- The Chairperson and every non-official member of the Board
or committee, shall be entitled to draw travelling and halting allowance for any journey

performed by him in connection with his duties at the rates and subject to the conditions

&R
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applicable to a Group A officer of the State Government.

33. Officers and Staff.- The State Government may provide a Secretary not below the
rank of Assistant Commissioner of Labour and staff to the Board, as it may think

necessary for the functioning of the Board.

34. Eligibility for re-nomination of members of Board.- An outgoing non-official
member shall be eligible for re-nomination for the membership of the Board for not

more than total three terms.

35. Resignation of the Chairperson and other members of the Board.- (1) A member
of the Board, other than official members, may, by giving notice in writing to the
Chairperson, resign his membership and the Chairperson may resign by a letter

addressed to the state government.

(2) A resignation shall take effect from the date of communication of its acceptance or

on the expiry of thirty days from the date of resignation, whichever is earlier.

(3) When a vacancy occurs or is likely to occur in the membership of the Board, the
chairperson shall submit a report to the State Government immediately and the State
Government shall take steps to fill the vacancy in accordance with the provisions of the

Code.

36.Cessation of membership.- If a member of the Board, fails to attend three
consecutive meetings, without prior intimation to the Chairperson, he shall, cease to be a
member thereof. The Chairperson shall submit a report of such cessation to the State
Government. A person who ceases a member shall also be intimated.
37. Disqualification.- (1) A person shall be disqualified for being nominated as, and for
being a member of the Board,-

(i) if he is declared to be of unsound mind by a competent court; or

(i) if he is an un-discharged insolvent; or

(iii) if before or after the commencement of the Code, he has been convicted of an

offence involving moral turpitude.

(2) If any question arises whether a disqualification has been incurred under sub-rule (7),

the decision of the State Government thereon shall be final.
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CHAPTER V
PAYMENT OF DUES, CLAIMS, ETC.

38. Payment under clause (a) of sub-section (1) of section 44.- (1) (a) Every employee
shall make a declaration in Form VII nominating a person conferring the right to receive
the amount that may stand in his credit in the event of his death before that amount
standing to his credit has become payable or where the amount has become payable,
before payment has been made.

(b) If the employee has a family at the time of making nomination, the nomination shall
be in favour of the spouse or the spouse in preference followed by one or more members
of his family:

Provided that, nomination made by an employee having a family in favour of a
person other than member of his family shall be invalid:

Provided further that, after marriage of an employee a fresh nomination including
spouse shall be made, specifying amount or share payable to each of his/her nominees.
Nomination made before such marriage shall be deemed to be cancelled.

(c) Where the nomination is wholly or partly in favour of a minor, the employee may
appoint a major person of his family, to be the guardian of the minor nominee or where
there is no major person in the family, he may at his discretion, appoint any other person
to be a guardian of the minor nominee.

(d) If the employee nominates more than one member, he shall specify in the
nomination, the amount or share payable to each of his nominees at his own discretion
so0 as to cover the whole of the amount that may stand to his credit.

(2) Where any amount payable to an employee under the Code is due after his death or
on account of his whereabouts not being known, and the amount could not be paid to the
nominee of the employee until the expiry of three months from the date the amount had
become payable, then, such amount shall be deposited by the employer with Assistant
Commissioner of Labour having jurisdiction who shall disburse the amount to the person
nominated by the employee after ascertaining his identity within two months of the date

on which the amount was so deposited with him.
39. Deposit of undisbursed dues under clause (b) of sub-section (1) of section 44.-

(1) Where any amount payable to an employee under this Code remains undisbursed
because either no nomination has been made by such employee or for any other reason,

such amounts could not be paid to the nominee of employee until the expiry of six

&3
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months from the date the amount had become payable, all such amounts shall be
deposited by the employer with Assistant Commissioner of Labour having geographical
jurisdiction before the expiry of the fifteenth day after the last day of the said period of

six months.

(2) The amount referred to in sub-rule (/) shall be deposited by the employer with
Assistant Commissioner of Labour having geographical jurisdiction through bank
transfer or through a crossed demand draft obtained from any Nationalised/ scheduled
bank in India drawn in favour of such Assistant Commissioner of Labour having

jurisdiction.

40. Manner of dealing with undisbursed dues under clause (b) of sub-section (1) of
section 44.- (1) The amount referred to in sub-rule (7) of rule 39 (hereinafter in this rule
referred to as “the amount”) deposited with Assistant Commissioner of Labour having
jurisdiction shall remain with him and be invested in the Central or State Government

Securities or deposited as a fixed deposit in a Nationalised Bank.

(2) Authority appointed by the State Government will exhibit, as soon as may be
possible, a notice containing such particulars regarding the amount as he considers
sufficient for information at least for fifteen days on the notice board and also publish
such notice in official website or in Official Gazettes of State Government as well as
publish in any two local newspapers of vernacular language commonly understood in the

area in which undisbursed wages were earned.

(3) Subject to the provision of sub-rule (4), the Assistant Commissioner of Labour
having jurisdiction shall release the amount to the nominee or to that person who has
claimed such amount, as the case may be, in whose favour such Assistant Commissioner
of Labour having jurisdiction has decided, after giving the opportunity of being heard,

the amount to be paid.

(4) If the undisbursed amount remains unclaimed for a period of seven year after
publication, the amount shall be transferred to the Maharashtra Labour Welfare Board
for promoting the welfare of labour. If any claim arises within the seven years from the
date of such deposit notwithstanding anything contained in sub-rule (3), Assistant
Commissioner of Labour having jurisdiction may decide and direct the Board to disburse

the amount to the claimant.
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CHAPTER VI
FORMS, REGISTERS AND WAGE SLIP

41.The form of a single application for claim.- (1) A single application for claim under
sub-section 5 of section 45 of the Code, may be filed in Form II manually or
electronically along with documents specified in the said Form.

(2) On receipt of an application under sub-section (4) of section 45, the authority shall
serve upon the employer electronically or by registered post a notice in Form VIII to
appear before him on the date specified in the notice with all relevant documents and
witnesses, if any, and shall inform the applicant of the date so specified.

(3) If the employer or his representative fails to appear on the specified date, the
authority may hear and determine the application ex-parte.

(4) If the applicant or his representative fails to appear on the specified date without any

reasonable cause shown in advance, the authority may dismiss the application.

42. Appeal.- (1) Any person aggrieved by an order passed by the authority under sub-
section (2) of section 45 may prefer an appeal under sub-section (7) of section 49 in
Form-III electronically or by registered post, along with documents mentioned by the
appellant in the said Form, to the appellate authority having jurisdiction:

Provided that, no appeal by an employer shall be admitted unless at the time of
preferring the appeal, the appellant has deposited the claim amount with the appellate
authority.

(2) Where an appeal under sub-section (7) of section 49 is entertained, the appellate
authority, shall serve upon the respondent electronically or by registered post a notice in
Form VIII (B) to appear before him on the date specified in the notice and shall inform
the appellant of the date so specified.

(3) The appellate authority shall after hearing the appellant and the respondent shall, by
Order, decide the appeal.

43. Form of Registers.- (1) Every employer of an establishment to which the Code
applies shall maintain under sub-section (1) of section 50, electronically or in physical
form, in the formats appended to these rules, the following registers:-

(i) Employee Register in Form 1,

(ii)  Register of Wages, Overtime, Fines and Deductions for Damage and Loss

in Form IV.

T Teh-T1-¥8—%
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(iii) Register of Attendance register-cum muster roll in Form IX.

(2)  All fines and all realisations thereof referred to in sub section (§) of section 19
shall be recorded in a register to be kept by the employer electronically or in physical
form in Form - IV appended to these rules, and the authority referred to in said sub-
section (8) shall be the Commissioner of Labour, Maharashtra State.

(3)  All deductions and all realisations referred to in sub-section (3) of section 21 shall
be recorded in a register to be kept by the employer electronically or in physical form in
Form IV appended to these rules.

(4)  Registers required to be maintained under these rules shall be preserved for a

period of five years after the date of last entry made therein.

44. Wage slip.- Every employer shall issue wage slips, electronically or otherwise, to the
employees in Form V under sub-section (3) of section 50 on or before payment of

wages.

45. Manner of holding enquiry under sub-section (1) of section 53.- (1) When a
complaint is filed before an officer appointed under sub-section (/) of section 53
(hereinafter in this rule referred to as “the officer”) in respect of the offences referred to
in said sub-section either by an officer authorized for such purpose by the State
Governrment or by an employee aggrieved or a registered trade union registered under
The Industrial Relations Code, 2020 (35 of 2020), or an Inspector-cum-Facilitator, the
officer, after considering such evidences as produced before him by the complainant, is
of the opinion that an offence has been committed, shall issue summons to the offender

on the address specified in the complaint fixing a date for his appearance .

(2) If the offender to whom the summons has been issued under sub-rule (/) appears or
is produced before the officer, he shall explain the offender the offence alleged to have
committed by him and if the offender pleads guilty, the officer shall impose penalty on
him in accordance with the provisions of the Code and when the offender does not plead
guilty, the officer shall take evidence of the witnesses produced by the complainant on
oath and provide an opportunity of cross examination of the witnesses so produced. The
officer shall record the statement of the witnesses on oath and in cross examination in

writing and take the documentary evidence on record.

(3) The officer shall after the complainant’s evidence is complete, provide an

opportunity of defence to the accused person and the witnesses produced by the accused
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shall be cross examined after their statements on oath by the complainant and

documentary evidence in defence shall be taken on record by the officer.

(4) The officer shall after hearing the parties and considering the evidences, both oral

and documentary, decide the complaint in accordance with the provisions of the Code.

46. Manner of composition of offences under sub-section (1) of section 56.- (1) An
accused person desirous of making composition of offence under sub-section (7) of
section 56 may make an application in Form VI electronically or manually to the

Gazetted Officer notified under the said sub-section (7).

(2) The Gazetted Officer referred to in sub-rule (/) shall on receipt of such application,
satisty himself as to whether the offence is compoundable or not under the Code and if
the offence is compoundable and the accused person agrees for the composition,
compromise the offence for a sum of fifty percent of the maximum fine provided for
such offence under the Code, to be paid by the accused within thirty days of the order of
composition issued by such officer.

(3) Where the offence has been compromised under sub-rule (2) after the institution of
the prosecution, then, the officer shall send a copy of such order made by him for
intimation to the officer referred to in sub-section (/) of section 53 for needful action

under sub-section (6) of section 56.

CHAPTER VII

MISCELLANEOUS

47. Payment of wages.-Where the employees are employed in an establishment through
contractor, then, the company or firm or association or any other person who is the
proprietor of the establishment shall pay to the contractor the amount payable to him or
it, in respect of the wage/s of employees in accordance with the provisions of the Code.
Explanation.- For the purpose of this rule, the expression “firm” shall have the

meaning as assigned to it in the Indian Partnership Act, 1932 (9 of 1932).

48. Responsibility for payment of minimum bonus.- Where in an establishment, the
employees are employed through contractor and the contractor fails to pay minimum
bonus to them under section 26, then, the company or firm or association or other person
as referred to in the proviso to section 43 shall, on the written information of such

failure, given by the employees or any registered trade union or unions of which the
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employees are members and on confirming such failure, pay such minimum bonus to the

employees.

49. Annual Return.- The return under these rules shall be filed electronically by every
employer of an establishment to which the Code applies in the relevant columns of the
Form specified for such purpose in the rules made under the Occupational, Safety Health
and Working Conditions Code, 2020 (37 of 2020). A copy of such return shall also be
forwarded electronically to the Labour Bureau, Ministry of Labour and Employment,

Government of India.
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FORM I
(See rule 43(1(1))
EMPLOYEE REGISTER

Name of the Establishment

Name of the Employer

Name of the Owner

PAN/TAN of the Employer

Registration Number of the establishment (Labour Identification Number (LIN) shall be
the Registration Number of the Establishment)

1. Employee Code
2. Name
3. Surname
4. Gender
5. Father’s/Mother’s/Spouse Name
6. Date of Birth
7. Place of Birth
8. Nationality
9. Education Level
10. Date of Joining
11. Designation
12. Category (HS/S/SS/US)*
13. Type of Employment (P/T/FT/T/B)**
14. Details of Posting
15. Pay
16. Promotion
17. Mobile Number
18. Universal Account Number (UAN)
19. PAN
20. Nominee
(To be filled on the basis of Nomination form)
21. Details of Family
22. EPS/NPS
23, ESIC IP No.
24, AADHAAR
25. Bank A/c Number
26. Bank
27. Branch (IFSC)
28. Present Address
29. Permanent Address
30. Service Book No.
31. Date of Exit
32. Reason for Exit
33. Mark of Identification
34. Photo
35. Specimen Signature/Thumb Impression
36. Remarks

x (Highly Skilled/Skilled/Semi skilled/Unskilled)
** (Permanent/Temporary/Fixed Term/Trainee/Badli)

&%
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FORM-II
[See rule 41(1)]
[SINGLE APPLICATION UNDER SUB-SECTION (5) OF SECTION 45]

BEFORE THE AUTHORITY APPOINTED UNDER SUB SECTION (1) OF SECTION 45 OF THE
CODE ON WAGES, 2019 (29 OF 2019)

FOR............. AREA.........
Application No of 20......

Between ABC and (State the number)......... other Applicant
(Through employees concerned or registered trade union or Inspector- cum- Facilitator
AAIesS. ...

And
XY Z. oo
Address.........coooeiiiiiinnn.

The application states as follows:

(1) The applicant(s) whose name(s) appear in the attached schedule was/were/has/have been employed
from ............... to..... P (category) in................ (establishment) Shri/M/s......... engaged in

........... (nature of work) which is/are covered by the Code on Wages, 2019.

(2) The opponent(s) is/are the employer(s) within the meaning of section 2(1) of the Code on Wages, 2019.
(3) (a)The applicant(s) has/ have been paid wages at less than the minimum rates of wages fixed for their

category (categories) of employment(s) under the Code by Rs.... .............. Per day for the period(s)
from........cooooiiiii, 110 T

(b) The applicant(s) has/ have not been paid wages at RS....ccceeeerssersences Per day for the weekly days of rest

11 00) 1 to

from.......coooeoiiin to....

(d) The applicant(s) has/have not been paid wages for period from .................. t0.eennn.

(e) Deductions have been made which are in contravention of the Code, from the wage(s) of the applicant(s) as per
details specified in the annexure appended with this application.

(f) The applicant(s) has/have not been paid minimum bonus for the accounting year .................

(4) The applicant(s) estimate(s) the value of relief sought by him/ them on each amount as under:

(5) The applicant(s), therefore, pray(s) that a direction may be issued under section 45(2) of the Code on Wages,
2019 for;

(a) payment of the difference between the wages payable under the Code and the wages actually paid,

(b) payment of remuneration for the days of rest

(c) payment of wages at the overtime rates,

(d) compensation amounting to RS..............c....coeenee.

(6) The applicant(s) do hereby solemnly declare(s) that the facts stated in this application are true to the best of
his/their knowledge, belief and information.

Signature or thumb-impression of the employed
person(s), or official of a registered trade union
duly authorized or Inspector- cum- Facilitator.

Note: The applicant(s), if required, may append annexures containing details, with this application.
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FORM III
(See rule 42(1))
APPEAL UNDER SECTION 49(1) OF THE CODE ON WAGES, 2019
BEFORE THE APPELLATE AUTHORITY UNDER THE CODE ON WAGES,

2019
AB.C
Address APPELLANT
Vs.
C.D.E.
Address RESPONDENT
DETAILS OF APPEAL.:

1. Particulars of the order against which the appeal is made :
Number and date :
The authority who has passed the impugned order:
Amount awarded:

Compensation awarded , if any :

2. Facts of the case :
(Give here a concise statement of facts in a chronological order, each paragraph containing as nearly as possible
a separate issue or fact).

3. Grounds for appeal :

4. Matters not previously filed or pending with any other Court or any Appellate Authority:

The appellant further declares that he had not previously filed any appeal, writ petition or suit regarding the
matter in respect of which this appeal has been made, before any Court or any other Authority or Appellate
Authority nor any such appeal, writ petition or suit is pending before any of them.

5. Reliefs sought :
In view of the facts mentioned above the appellant prays for the following relief(s) :— [Specify

below the relief(s) sought]

. List of enclosures:

N )

Signature of the appellant.

For office use

Date of filing

or

Date of receipt by post
Registration No.
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Authorized Signatory

FORM-1V

(See rule 18 and rule 43(1(i1)))

FOR DAMAGE AND LOSS

REGISTER OF WAGES, OVERTIME, ADVANCES, FINES AND DEDUCTIONS

Name of the Establishment

Name of the Employer

Name of the Owner

PAN/TAN of the Employer

Registration Number of the establishment
(Labour Identification Number (LIN) shall be
the Registration Number of the Establishment)

Sr. No. in Emp [Name Design Depart |Duration of Wage | Total no. of |Total overtime Rate of wages
loyee Register |ofthe ation ment  |Payment of wages | Period | days worked |hours worked
St |/ employee (Monthly/ Fortnig | From-To| during orovertime | Basic| DA | Allowances
No. Employee htly/Weekly/ Daily the wage production in
Code /Piece rated) period case of piece
workers
0] @ 3) @ ®) ©) ) ®) © (10) | (an (12)
Amount of wages earned Deductions Net Payment
Basic DA | Allowances | Over Total EPF | ESI(] Society | Income | Insurance | Others | Recovery | Recovery onacco | Total Deduc
time wages Tax of Fine unt of Damages/ tions
earned Losses
(13) (14 (15) (16) (17) 18 [ (19| oy 21 (22) (23) (24) (25) (26) 27
Date of Receipt by Nature of acts Amount Damage or loss Signature of
Payment employee/Bank and omissions of fine caused to the Employer/Employer
transaction ID for which fine imposed employer by Representative™®
imposed with neglect or default
Date of the employee
(28) (29) (30) (31) (32) (33)

*Note: Required in case register is maintained physically
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FORM V
(See rule 44)
WAGE SLIP
Date of issue
Name of the Establishment
Address
Period
1. Name of employee
2. Father’s/Mother’s/Spouse Name
3. Designation
4. UAN
5. Bank Account Number
6. Wage period
7. Rate of wages payable
Basic
DA
Allowances
8. Total attendance/unit of work done
9. Overtime wages
10.  |Gross wages payable
11. Total deductions
PF
ESI
Others
12.  |Net wages paid
Employer / Pay-in-charge signature

AT Ueh-¢T-¥§—%0
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FORM VI
[See rule 46(1)]

APPLICATION UNDER SUB-SECTION (4) OF SECTION 56 FOR COMPOSITION OF
OFFENCE

Name of applicant
Father’s / Spouse name
Address of the applicant

Whether the offence is first offence or the applicant had committed any other offence prior to the
offence. If yes, then, full details of the prior offence.

Dated: Applicant
(Name and signature)
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FORM-VII

(See rule 38(1)(a))

NOMINATION FORM

1. Name of person making nomination:

(In block letters):

2. Father's/Spouse's Name:

3. Date of Birth:
4. Sex:

5. Marital Status:
6. Address:
Permanent:

Temporary:

I hereby nominate the person(s)/cancel the nomination made by me previously and nominate the
person(s) mentioned below to receive any amount due to me from the employer in the event of my death:-

Name of Address|Nominee's Date [Total amount of share of|If the nominee is minor, name,
nominee/nominees relationship with [of accumulations in credit |relationship, and address of the
the employee Birth |to be paid to each guardian who may receive the
nominee amount during the minority of
nominee
1 @ A3) “4) () (6)

1. Certified that I have no family and if I acquire a family hereafter, the above nomination shall be deemed as

cancelled.

2. Certified that my father/mother is/are dependent upon me.
3. Strike out whichever is not applicable.

CERTIFICATE BY EMPLOYER

Signature or the thumb impression of the employee

Certified that the above declaration and nomination has been signed/thumb impressed before me by

Shri/Smt/Ku.............

Signature of the employer or other authorised officer of the establishment and Designation

Place:

Date:

employed in my establishment after he/she has read the entry/entries or have been
read over to him/her by me and got confirmed by him/her in either of the cases.

Name and Address of the Factory/Establishment and rubber stamp thereof

ICY
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FORM VIII
(See rule 41(2) and rule 42(2))

(A). FORM OF NOTICE TO THE RESPONDENT TO BE ISSUED BY THE AUTHORITY
UNDER SUB- SECTION (4) OF SECTION 45

To

(Title of the application)

Name
Address

Whereas (name of the applicant) has made the above said application to me under the
Code on Wages, 2019, you are hereby summoned to appear before me in person or by a duly
authorized representative, and required to answer all material questions relating to the application, or
shall be, accompanied by some person duly authorized by you and able to answer such question on
the............. Day of....... 20....at......... AM/PM, to answer the claim in application and as the day
fixed for the appearance is appointed for the final disposal of the application, you must be prepared to
produce on that day all the witnesses upon whose evidence and the documents upon which you
intend to rely in support of your defence.

Take notice that in default of your appearance on the day mentioned here above, the application will

be heard and disposed of in your absence.

Place:
Date: Signature of the authority with seal

(B). FORM OF NOTICE TO THE RESPONDENT TO BE ISSUED BY THE APPELLATE
AUTHORITY UNDER SUB-SECTION (1) OF SECTION 49

To

(Title of the appeal)

Name
Address

Take notice that an appeal (copy of which is enclosed) under section 49 of the Code on Wages, 2019
has been presented by (name of appellant) before this appellate authority, and that the
day of 20__ has been fixed by this appellate authority for the hearing of the appeal.

If no appearance is made by you in person or by a duly authorized representative to act for you in this
appeal, it will be heard and decided in your absence.

Place:

Date:
Signature of the Appellate authority with seal
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9\9

Form IX

(See rule 43(1)(iii))

ATTENDANCE REGISTER CUM MUSTER ROLL

Name of the Establishment

Name of the Employer

Name of the Owner

Registration Number of the establishment

(Labour Identification Number (LIN) shall be the
Registration Number of the Establishment)

For the Month of

Sr. No.

Emplo
yee Code

Name

Designation

Shift

Place of work/Section/Department

-1

2

-3

4 5

Date and Time of atte

ndance (7)

Date 1

5

6 7

In | Out

In Out | In

O
ut

Ou (0]
t ut

In | Out |In In

Date 12

13 14

In | Out

In Out | In

ut

In | Out | In In

Date 23

24 25

In | Out

In Out | In

Out

ut

t ut

Out | In Out

Total number of
days worked

Total

number

of]

overtime hours worked

Brief details of tour or assignment
outside the work place, if any

Signature of
Register keeper*

®

©

(10)

b

*Note: Required in case register is maintained physically.

T Ueh-T1-¥8§—2%
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Schedule
(see rule 4 (3))
Sr. Nos. HIGHLY SKILLED
1 All types Musical Instrument Maker
2 Architectural Work
3 Automobile Mechanic
4 Baker & Confectioner
5 Boiler Attendant (With experience)
6 Chemist
7 CNC operator
8 Computer / Laptop Hardware & Network Maintenance Work
9 Draftsman
10 Driver (Pokland & JCB)
11 Dying Master
12 Engineers
13 Floriculture Developer / Landscape Developer
14 Foreman
15 Generator Repair
16 Head Accountant
17 Head Mechanic
18 Heat Treatment Worker
19 Inspector Quality Control Department
20 Jacquard Viewer (Powerloom)
21 Lab Technician
22 Law Officer
23 Machine Tool Mechanic
24 Machinist
25 Manager
26 Pharmacist
27 Physiotherapist
28 Plant In-charge
29 Computer Programmer (Software / App/ Website / Web Developer)
30 Sanitary Inspector
31 Security In-charge
32 Chef
33 Shift In-charge
34

Staff Nurse with Degree
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35 Stenographer With 7 Years Experience
36 Store In-charge
37 Team Leader
38 Warpar
39 Workshop Supervisor
40 X-ray Technician
SKILLED
L. Advisor
2. Air Compressor Attendant
3. All types of Hair Dresser
4. Assistant Chemist
5. Assistant Electrician
6 Assistant Manager
7. Bhandari
8. Boat/Ferry Traveller (Navadi)
9. Boiler Attendant
10. Bricklayer
1 Cable TV Operator
12 Card Cutter
13 Carpenter
14 Carpet weaver
15 Cashier
16 Chowkidar (With Arms)
17 Clerk
18 CNG Gas Delivery Attendant
19 Coir Maker
20 Compounder
21 Compressor Attendant
22 Cook
23 Curator
24 Customer Care Executive
25 Data Entry Operator

T Ueh-e1-¥8—2R
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26 Decorator
27 Designer
28 Dietician and Nutritionist
29 Dispensary Attendant
30 Driller (Well Boring)
31 Driver
32 E-Commerce Related all types of work
33 Electrical / Electronic Technician
34 Electrician
35 Exploration Operator
36 Film Operator
37 Fireman (Fire brigade related work)
38 Fitter
39 Gas stove Repairer/ Sewing Machine Repairer
40 Gig Worker and Related all types of work
4l Gin Mukadam (Cotton ginning)
42 Glass Cutter
43 Grinder
44 Gym Trainer
45 Health and Beauty Related Services
46 Import Export Assistant
47 Installation of Escalators
48 Inverter Repair
49 IT Service Provider and Related Work
50 Jobber (Power loom)
51 Journalist
52 Junior Accountant
53 Kandivala
54 Lawyer
55 Librarian
56 Life Guard
Masson

57

2"
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58 Mechanic (Tube-Well)

59 Meter Reader

60 Miller

61 Mistry

62 Mobile Repair

63 Moulder

64 Munshi

65 Office Secretary

66 Operator

67 Painter/ Rangari

68 Petrol Pump Attendant

69 Photographer/ Videographer
70 Plumber

71 Potter

72 Power loom Operator

73 Property Dealer

74 Quality Controller

75 Record Keeper

76 Security Guard (With Arms)
77 Security Officer

78 Shoemaker

79 Sizer (Powerloom)

30 Sport Coach

31 Spray Painter

) Stenographer

83 Stone Cutter

84 Store Attendant

85 Store Keeper

36 Street Performer/Circus Artist/ All types of Cine Service including TV artist
87 Supervisor

38 Tailor

89 Teacher (Private)

90 Telex or Telephone Operator
91 Tile Flooring

92 Timberman

93 Tools Collector

AT Ueh-oT-¥8§—2R A
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94 Toy Maker

95 Tracer

926 Translator

97 Turner

98 Typist and other categories by whatever name called which are of clerical nature
99 Vessel maker
100 Viewer on bobby above twelve working shafts (Power loom)
101 Warper (Hand)
102 Welder
103 Wireless Operator
104 Wireman

SEMI SKILLED

L. Assistant Electrician

2. Assistant-Plumber

3. Attendant

4, Attendant (Bull-calving lines, Rakhandar, Chaff cutter, Stable, Dry Stock, Grain

Crusher, Pump)

5. Banking Agent

6. Beam Knotter lacer

7. Beedi & Tobacco Distributor

8. Beedi Checker / Beedi Counter

9. Beedi Maker (Factory/ Gharkhep)

10. Beedi Sorters

1. Bhatkar (bhattivala)

12. Bhisti

13. Brander

14. Breaker (Stone, Rock Stone, Stone Metal)

15. Bullman

16. Butcher/ Meat/Chicken

17. Caneweaver

18. Care Taker

19. Cobbler

20. Cultivator
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21. Daftry

22. Deliveryman

23. Dhobi

24. Domestic Worker/Maid

25. Drawer

26. Dresser

27. Fireman (Brick Kiln, Steam Roller)
28. Fisherman

29. Folder by Hand or Machine
30. Gate Keeper

31 Hacksawman

32. Hammerman

33. Helper (Blacksmith)

34. Helper (Loco-Crane/Truck)
35. Horticulture and Floriculture work
36. Jamadar

37. Laboratory Assistant

38. Labour (Rock-Cutting)

39. Lift Operator

40 Moulder (Brickiln)

41 Nalband

42. Papad Maker

43. Patlivala

44. Photoframer

45. Pickle/Masala Maker

46. Ploughman

47. Pump Operator

48. Receptionist

49. Sortar /Grader

50.

Stableyard Stock Worker

3
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S1. Taraivala
52. Thatcher
33. Thrower
4. Tobacco Mixer
35. Travel Agent
s6. Twister
UNSKILLED

L. All Types Mannual Work of Cotton Gin/ Cotton Pressing
2. all types of forestry work

3. Bobbing Cleaner

4. Book Binding

> Boot Polish

6. Chowkidar (without arms)

7. Cleaner (related all types of vehicles)

8. Club and Canteen Worker

9. Coolie

10. Currier Boy

1. Cycle Rikshaw Puller

12. Dabbevala

13. Dairy Coolie

14. Dairyman

15. Garbage Collector

16. Gin Feeder

17. Grass Cutter

18. Grazler

19. Helper

20. Kandivala (Cotton Ginning)

21. Kondwada Rakshak

2 Labeling (Beedi Making-Gol Tikli/ khadi patti)

23.

Labourer (Boiler, Cattle Yard, Cultivation, Multiaxcel, Bunding, Carting-Fertilizers,
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Harvesting, Miscellaneous Seeding, Sowing, Thatching, Transplanting, Weeding)
24. Loader
25 LPG Gas Delivery Worker
26. Majoor (Agriculture)
27, Milkman
8. News Paper Delivery
29, News Paper Selling
30. Office Boy
31 Packer
3. Panvala
33 Peon
34 Picking /Packing/ Receiving
35 Quarry Worker
36. Rope Maker
37 Saltpan work
38 Scavenger
39, Shepherd
40. Spotboy (Employee working in cinema/serials/exhibition/ production)
41. Stableman,
4. Sweeper
43, Tobacco Grinder
44. Waitor
45, Wardboy

By order and in the name of the
Governor of Maharashtra,

(I.A.Kundan)
Principal Secretary to Government.
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